
So far, 2020 seems to continually out do itself making 
historically low water marks on humanity. Global 
pandemic shuttering university buildings countrywide 
(with fears that some may not recover), multiple 
murders of African Americans (including trans people of 
color) by police sparking mass public protests sparking 
even more problematic behavior by police, and 
seemingly endless unprecedented authoritarian 
maneuvers from a presidential administration have 
certainly been fodder for sociological study, if you have 
the stomach for it. All of these events have clearly 
impacted the work of the discipline and the Sex & 
Gender section. 
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MESSAGE FROM THE CHAIR 
By: Sara L. Crawley 

 

 

 

 

 

 

 

 

 

 

 

   SEX & GENDER 

NEWS 

The wonderful program we had laid out for the meetings scheduled to be held in San 
Francisco was decimated by the cancellation of the ASA meetings, almost none of which will 
take place via the virtual program. Still, most of the work of the section persisted. The 
Council and Business meetings will take place via a synchronous virtual meeting platform, 
ensuring continuity of our section’s leadership and viability. Through almost heroic efforts, 
the selection of award winners was completed without incident. We congratulate the 2020 
award winners (see page 17) and thank the awards committees for their work. Regular 
communications, including bi-monthly announcements and social media posting continued 
without interruption. One casualty, however, was the spring newsletter which did not get 
produced. This was my decision and I take responsibility for it entirely. The general chaos 
that the national shutdown in spring exacted almost universally on people’s lives rendered 
the production of a newsletter nearly impossible at that time and largely pointless given the 
considerable employment, health, and mobility issues affecting nearly everyone. We simply 
decided not to put our energies into a newsletter at that time. 

One bright spot from the meeting cancellations was the opportunity to donate unused section 
funds to support scholars of color. We were approached by another section to consider 
donating the unused funds from the reception ($2,876) to ASA’s Minority Fellow Program in 
recognition of the on-going need to take action on behalf of racial justice. Our council voted 
unanimously to donate the unused reception funds to MFP. In addition, our Council will add 
two new business items to our Council meeting in summer: 1) conceiving of ways to support 
contingent faculty and non-tenure track faculty of color through our section, and 2) envisioning 
initiatives in support of racial inclusion in section work including in our programming and 
scholarship, perhaps as a mini-conference or with other ideas (and perhaps in conjunction with 
other sections). We take these steps to put the onus on ourselves as a section to do work on 
these issues. This advances the work begun in 2018 by Abby Saguy who consulted with the ASA 

staff to collect data on the self-reported race of the section award winners. Further, Sex &,  
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Gender section administration has long recognized the inequities inherent in academic work and intentionally 

attempts to diversify section leadership by kind of institution, areas of research and teaching, region, methodology, 

racial and ethnic background, gender identity, and other kinds of positionality. In 2019, I pursued this enthusiastically 

in completing the appointment of committees. The 2020 committees broadly represent the discipline—tenured, non-

tenure-earning, and contingent faculty at private institutions, state universities, and community colleges, across rank 

(junior, mid-career, and senior levels and students), across US regions and international scholars within and outside 

the US, people of color, and transgender and gender non-conforming members across areas of study. 

As we transition to the start of the new school year, I wish to sincerely welcome new officers and council members: 

Incoming Chair-Elect: Joya Misra (University of Massachusetts, Amherst), Incoming Secretary/Treasurer: Kjerstin Gruys 

(University of Nevada, Reno), Incoming Council Members:  Michela Musto (Stanford University), Natasha Quadlin 

(University of California, Los Angeles), and Aliya Rao (Singapore Management University), incoming Student 

Representative: Nik Lampe (University of South Carolina). 

Many thanks for their work on behalf of the section go to continuing Council Members: Katie Acosta (Georgia State 

University), Jennifer Carlson (University of Arizona), Georgiann Davis (University of Nevada-Las Vegas), Dawn M. Dow 

(University of Maryland, College Park), Susila Gurusami (University of Toronto), and Emily Mann (University of South 

Carolina) and continuing Student representative: alithia zamantakis (Georgia State University), Newsletter Editor: 

Vivian Swayne (University of Tennessee), and Website, Social Media, and Announcement Coordinator: Morgan 

Matthews (University of Wisconsin-Madison).  

A very heartfelt thank you goes to outgoing Council members for service to our section: Erin A. Cech (University of 

Michigan), Caitlyn Collins (Washington University in St. Louis), Myron Strong (The Community College of Baltimore 

County--appointed to fulfill remaining year of a vacated position), and Student Representative: Praveena Lakshmanan 

(Michigan State University), and Local Arrangements Committee Co-chairs: Eli Alston-Stepnitz (University of California-

Davis and Jesse Kolber (University of California-Davis).   

Finally I want to offer a very special thank you for three event-filled, hard-working years of service by Outgoing 

Secretary/Treasurer: Laurel Westbrook (Grand Valley State University) and Past Chair Abby Saguy (University of 

California, Los Angeles), whose careful and detailed leadership has guided our section through some unprecedented 

challenges since 2017.   

As we transition to the coming year, we leave the section on strong footing and in good hands. May the coming 

academic year be much less eventful than the closing of 2019-2020.  

 
Sara L. Crawley 

Associate Professor, Sociology 
University of South Florida 
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GENERAL ANNOUNCEMENTS: 

Mary Frank Fox, ADVANCE Professor, School of Public 

Policy, Georgia Institute of Technology, has been 

elected Chair-elect of the Social, Economic, and Political 

Sciences Section of the American Association for the 

Advancement of Science (AAAS).  AAAS is the world's 

largest multidisciplinary scientific society, and a leading 

publisher of cutting-edge research through the Science 

family of journals. 

The Sex & Gender section 
will hold a virtual Business 
Meeting synchronously 
during the regularly 
scheduled time:  

Mon, August 10 

3:10 to 4:10pm Pacific 
Time (per ASA)/6:10pm 
Eastern Standard Time.  

Please save the date! 

To join, simply email Sara 
Crawley at scrawley@usf.edu 
with your request to 
participate. 

 

 

__ 

 

Special Interest Topic: Feminist Abolition 

Select this link to watch Abolition UIC’s panel conversation and Q&A on abolitionist and anti-racist student activism. 

Scholars from a variety of disciplines talk about the broader contexts of police brutality, state violence, and abolition.  

Dr. Barbara Ransby, Professor of History, Gender and Women’s Studies & African American Studies 

Dr. Nadine Naber, Professor of Gender and Women’s Studies & Global Asian Studies 

Dr. Liat Ben-Moshe, Assistant Professor of Criminology, Law and Justice 

Dr. Susila Gurusami, Assistant Professor of Criminology, Law and Justice 

Dr. Ronak Kapadia, Associate Professor of Gender and Women’s Studies 

Dr. Rahim Kurwa, Assistant Professor of Criminology, Law and Justice 

mailto:scrawley@usf.edu
https://protect2.fireeye.com/v1/url?k=9ba6fc75-c538fa50-9ba6b2b4-86f27bc93baa-ccc3684d6892b0e1&q=1&e=ab920497-2027-45b8-a6b5-5f7151a935da&u=https%3A%2F%2Fm.facebook.com%2FabolitionUIC%2Fvideos%2F1461841360668670%2F


 

 

Brian, Jenny Dyck, Patrick R. Grzanka, and Emily S. Mann. 2020. “The Age of LARC: Making Sexual 
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Charrad, Mounira M. and Rita Stephan. 2020.  “The Power of Presence: Professional Women Leaders 
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 in a New Constitution in Tunisia.”  

Darwin, Helana and Miller, Amara. 2020.  “Factions, frames, and postfeminism(s) in the Body Positive 
 Movement.” Feminist Media Studies. 
 
Hovav, April. 2020. Cutting out the surrogate: “Caesarean sections in the Mexican surrogacy 

 industry.” Social Science & Medicine. Online First. 

Hogan, Richard and Carolyn Cummings Perrucci. 2020. “Earnings Inequality in 2016 among Anglos, 

 Latinxs, and Blacks.” Hispanic Journal of Behavioral Sciences. Vol. 42 (3): 363-380. 
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ARTICLES BY SECTION MEMBERS: 

BOOK ANNOUNCEMENTS: 

Women Rising: In and Beyond the Arab Spring by Rita Stephan and 

Mounira M. Charrad (NYU Press) 

Women Rising brings together groundbreaking essays by female activists 
and scholars documenting women’s resistance before, during, and after the 
Arab Spring. In this timely volume, Stephan and Charrad paint a picture of 
women’s first-hand experiences in sixteen countries. Contributors provide 
insight into a diverse range of perspectives across the entire movement, 
focusing on often marginalized voices, including rural women, housewives, 
students, and artists. Women Rising offers an in-depth understanding of an 
important twenty-first century movement, telling the story of Arab 
women’s activism. 
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The Cost of Inclusion: How Student Conformity Leads to Inequality on 

College Campuses by Blake R. Silver (University of Chicago Press)  

“Young people are told that college is a place where they will “find 

themselves” ’by engaging with diversity and making friendships that will last 

a lifetime. This vision of an inclusive, diverse social experience is a 

fundamental part of the image colleges sell potential students. But what 

really happens when students arrive on campus and enter this new social 

world? The Cost of Inclusion delves into this rich moment to explore the 

ways students seek out a sense of belonging and the sacrifices they make to 

fit in. Blake R. Silver spent a year immersed in student life at a large public 

university. He trained with the Cardio Club, hung out with the Learning 

Community, and hosted service events with the Volunteer Collective. 

Through these day-to-day interactions, he witnessed how students sought 

belonging and built their social worlds on campus.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

  

 

The Moral Project of Childhood: Motherhood, Material Life, and Early 

Children's Consumer Culture by Daniel Thomas Cook (NYU Press) 

“Throughout history, the responsibility for children’s moral well-being has 

fallen into the laps of mothers. In The Moral Project of Childhood, the 

noted childhood studies scholar Daniel Thomas Cook illustrates how 

mothers in the nineteenth-century United States meticulously managed 

their children’s needs and wants, pleasures and pains, through the material 

world so as to produce the “child” as a moral project.  

Drawing on a century of religiously-oriented child care advice in women’s 

periodicals, he examines how children ultimately came to be understood by 

mothers—and later, by commercial actors—as consumers. From concerns 

about taste, to forms of discipline and punishment, to play and toys, Cook 

delves into the social politics of motherhood, historical anxieties about 

childhood, and early children’s consumer culture.” 

 

 

 

 

 

 

Over time, Silver realized that these students only achieved inclusion at significant cost. To fit in among new 

peers, they clung to or were pushed into raced and gendered cultural assumptions about behavior, becoming 

“the cool guy,” “the nice girl,” “the funny one,” “the leader,” “the intellectual,” or “the mom of the group.” 

Instead of developing dynamic identities, they crafted and adhered to a cookie-cutter self, one that was rigid 

and two-dimensional. Silver found that these students were ill-prepared for the challenges of a diverse college 

campus, and that they had little guidance from their university on how to navigate the trials of social 

engagement or the pressures to conform. While colleges are focused on increasing the diversity of their 

enrolled student body, Silver’s findings show that they need to take a hard look at how they are failing to 

support inclusion once students arrive on campus.” 
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https://www.press.uchicago.edu/ucp/books/book/chicago/C/bo50271509.html
https://nyupress.org/9781479810260/the-moral-project-of-childhood/
https://nyupress.org/9781479810260/the-moral-project-of-childhood/


 

 

 

ESSAYS: 

A Garter Snake Ate My Second Shift: Diaries of a Sociologist New York City 
Mommy During COVID-19 by Dr. Joan Robinson, CUNY 

  Did you know that a garter snake, unlike most other snakes that lay eggs, is ovoviviparous, meaning that the 

female gives birth to live babies?  It typically has three stripes and a red-tipped split tongue. Its diet includes insects, 

small rodents, and, I learned this spring, the second shift.   

 I became a first-grade level expert on garter snakes (and locating poster board in a pandemic) the same week 

that the world found out China is pregnancy testing Uigur women and other ethnic minority women to control their 

birth rate.1Had I had the time to write something on this, I might have told the world that China perfected this practice 

over the years during the one-child policy, a subject of my own research on pregnancy tests.  Or how, for years, 

feminist advocates in the US squeezed such women into asylum law (not totally unlike “sex” in the Civil Rights Act of 

1964), but how recently the legal premise that women are not a “particular social group” has limited many women’s 

asylum claims.  I would have explained this all in full for the non-attorneys, if I had had a second shift. 

 Simultaneously, perhaps, I could have written something about the sociology of biomedical tests -- since that 

is nominally what I’ve studied for the past ten years, though my underlying interest in the pregnant test has always 

been the multi-faceted, multi-directional, and sometimes self- subordination of potentially pregnant people.  I could 

have promoted my new single-author peer-reviewed article on pregnancy tests2, in which I #citewomen, by writing an 

OpEd about how we can do testing in ways that promote justice, and what we need to be wary of in their manufacture 

and use. No, none of this.  My childless, tenure-track peers continue to post in social media about how much progress 

they are making on their own research, and I applaud them.  But I have not been able to do my own work very well for 

months, an example of a national trend.3  In April, when my partner would notice things in the news that related to my 

testing research, he would say, “did you hear that?” and I would respond, “I just can’t.”  My rejection was not from 

burnout on the subject or utter despair at the state of the world, either of which would be understandable.   

 As the sirens and the 7pm cheers made their way into my New York apartment windows from Amsterdam 

Avenue, my mostly Black and Latino students cried about their hospitalized grandparents via video conference.  My 

sweet children, closed out of my small New York bedroom as I taught and consoled, and was taught and consoled, 

aren’t of the age where they could digest what’s happening or understand why mommy comes out of the bedroom 

panic-stricken.  “Mommy, do you want to see a replay of Mario Kart?” I anticipate doing the same thing this fall, 

because there is no second shift for parents any more.  As I drafted this essay over the last month, there has been no 

shortage of working parents writing about this, many brilliantly.45  After elementary school ended for the year -- that 

many of us parents taught our own children, make no mistake about that—we are finally coming up for a breath of 

air.  No matter how many distribution of household labor studies I’ve read in my life, I was stretched so thin I did not 

even realize until after first grade was over why it seems like endless laundry and dishes.  At this point, like others6, 

I’ve done the actual math -- we’ve had roughly a 40% increase in laundry (because my partner and I used to wear 

formal clothes to work) and roughly a 30% increase in meals (because we all ate lunch elsewhere).  I can’t believe this 

type of bandwidth even exists inside of me.  If I only had just a little more bandwidth to do something about my 

absolute rage7 at the situation, like rolling the Common Core math worksheets into hundreds of torches and storming 

to Gracie Mansion with all other parents. And, to be fair, I—and many hundreds or thousands of other New Yorkers -- 

did spend time in March and April sewing masks for our essential worker and elderly neighbors, often at the expense 

of sleep, which we may not have been getting anyway due to panic adrenaline.  Each day brought the sirens blaring to 

the hospitals, audible from every corner of my apartment during the daylight. (Why was it never at night?) 
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  The ambulances going past my apartment were 
up to three per hour in early April, the slow blare lasting 
for several minutes each, thanks to a peculiar sound 
effect of the urban environment we call “the canyon 
effect.”  (Why were they driving so slowly?)  Under these 
conditions, mask-making was the only ethical decision, 
and unlike Mayor De Blasio, us mask-makers knew the 
risks were not to be downplayed, we pulled our kids from 
schools, and we skipped the gym.8 During COVID, the 
second shift is not a luxury of those of us with small 
people.  School does not just educate and socialize our 
children, it also allows parents to work.  It undoubtedly 
requires specialized skills to do well, but as I explained to 
my mother who is a retired elementary teacher, it is also 
childcare upon which we built our entire life.  Pointing 
out elementary education’s importance in our economic 
system is not a slight at teachers, but instead should be 
part of their fight for better pay and better working 
conditions.  In other words, are teachers who are 
teaching face-to-face elementary school essential?  Hell 
yeah, they’re essential.  And they should be paid 
accordingly.  It’s unfortunate that this cause of safe 
school reopening has recently been taken up by the 
worst on the right as a divisive issue, and that our leaders 
do not have the brains, creativity, or will to fund and 
organize safe schools properly. Instead of framing 
parents and teachers against one another, we should be 
united on this front.9  
 I, too, wonder how an elementary school teacher 
is supposed to teach every day of the week, multiple 
groups, with staggered entries and early dismissal, all 
while worried about her own health and family’s 
health.  Maybe she’s like me and has children under 10 
years old.  Not only can we never leave the children alone 
(so we cannot actually leave the apartment without them 
to go anywhere), we also have to oversee every little bit 
of their schoolwork that they do at home.  In the case of 
my children, who are very small, hours and hours were 
spent every single day trying to accomplish the 
worksheet PDFs sent each morning by the teacher.  How 
is a working teacher who is also a parent of small children 
supposed to do this?  
 Am I wrong to want to send my kids back?  Of 
course I know the risks.1112  Interestingly, the people who 
have lectured me about risks have not had friends, 
colleagues, and students who were very sick (some who 
are still sick months after “recovery”), and colleagues 
who did not survive.13  I reply, “You do know that I live in 
New York City, right?” No one from New York would ever 
lecture a parent about this -- we’ve all been through hell.  
My friends who are doctors in New York hospitals 
treating COVID patients want their kids to go back to 
school, too.  Is there something the teachers know that 
the doctors don’t?   
 
 
 

 My friend Caroline put it this way, “It’s Choose-
Your-Own Adventure: COVID Edition,” referring to a book 
series we grew up reading.  Each of us is assessing our 
own risk tolerance and assuming and mitigating risks 
however we deem necessary.   
 For example, is it the right thing to do, in a 
respiratory pandemic, to make an exception to extreme 
precautions because you don’t like to clean your own 
house?  Seems like an okay thing to do for Dr. Anthony 
Fauci.14  Who is the woman cleaning his house, I 
wondered?  (We all agree his cleaner is probably a 
woman, right?)  Where are her children or grandchildren 
as she cleans Dr. Fauci’s home?  Does he allow those 
children to come with her during her shift, or is she left to 
figure out who should watch them, since she likely has 
fewer job protections that he does.  Should I be expecting 
him to do twice as much, just as she likely is doing these 
days, and clean his own home, thereby leaving her 
without a job?  (On the day of Dr. Fauci’s article, I 
promptly taught my white boy-identified children to 
properly clean toilets. Why did such a simple thing feel 
like a radical act?)    
 For me, in my Choose-Your-Own Adventure, I 
turned to the CDC data.  Which ages are really at risk, and 
how great is that risk?  How much risk do Americans 
tolerate from pools and cars? For children under 14, it 
appears the risk of death from COVID in this country is far 
smaller than drowning, motor vehicle accidents, and 
homicides.1516  At the risk of another hot button 
comparison, for children under 14, risk of death from 
COVID is also smaller than risk of death from flu. (I’m well 
aware there can be health consequences other than 
death, mom-shamer, thanks for the concern.) And yet, 
based on the number of deaths through July 15 and an 
assumption of doubling by year’s end, COVID-19 will 
easily make the top ten causes of death in the US in 2020 
for every age starting with 15-24 year olds.  The age 
bracket who fought in the Korean War  (85+) has already 
eclipsed the total US deaths in that war with over 40,000 
COVID deaths, and it is only July.  The age brackets who 
fought Viet Nam (65-74 and 75-84) are just about to tie 
US deaths from that war with 57,000 COVID deaths, and 
it is only July.     
 As a person who spent many years earning 
minimum wage as a certified lifeguard, I would never 
send my kid to a pool without a lifeguard or to a pool 
where I thought my kid could kill the lifeguard, and I feel 
the same way about COVID and schools.  If I truly thought 
that masked and distanced children were a risk to 
themselves or others, of course neither I (nor every 
doctor I know) would ever consider sending their children 
back to those places. 
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 It is obvious that we are talking about a dramatically increased risk with increased age.  But let’s call a spade a 
spade.  We are not being cautious about elementary schools for the kids, so don’t let anybody mom-shame you into 
thinking that.  We are doing so for the teachers and all of the other employees of the school who will not be able to 
teach remotely.  Yes, we are doing it for them, and that is a good enough reason to do it. After we all acknowledge that, 
including teachers, then we can move forward with a respectable conversation about who is doing what and for 
whom.  The elderly teachers who are most impacted by COVID typically do not have little children at home to teach at 
the same time, and while I applaud the hurdle they overcame with remote learning this spring, they did not do what we 
did this spring.  I have heard complaints from mothers about seeing their child’s teacher’s social media account -- 
learning guitar!  baking sourdough! -- while their child is left with a pile of worksheets to be overseen by a working 
parent.  (Someday we’ll laugh not cry at stories like the child yelling, “I pooped my pants!” in a Zoom meeting with the 
boss and the child eating dishwasher detergent while you were remote teaching.  Someday.) Why are parents, 
especially working moms, the ones who are expected to do this for the teachers with no thanks, no compensation, and 
only scorn and shame?  Would I like to have a parent-teacher conference?  Really?  Ha!  I firmly believe in public 
education, but don’t think I didn’t Google “New York State tax breaks for homeschooling” out of curiosity, spite, and 
desperation.             
 The harms of remote learning are not borne equally.1718  The burden of teaching school on parents of 
elementary children and those with different learning needs is likely to create a generational inequality of children 
whose parents are not able to teach them as effectively as a teacher could or who are not even around because they 
are working.  (These inequalities are not the same for parents of typical high school students, who are neither expected 
to provide childcare nor to teach the content of the classes.)  Some families hire full-time nannies or form educational or 
childcare pods1920, and as of last week, I too have started hiring a masked babysitter to take my masked children to 
Central Park to play soccer for a few hours each day while I prep my fall classes.  Even before COVID21, the lack of state-
sponsored or affordable childcare in the US was felt worst by low-income parents, and felt worst by mothers.   
 It is different in each locality, but in New York City, where our teachers did not have to teach synchronously, 
most of the teachers are white (58%), and eighty-five percent of the students are children of color.22 Fifty percent of 
NYC teachers are 40 years old or younger, while only two percent are 65 years old and older.23  The white women 
teachers may have no ethical quandary ordering take-out or delivery, where most of our restaurant cooks and delivery 
people are men of color24, commuting in the subway day and night from neighborhood to neighborhood, riding their 
bicycles through torrential rain, lightning, and hail because they want to keep their job.  But ask that white teacher to 
teach the man’s kids face-to-face while he’s at work making or delivering her dinner?  For some, that’s a step too 
far.  She didn’t sign up for that, she’s not a doctor!  And the white teacher conveniently ignores the fact that the delivery 
man didn’t sign up for it, and he’s not a doctor either.  The difference between the teacher and many others -- the 
receptionist at the hospital, the subway employee, and the grocery store clerk -- is a class (and often racial) difference.  
 It’s a sad state of the world for many reasons, and a pathetic state when we are fantasizing about the luxuries of 
the second shift.  Two little kids and a faculty job is a breeze compared to what others are managing.  Nursing home 
workers, parents of adult disabled children, single working parents of babies, underpaid and mistreated preschool 
teachers, well-spouses, adult children caring for their elders -- all of us were thrown under the bus so fast, as I’ve come 
up for air I’ve come to realize on a very deep level that something else is going on.  It took me a first grade final project 
to see the obvious.             
 A garter snake ate my second shift, but the second shift was part of the snake’s own monopolistic self all 
along.  Whether as a person’s greedy regular day job in the Before Times or when pushed to the brink in a socially-
fueled natural disaster, each individual in our system is compelled to make decisions to sustain their own self at the 
expense of another person who has fewer protections.  But on the economic front, this Choose-Your-Own-Adventure: 
COVID Edition, despite all the storylines one might choose, always has the same ending.  “I’ve been furloughed, I can’t 
keep paying my cleaner who hasn’t come in months.”  We can’t blame the furloughed employee, and we can’t blame 
the teachers who are refusing to go back, either. This is not about individuals who are between a rock and a hard place, 
this is about the system that depends on the 99% to keep it going.      
 This is why American capitalism is like the symbolic ouroboro -- a snake eating its own tail25.  Using a “social 
reproductive lens”26 it becomes obvious, not only are caregivers thrown under the bus with the strike of a pen, but we 
are just the tip of this tail, the first to get eaten.  We are representative of why this system is so fatally flawed. 
Billionaires, those at the head of the snake, just keep raking it in, but unpaid caregivers, paid caregivers27, 
undocumented residents, and those who work off the books28 are just digestible material when there’s no other food 
around to be had.  We are the first, but everyone else is right behind.  While enlarging its own head and gaining 
strength, our garter snake will continue to destroy that which makes us go, which is all of us.   
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What’s the Matter with Mayberry by Dr. Jennifer Carlson, University of Arizona 
 
 Pick up most ethnographies of police work written in the last five decades, and you’ll find some version of what 
has become known as the Warrior: courageous, danger-driven, prone to putatively retaliatory violence, the 
hypermasculine Warrior has become an ascendant archetype of the police officer. The Warrior’s “kill or be killed” ethic is 
often elaborated by police and police practitioners in colorblind, race-neutral terms, but in practice, it is inextricable from 
the racial contours of crime and crime control. Indeed, the centrality of the Warrior in U.S. policing is a key driver in 
police killings in the US. These killings regularly exceed 1,000 in a given year, with people of color—especially Black and 
Indigenous people of color—its victims. Some of these killings—most recently the murders of George Floyd and Breonna 
Taylor—have spurred sustained protest, calls for police reform and, increasingly, demands for police defunding and 
police abolition.  
 For those pressing for reform, their calls have often implicitly or explicitly offered an alternative to the Warrior: a 
kinder, softer, gentler and more Constitution-minded brand of policing masculinity known as the Guardian. Police 
practitioners Sue Rahr and Stephen Rice juxtapose these two mindsets in a white paper entitled “From Warriors to 
Guardians”: “The soldier’s primary mission is that of a Warrior: to conquer. The rules of engagement are decided before 
the battle. The police officer’s mission is that of a [G]uardian: to protect.” By the public and by police alike, the Guardian 
is often heralded as a blueprint for “good policing,” a 21st-century Officer Friendly posed to make good on the promise of 
community policing. (Indeed, the Guardian was at the center of President Obama’s 21st Century Policing initiative.) My 
interviews with police chiefs, however, suggest that the Guardian cannot in itself be a panacea for America’s policing 
crisis—and that we should think twice before trying to turn Minneapolis into Mayberry.  
 From 2014 to 2016, I interviewed over six dozen chiefs across Arizona, Michigan and California to try to 
understand how they understood contemporary American gun politics, how they saw the shifting terrain of American 
gun crime, and how they related to their own guns. As the broad literature on policing had prepared me, I heard over 
and over the boasting and blustering of Warrior policing and the racist archetypes of criminals as Black and Brown boys 
and men. But I also heard a different brand of policing, one that was not concerned with marshalling the aggression 
needed to “hunt” the criminal but was focused on avoiding the shame entailed in failing to save just one innocent life.  As 
Chief Granger told me as he explained why he carries his gun off-duty, “Shame on us if we are called to this and we are 
able to save a life but because we were unprepared we didn’t. It would break my heart.” Listening more closely to Chief 
Granger and other chiefs who embraced the Guardian alongside, and sometimes in contrast to, the Warrior, I grew more 
and more aware that the Guardian is just as inflected by the politics of race and masculinity as the Warrior—albeit in a 
different way. Indeed, my fieldwork left me flummoxed to find in the Guardian the promise of reform so often attached 
to it.  
 Whereas the Warrior made a regular appearance in my interviews as police chiefs talked about gun crime 
associated with urban settings, especially gang-related and drug-related violence, the Guardian appeared in a context 
that had increasingly concerned police since the late 1990s: gun crime associated with rural and suburban settings in the 
form of active shootings. Such shootings, police told me, happened in the “strangest places”—suburban spaces such as 
the church, the mall, the school, the movie theater that “should” have been peaceful by virtue of the broader projects of 
racial and class exclusion that make them possible. But active shootings upset the presumed safety of rural and suburban 
settings, upending the complacency of white, middle-class life in America. 
   In this context, I heard chiefs wax on about the shame, devastation and guilt they would feel if they were unable 
to respond decisively to an active shooting; others continued to be haunted by the failed police response at the 
Columbine shooting. Tellingly, their concern was less about apprehending the shooters; over and over, chiefs bemoaned 
the possibility of not being able to save victims who they often described as unmistakably innocent. As such, police 
embraced their identities as first responders—and embraced armed private civilians as first responders, too. The 
integration of gun rights into the machinery of policing was not a coincidence but a consequence of Guardian policing. As 
one chief noted,  
 
 Yes, I’m okay with people having weapons. And I would say, the more good people with guns, the more chance 
 you have to stop the bad guys…[my feelings have] changed since I started. I think there was something about 
 police carrying a gun, that it brought certain benefits, like – oh, I was one of the few! And everyone else had to 
 apply for a permit….[But lately] I’ve really thought a lot about community policing. And that we can’t do it all 
 ourselves. And maybe that’s stretching it to include guns, but that’s where I’m going to stretch it. 
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Such an embrace of armed citizens was largely contingent on a politics of respectability that implicitly associated whiteness 
with law-abidance, as evidenced by the catchphrases that police often used to describe good, gun-wielding citizens: 
“normal people,” “the rancher,” “the farmer,” the residents at “22 Cottage Lane,” and so forth. As these excerpts suggest, 
the Guardian does not transcend the policing politics of race and gender so much as transform these politics. The Guardian 
policing retains masculinist protection (see Iris Marion Young’s landmark article), albeit in a different key than Warrior 
policing, and it continues to pose policing as the primary solution to a whole array of social problems and the gun as a 
primary tool in the toolbox of police. The crucial difference—and one especially important for those looking to romanticize 
the Guardian—is in how the Warrior versus the Guardian draws lines around legitimate violence: whereas the Warrior aims 
to monopolize firepower in pursuit of a racist War on Crime, the Guardian shares it on colorblind conditions that connect 
law-abidance with whiteness.   

My forthcoming book Policing the Second Amendment puts the politics of the police into conversation with the 
politics of guns in order to ask what we are really clinging to when we assert particular visions of police reform—such as 
the Guardian. Police reform makes an appealing, but ultimately elusive, bet that if we can make police look less like they 
do in Minneapolis and more like they do in Mayberry and less like Warriors and more like Guardians, then we can square 
the circle on the intractable problem of policing in America and perhaps even an institution founded in racism into a post-
racial era. But such a proposition may be a fool’s errand. This is because, as I found out in my interviews with police chiefs, 
it reproduces a common error with regard to understanding the dynamism and multifaceted nature of race, racial 
inequality, and racism in America. Too often, race is treated as a noteworthy social dynamic only in spaces where people 
of color inhabit, leaving whiteness too often invisible. However, race—specifically, whiteness—doesn’t cease to exist in 
places deemed otherwise safe and serene by virtue of their implicit marking as white, middle-class havens; indeed, 
whiteness is crucial for understanding policing in such places. Attention to the intersecting lines of whiteness and 
masculinity under the auspices of the Guardian helps expose the feel-good blind-spots of police reform; it also presses the 
urgent need for a deeper, more radical transformation of public law enforcement—one that would make the future of 
policing unrecognizable vis-a-vis the forms it takes across today’s urban, suburban and rural Americas.     
 
 

2020 Sex & Gender Election Results: 

Chair (3-year term begins in 2020)              

Joya Misra, University of Massachusetts, Amherst  
                
Secretary/Treasurer (3-year term begins in 2020) 

Kjerstin Gruys, University of Nevada, Reno  
                
Council Member (3-year term begins in 2020) 

Natasha Quadlin, Ohio State University, UCLA (as of July 1)  
Michela Musto, Stanford University    
Aliya Rao, Singapore Management University         

          
Student Representative (2-year term begins in 2020) 

Nik Lampe, University of South Carolina  
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Excerpt from Just Get on the Pill: Gender, Compulsory Birth Control, and Reproductive 
Injustice (UC Press) by Dr. Krystale E. Littlejohn, University of Oregon 

 

Chapter Four: Race and Resistance: How “Bad Contraceptors” Rewrite Gender Scripts 
 

Author’s note: This excerpt is from a chapter where I examine resistance to gender norms around “his condom/her 
birth control” in pregnancy prevention among the fifty women (in a sample of 103) who had experienced a pregnancy. I 
contextualize the analysis by discussing doing and undoing gender and then discuss the non-normative contraceptive 
behavior of women of color (mostly black) who resisted gender expectations in their sexual relationships. The 
subsection included here highlights experiences with condom provision. 
 
Undoing Gender 
 
 In one of the most highly cited articles on gender in sociology, the authors argue that gender is a social 
accomplishment that is fundamentally achieved through interaction (West & Zimmerman, 1987). Thus, people earn 
their position in a particular gender category by interacting in culturally approved ways—wearing gender-appropriate 
clothes, expressing emotions in gender-appropriate ways, and so on.  
 From an intersectional perspective, race and gender mutually shape each other as systems that organize 
difference on multiple levels (Nakano Glenn, 1999, p. 9), from the individual level where people interact to the social 
structural level where policies govern large institutions. While dominant gender norms and beliefs are widely 
understood and enforced by people in society, subgroups can also hold beliefs that go against dominant ones—what 
are known as “counterhegemonic beliefs.” These beliefs can contribute to “undoing gender”—reducing gender 
differences rather than perpetually recreating them (Butler, 2004; Deutsch, 2007).  

Scholarship on undoing gender has grown, but the number of studies focusing on how race shapes resistance 
to gender is extremely limited. The research that does exist suggests racial differences in historical attitudes about 
gender. Take the subgroup differences in gender beliefs about paid work, for example. Blacks have historically held 
much more positive beliefs about black women’s education and paid work than whites (Franklin, 2015). Despite the 
lack of acknowledgment of their experience in the broader discourse on work, black women in the United States have 
also always been more likely to work than white women—whether through unpaid labor as slaves or compensated 
labor as employees (Frye, 2016). The histories are similar for other women of color, immigrant women, and poor 
women, reflecting the role of economic necessity in shaping practices and broader beliefs about gender and work. 
Thus, the prevalence of counterhegemonic beliefs matters for the organization of society because people’s behavior is 
at least partially influenced by the ideologies that they subscribe to. As shown, the ideologies that people subscribe to 
are at least partially based on their social context. Following history’s lead suggests the importance of going beneath 
the surface of taken-for-granted behaviors to examine how counterhegemonic beliefs and practices may exist 
alongside dominant ones. As I show in the following sections, black women’s non-normative behavior undermined 
gender in their relationships even as these same behaviors might also result in pregnancy. 
 

“So I was like, whatever size you need.” 
 
 Contrary to gender expectations derived from the “his condom/her birth control” framework, black women 
were more likely to bring their own condoms than were women of other races. This finding held whether examining 
the sample of women who had experienced a pregnancy, as discussed in this chapter, or when examining the 
experiences of the full sample of women. Whereas no more than half of Asian, Latnx, or white women who had 
experienced a pregnancy had ever brought their own condoms, almost three-quarters of black women (70%) had ever 
done so. 
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 Providing condoms was largely unremarkable for many black women. Tiana (21 years old, black), for example, 
described one of many experiences providing condoms during a sexual encounter. When discussing who provided the 
condom during a casual sexual experience, she said, “I had it. He had, ‘cause I had a heart shaped [box], that was supposed 
to be my sorority pin box, full of condoms. So I was like, whatever size you need. So I was like, whatever. So, yeah.” Unlike 
the handful of women of other races who had provided condoms and only discovered that they were apparently too small 
for their partners during the encounter, Tiana not only had a number of condoms, but she was also prepared with a variety 
of different sizes to ensure that her partner had an ample supply to choose from. Her decision to tell him “whatever size 
you need” further underscores her comfort around condom use and her sexuality, clearly indicating to her partner that he 
was one of many men with whom she could have sex.  
 For other women, bringing condoms reflected their own unique needs. Marion (22 years old, black) had a latex 
allergy. Rather than resorting to prescription birth control, Marion simply made sure to carry her own condoms. When 
discussing condom provision in one of her recent relationships, Marion said, “I did [provided them]. And pretty much now I 
provide condoms all the time because I need polyurethane…it’s Trojan Supra is what I use but it’s polyurethane.  It’s not 
latex…So it’s thinner but it’s just as reliable as latex, but it doesn’t give me infections…The only thing is they’re slightly 
more expensive than regular condoms though.” Marion only learned that she had an allergy after getting infections from 
intercourse with latex condoms. To ensure that she could use condoms moving forward, she sacrificed her limited financial 
resources to buy more expensive condoms. In fact, Marion was comfortable asserting that her partners use condoms, 
whether she brought her own condoms or not. When discussing sex with a previous partner while she was pregnant, for 
example, Marion said that he told her, “you can’t get pregnant” (because she already was) after she asked him if he had a 
condom. She responded humorously, “Obviously nigga, but you got some condoms?” Rather than trying to negotiate with 
her partner over condom use, Marion confidently asserted that he should wear a condom—whether or not he intended to 
and whether or not she could get pregnant.  
 For other women, their comfort with getting and using condoms proved particularly useful during encounters 
where they faced partners who were unprepared or made excuses to facilitate having condomless sex. Malia (22 years old, 
black) described how she handled a situation in which neither she nor her partner had a condom. When the interviewer 
asked if she used condoms with her partner, she said, “Oh yeah, the whole nine yards…It was just like, um, do you have a 
condom? Oh you don’t have one? Okay, let’s go get one. And we’ll come back and finish what we started.” As discussed 
previously, some women (including black women) had sex without a condom when there was no condom available, but 
black women differed markedly in their comfort with buying condoms in the event that their partner did not or would not 
do so. Recall the experience of Sharon (24 years old, black), for example, who bought condoms for herself and her partner 
because she remarked that he was too much of “a fuckin sissy” to do it himself.  

That women were willing to go against gender norms to provide their own condoms did not mean that it was 
always easy to sustain the behavior over long periods of time. Sonia (20 years old, white and Latinx) was one of the few 
non-black women in the subsample who went against gender norms by both providing her own condoms and extensively 
researching withdrawal (understood as a “male method”). She and her partner eventually stopped using condoms 
nonetheless. Of her experience with her long-term boyfriend, Sonia said, “Like we talked about maybe changing brands 
[because of irritation with spermicide] or using a different kind or sometimes he would not have one on him, and I would 
go buy them before I went to go see him.” Eventually, they transitioned to using withdrawal because she could not always 
afford to buy condoms and “he would just make excuses like, ‘Oh, it’s kind of far to walk.  Do you really just want to wait 
here while I go buy condoms?’ And like, ‘Well, okay…’” Although she experienced a pregnancy a year into the relationship, 
she still preferred not to begin using hormonal birth control and feels “torn” about continuing to use pullout. They 
continued using withdrawal for more than two years after her initial pregnancy. Though her comfort with using withdrawal 
as a primary birth control method is inconsistent with recommendations that women use more effective contraception, 
using withdrawal made sense to her because she had not become pregnant again, did not want to begin using prescription 
birth control, and attributed her first pregnancy to her partner not withdrawing in time. Indeed, when discussing whether 
he was good at withdrawing or not, she recalled a couple of instances where he said, “That was weird. I felt like I just had 
an orgasm.” So it is likely that he not only failed to use the method correctly, but also that he failed to be forthcoming with 
her about his inability to do so. Thus, she was not comfortable with a wholesale rejection of withdrawal, especially when 
she was less interested in other options. Refusing to begin prescription birth control when partners refused condoms was 
one of the patterns that distinguished Sonia (and other women in this chapter) from their counterparts of other races who 
had experienced a pregnancy.  
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A Visual Essay on Global PRIDES 
In honor of Pride Month, we have included a photo essay 

submitted by Dr. Daniel Conway. Dr. Conway, Senior Lecturer in 

Politics and International Relations, University of Westminster 

has been researching a Leverhulme Trust Fellowship on ‘the 

global politics of Pride: LGBTQ+ activism assimilation and 

resistance’.  This research explores the contemporary politics, 

performances, effects and trajectories of Pride across selected 

national contexts, with a particular focus on non-Western and 

Global South Pride events. Key research questions are what are 

the socio-political purposes of Pride, how does LGBTQ+ activism 

manifest across global contexts and what are the controversies 

or contestations of Pride.   

Further pictures can be found on Instagram: @politics_pride 

E-mail: d.conway@westminster.ac.uk 

 

Mumbai Pride—2018 

Mumbai Pride in 2018 was the first Pride to take 

place after the decriminalisation of 

homosexuality in India. Organised by the 

Humsafar Trust, Mumbai Pride marches through 

the centre of the city, sometimes having to 

dodge the chaotic traffic. I took this photo of a 

group of students who call themselves the 

‘Queer Collective’ from the Tata Institute of 

Social Sciences. The organisers of Mumbai Pride 

were unhappy with the students, viewing them 

as being “too political”. The students were 

critical of the Pride organisers for being allied 

with India’s right wing Hindu Nationalist 

governing party (the BJP) and also for Mumbai 

Pride being too elitist and exclusionary. They 

carried signs criticising the government, 

privatisation, calling for greater transgender 

rights and here, calling queer suicides, queer 

murders because of homophobia. 
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Soweto—March 2018 

Soweto Pride march aims to make expressly political statements and demands for the LGBTQI community in South Africa.  In 2018, 

women on the march held a symbolic ‘die in’ by lying on the road and holding photographs of lesbians who had been killed in South 

African townships because of their sexuality. There is an acrimonious divide between the activists involved in Soweto Pride, who want 

Pride to be a protest and the organisers of Johannesburg Pride, who think Pride should be a celebration. Held at opposite ends of the 

city, the divisions between the two Pride events reflect broader socio-economic and racial tensions in South Africa. 

 

 

Queer Liberation March— New York 2019 

The Queer Liberation March took place the same day as World Pride in New York. Organised by the Reclaim Pride Coalition, it 

brought together activists, community groups and longstanding campaign groups, such as ACT UP. The Reclaim Pride Coalition are 

critical of New York Pride and World Pride for being too commercial, too close to the police and for being apolitical. As the organisers 

admitted, they didn’t know if 400 or 4000 people would turn up to the march, but over 45,000 people joined the march. The crowd 

marched through the streets of Manhattan shouting ‘Stonewall was a riot’, ‘off the sidewalk and into the streets’. They highlighted 

issues ranging from the deaths of black transgender women in New York State prisons, to the marginalising and deradicalizing effects 

of gentrification.  
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Taiwan Pride, 2018 

Taiwan Pride is Asia’s largest Pride. In 2018, an estimated 130,000 people marched through the centre of Taipei along three separate 

routes. I took this photo of a disabled LGBT rights group. With them is a sex worker, blogger and gay porn star.  He runs a sex 

workers’ rights group called ‘Hand Job’ and wanted to march with the group to highlight how sex workers can provide for specific 

needs for disabled LGBT people, who are often marginalised and not thought of as sexual beings. During the Pride march, the LGBT 

disabled rights group shouted ‘disabled people have the right to fuck!’  

 

ON THE JOB MARKET: 

Hong Kong Migrants Pride, 2018 

Hong Kong Migrants Pride takes place on a Sunday, the day after Hong Kong Pride. Migrants Pride involves mainly migrant women 

domestic workers from the Philippines and Indonesia. Often marginalised and not considered by wider campaigns for LGBTQI rights in 

Hong Kong, migrant domestic workers have few employment and immigration rights and can face instant dismissal and deportation 

because of their sexuality. Migrants Pride campaigns for their rights as workers, immigrants and LGBTQI people. They march through 

the financial centre of Hong Kong, where thousands of other migrant women gather to relax on pavements and in parks on Sundays. 

The women sang, danced and gave political speeches in front of this luxury shopping mall.  

  

 



     

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Candidate: Dr. Christopher T. Conner  

Christopher T. Conner is a Visiting Assistant Professor at the University of 

Missouri Columbia. He is co-editor of Forgotten Founders and Other Social 

Theorists, Somewhere beyond The Gayborhood: Critical Essays on the 

Gayborhood and Beyond (under contract with Lexington Books), and is a guest 

editor for Studies in Symbolic Interaction. His dissertation, Electronic Dance 

Music: From Deviant Subculture to Culture Industry, is under contract with 

Roman and Littlefield for publication. His work has been featured in The 

Sociological Quarterly, and Young: Journal of Youth Studies. His areas of 

interest are Crime and Deviance, LGBT Studies, Subcultures, and Social Theory. 

 

Candidate: Brittany N. Dernberger 
 
Dissertation: Scarring Effects: College Graduates’ Responses to 
Underemployment 
 
Brittany N. Dernberger is a PhD candidate in the Department of Sociology at 
the University of Maryland and holds a Master of Public Administration (MPA) 
degree in Nonprofit Management and Leadership from Grand Valley State 
University. She studies economic inequality and mobility, examining who gets 
ahead in life and why. Broadly, her research examines the interplay between 
individuals and dynamic social structures – such as the criminal justice system, 
military, and higher education – and how interactions with these institutions 
influence employment outcomes. Brittany’s current research focuses on the 
school-to-work transition, underemployment, and the gendered division of 
labor. This work employs a variety of methods including experimental designs, 
longitudinal and attitudinal secondary data analysis, focus groups, and 
interviews. Brittany is committed to public-facing scholarship and her research 
has been featured in outlets such as The New York Times, The Atlantic, and Ms. 
Magazine. Website: http://brittanydernberger.com/ 
 

 

ON THE MARKET: 

Candidate: Allison Daminger 

Dissertation: Gender and Class in the Cognitive Dimension 

My research examines the relationship between family life and broader stratification processes. While decades of 

sociological research documents a persistent imbalance in men’s and women’s household labor contributions, the 

common definition of household labor typically includes only the physical elements of this labor. My current projects 

foreground “cognitive labor,” which I conceptualize as the work of anticipating household needs, identifying options 

for meeting those needs, deciding among the options, and monitoring the outcomes. Via in-depth interviews 

supplemented by innovative data collection tools like decision logs, I show that cognitive labor is in fact a ubiquitous 

component of household life—and one that is unequally distributed on the basis of gender and, to a lesser extent, 

social class. Two articles published in and forthcoming from the American Sociological Review highlight both the 

gendering of cognitive labor and the way couples “de-gender” it, or obscure gender’s influence on their labor 

allocation processes. Website: https://scholar.harvard.edu/daminger 
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https://www.nytimes.com/2020/02/11/upshot/gender-roles-housework.html
https://www.theatlantic.com/ideas/archive/2020/01/whos-afraid-of-ambitious-women/604855/
https://msmagazine.com/2020/01/28/young-people-have-their-own-battles-to-fight-against-sexism/
https://msmagazine.com/2020/01/28/young-people-have-their-own-battles-to-fight-against-sexism/
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SECTION AWARD WINNERS: 

 

2020 ASA SEX & GENDER SECTION AWARD WINNERS 

  
Sociology of Sex and Gender Sally Hacker Graduate Student Paper Award 
  
Co-winners: 
  
Allison Daminger, Doctoral Student in Sociology & Social Policy, Harvard University “The Cognitive Dimension of Household 
Labor”  
  
Anna Wozny, Doctoral Student, University of Michigan "Herbivorous Men, Carnivorous Women: Doing Masculinity and 
Femininity in Japanese ‘Marriage-Hunting’” 
  
Sociology of Sex and Gender Distinguished Article Award 
  
Laura Hamilton- Professor of Sociology, University of California, Merced 
Elizabeth A. Armstrong- Professor of Sociology, University of Michigan 
J.Lotus Seeley- Assistant Professor of Sociology, Florida Atlantic University  
Elizabeth M. Armstrong- Assistant Professor of Social Work University of Maine, Orono  
  
“Hegemonic Femininities and Intersectional Domination,” by Laura T Hamilton, Elizabeth A. Armstrong, J. Lotus Seeley, and 
Elizabeth M. Armstrong. Sociological Theory, 2019. Vol. 37(4): 315-341.  
  
Sociology of Sex and Gender Distinguished Book Award 
  
Co-winners:  
  
Miriam J. Abelson, Associate Professor of Women, Gender, and Sexuality Studies, Portland State University, Men in Place: 
Trans Masculinity, Race, and Sexuality in America (2019, University of Minnesota Press) 
  
Celeste Watkins-Hayes, Professor of Sociology and African American Studies, Northwestern University, Remaking a Life: 
How Women Living With HIV/AIDS Confront Inequality (2019, University of California Press) 
  
Honorable Mention: 
  
Sabrina Strings, Associate Professor of Sociology, University of California-Irvine, Fearing the Black Body: The Racial Origins of 
Fat Phobia (2019, New York University Press) 
  
2020 Sociology of Sex and Gender Feminist Scholar Activist Award 
  
Ophra Leyser-Whalen- Associate Professor, Department of Sociology, University of Texas at El Paso 
  
  

Heartfelt thanks go to Kimberly Kay Hoang, Chair of the Awards Committee, and to the committee 

members for their service to the section and the discipline!  
 

17 
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Chair: Sara Crawley 

Past Chair: Abigail Saguy 
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Section Secretary/Treasurer: Laurel Westbrook  

Council Members: Erin A. Cech, Caitlyn Collins, Katie Linette Acosta, 

Georgiann Davis, Jennifer Carlson, Dawn M. Dow, Susila Gurusami, Emily 

S. Mann, and Myron Strong 

Student Representatives: Praveena Lakshmanan, Alithia Zamantakis 

Website and Announcement Coordinator: Morgan Matthews  
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