
Policy for Social Media Use 
  
Rationale: The ubiquitous use of social media as both a tool of information, communication and 
networking requires a formal policy be created. 
 
The Communications committee recognizes that social media can be a powerful tool for 
communicating and interacting with the membership.  The Sex and Gender section currently 
maintains, a twitter account, a Facebook account, and a website. This policy outlines guidelines 
for how the communications committee should utilize these sites and others social media or 
public sites in the future in the interest of maintaining a consistent and active presence on social 
media. All communications committee members should attempt to adhere to these parameters 
to the best of our ability when using the section’s social media accounts. This policy should be 
reviewed and updated regularly to ensure optimal use. 
  
1.       Committee members should disseminate job postings in the area of sex and gender 
whenever possible. Job postings can include but are not limited to those already disseminated 
through our bimonthly emailed announcements. Additional job postings that committee 
members are made aware of through their own personal contacts as well as through direct 
requests from Sociology departments should be posted.  These job postings need not be limited 
to positions in the United States. 
2.       Committee members should post content on members publications. Member’s recent 
books, journal articles, and non-academic writings (i.e. blog posts,) should all be posted. In the 
spirit of supporting our members, the committee should also post news articles where our 
members have offered comment. 
3.       Committee members should post the winners of our annual awards.  The committee should 
also post reminders of nomination letter due dates to increase the applicant pool for these 
awards. 
4.       In preparation for annual American Sociological Association meetings, committee members 
should post reminders about all of our panels, workshops and receptions (including those we 
co-sponsor with other sections). 
5.       Committee members should not RT or share posts from colleagues unless they are 
consistent with these parameters. 
6.       Section members can request that their active research projects be shared with the section 
via twitter or other social media sites. However, the publications committee cannot promote 
research projects that do not have the proper IRB approval or that violate FERPA. 
7.       Publications committee members should not use any social media platform or the section’s 
website for personal promotion outside of the previous specified parameters (publications, etc.), 
without committee approval. 
  
The publications committee sees our social media platform as a space for ongoing debate 
informed by empirical and scientific analysis. Publications committee does not intend to post, 
tweet or retweet, any information that is in its nature rooted in racism, sexism, homo-, bi- or 
transphobia, ableism, ageism, classism or any other social oppressions. When there is 
disagreement on whether content is discriminatory in nature, the committee members will use 



our discretion and reject or delete posts as needed. If material is posted to social media that 
sparks dialogue that is neither constructive nor productive, the committee reserves the right to 
delete posts or disable comments. If the committee observes bullying, gaslighting, trolling 
behavior or if discussions become combative on our social media pages, we retain the right to 
delete posts and or disable further comments. 
  
Formation of new point of social media or public site: 
In the event, that a committee member wants to create a new social media page or platform for 
the section, that person should contact the whole committee with the idea. As a group, the 
committee will decide whether to go forward and if the person suggesting the idea will have full 
creative control or work in tandem with other committee members. Any committee member who 
fails to follow the social media policy, may be removed from the committee. 
  
The social policy should be revisited every 2 years to ensure that it is current. 


