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Members
with gratitude for the experience of serving in this role
and excitement that I will see so many of you soon at the
annual meeting. I also cannot help and think about the
past year, which I would say has been among the most
politically tumultuous and emotionally challenging—as a scholar, feminist, parent,
teacher, and community member—I can remember. I confess to mornings driving with
tears in my eyes as I listened to news and challenging evenings trying to explain the
inexplicable political moment to my children. I know we have each faced our own
challenges since November and have struggled some days to keep moving.
Yet, over the past year, I have watched our section members lead. You have organized
protests, engaged in policy debates, volunteered in your community, added your voices
on blogs, your expertise in interviews and on social media, and acted as pillars for students
who feel newly vulnerable. I have never felt more proud to be among you and I have
derived inspiration and strength from you.
Our section’s activities at the meeting reflect a desire to connect around the pressing
issues we face. Notably, the sex and gender section’s membership committee has
designed a new sticker to wear through the meeting to help us connect. Thanks to
Kimberly Hoang, Elizabeth Borland, Jamie Hartless, Melanie Hughes, Pamela Newman,
Brian Sweeny, and D’Lane Compton (who worked on the design), for giving us this image.
I hope you will find a section member or come to the business meeting on Monday at 5:30
to get your sticker.

Our section-sponsored sessions also engage these issues. James Messerschmidt has
organized a session on “Gender, Politics, and Power” (Monday 8:30), Rachel Rinaldo has
organized “Gender and Social Justice in a Global Context” (Tuesday 10:30 am), and Laurel
Westbrook has organized “Doing Gender: 30 Years Later” (Monday 2:30).

FIND US ONLINE

This year has led to new battles at universities and new clashes over academic freedom,
pedagogy, science, and inclusion. Of all the recent terrible news, the story that has stuck
with me is the report from Pew Research, which found that 58% of “Republicans and
Republican-leaning independents say colleges and universities have a negative effect on
the way things are going in the country.” This is a new trend, a departure from the same
poll two years ago, and represents a different kind of challenge to us as researchers and
educators. As we continue to work to make campuses safe, affordable, and accessible, we
must continue to grapple with what this view of higher education—and the hopelessness
it may represent—means. Our program this summer gets at these questions too.

Organized by Tressie Cottom, the session “Struggles over Difference and Inclusivity in Higher Education” will be held
on Tuesday from 12:30-2:00. On Tuesday at 8:30, the invited session “Conceptualizing, Operationalizing and Measuring
Gendered and Sexual Violence” examines the challenges of studying and mobilizing around and against violence. Emily
Mann has organized a session on “Feminist Perspectives on Science and Technologies” (Monday 10:30). We also have
22 roundtables, organized by Kirsten A. Dellinger and Patti A. Giuffre, that engage myriad topics of significance.
I am grateful to the program committee who met quickly in the fall and looking at suggestions from the business
meeting, put together the topics and found organizers for these sessions, which seem prescient and timely. Thank you
to Freeden Oeur, Leslie Salinger, Emily Mann, Marla Kohlman, and Mary Blair-Loy. I hope you will attend these sessions.
Details are on our website.
As you know, our section council members and officers work throughout the year during their three-year terms,
chairing or serving on committees, responding to questions, and providing feedback. Thank you to Kemi Balogun,
Tristan Bridges, Laurel Westbrook, Cati Connell, Catherine Bolzendahl, Kimberly Hoang, Jennifer Randles, Sanyu Mojola,
Fareen Parvez, and Kristen Barber, as well as to Kiera Duckworth, and Apoorva Ghosh who as student representatives
serve two years. Thank you to those who served on committees this year (which we have listed on our website). I also
especially want to thank Jen Carter for her work compiling our bi-weekly announcements and managing our website,
and Eli Alston-Stepnitz who edits our newsletter. In addition to working on section awards, communication, and
operations, we have committed to co-sponsoring a pre-conference with the sexualities section at next year’s meeting
and to connecting more formally with students from SWS. Thanks to Allison Pugh who as outgoing chair headed up
nominations and gave us an excellent slate of candidates. As I move into this role, I would love for you to consider
running for a council position... you know how to reach me! Finally, on a personal note, thank you for the kind notes
and words you sent throughout this year. I hope you will show our incoming chair, Mary Blair-Loy, the same support.
As we regroup in Montreal, please come to the reception, which we will co-host with Race, Gender, and Class and Asia
and Asia America on SATURDAY from 6:30-8:30 at the Hotel Intercontinental, and to the Business Meeting on Monday,
which provides a great opportunity to get involved with the section and to celebrate our award winners and the
exceptional body of scholarship our members generate. It is my great hope that as we each continue to work toward
justice in our own communities and on our campuses, we are able to get some of the nourishment and connection we
need from our section and its members.
Jennifer Reich
Associate Professor of Sociology
University of Colorado-Denver
Jennifer.reich@ucdenver.edu

ELECTION RESULTS
Chair-Elect: Abigail Saguy
Secretary/Treasurer: Laurel Westbrook
Council Members: Enobong (Anna) Branch, Erin Cech, Caitlyn Collins
Student Council Member: LaToya Council
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SECTION AWARDS
SALLY HACKER GRADUATE STUDENT PAPER AWARD
Winner: Michela Musto (University of Southern California) for “Becoming Geniuses and Leaders:
Gender, Academic Tracking, and Boys’ Misbehaviors in Middle School.”
Honorable Mention: Max Besbris (New York University) for “Revanchist Masculinity: Gender
Attitudes in Sex Work Management”

FEMINIST SCHOLAR ACTIVIST AWARD
Georgiann Davis (University of Nevada, Las Vegas)

DISTINGUISHED ARTICLE AWARD (CO-WINNERS)
Paige Sweet (University of Illinois, Chicago) for “Chronic Victims, Risky Women: Domestic Violence
Advocacy and the Medicalization of Abuse." Signs: Journal of Women in Culture and Society 41: 81106, 2015.
Lauren A. Rivera (Northwestern University) and Andras Tilcsik (University of Toronto) for “Class
Advantage, Commitment Penalty: The Gendered Effect of Social Class Signals in an Elite Labor
Market.” American Sociological Review 81: 1097 – 1131, 2016.

DISTINGUISHED BOOK AWARD
Winner: Davis, Georgiann (University of Nevada, Las Vegas) Contesting Intersex: The Dubious
Diagnosis. New York University Press, 2015.
Honorable Mention: Wyrod, Robert (University of Colorado, Boulder) AIDS and Masculinity in the
African City: Privilege, Inequality, and Modern Manhood. University of California Press, 2016.
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GRADUATE STUDENT SPOTLIGHT
ANDREA HERERRA, UNIVERSITY OF OREGON
Andrea is a PhD candidate at the University of Oregon. Under the guidance of CJ Pascoe, she is conducting
qualitative interviews and collecting images from Instagram in order to analyze the links between the
highly-stylized femininities of queer femmes, burlesque performers, bioqueens (cis-women drag queens),
and pinup girls and broader inequalities based on gender, race, and sexuality. She is currently working on
an edited volume (co-editors D. Nicole Farris and D'Lane R Compton) titled Gender, Sexuality, and Race in
the Digital Age (Springer); a paper (with Kemi Balogun) theorizing femininities through case studies of USbased bioqueens and Nigerian beauty pageant contestants; and a discursive analysis (with the Social
Sciences Feminist Network Research Interest Group) of official communications regarding sexual violence
at a large university in the Pacific Northwest. She has a forthcoming chapter (with CJ Pascoe) titled
“Gender and Sexuality in High School,” to be published in The Handbook of the Sociology of Gender, edited
by Barbara Risman, Carissa Froyum, and William Scarborough (Springer). She is also a board member for
the Center for the Study of Women in Society, a member of the ASA Sex & Gender and Embodiment
sections, and a graduate student representative for the ASA Sexualities section.

HEATHER McKEE HURWITZ, COLUMBIA UNIVERSITY
Heather received her PhD from University of California at Santa Barbara in 2015. She is currently the
Post-doctoral Fellow in the Department of Sociology and the Athena Center for Leadership Studies
at Barnard College, Columbia University. Her research specializations are gender/feminist studies,
social movements, culture, and global studies. Heather’s current work focuses on the Occupy Wall
Street Movement in the US and globally. She also researches activism supporting Bernie Sanders,
feminism within mixed-gender movements, global feminism, leadership, and activism using new
social media. She brings together theories in gender/feminist studies and social movements. She
theorizes why gender conflict is so powerful and continues to influence the emergence, leadership,
tactics, and collective identities of recent social movements. She extends theorizing about how
feminism persists within mixed-gender social movements, such as when participants develop
feminist collective identity, feminist free spaces, and feminist leadership to oppose gender conflict
within activist groups. Heather’s recent publications include two co-authored chapters, “Women
Occupying Wall Street: Gender Conflict and Feminist Mobilization,” with Verta Taylor (forthcoming,
Oxford) and “Gender and Social Movements” with Alison Crossley (forthcoming, Wiley-Blackwell).

MARGARET McGLADREY, UNIVERSITY OF KENTUCKY
Margaret will complete her PhD in Sociology with a certificate in Gender and Women’s Studies in Spring
2018. Her work focuses on the intersectional politics of representation and the social construction of
power-knowledge, specifically in cultural discourses related to gender ideology, education, and health. Her
dissertation challenges the premises of media literacy programming, the predominant educational
approach to equipping students to navigate the contemporary media environment. This participatory
action research project involves a mixed-methods evaluation of the effectiveness of an alternative,
performing arts education-based approach to media literacy –The Girl Project—as a tool for enhancing
media literacy and promoting social change. She also collaborates with researchers in the UK College of
Public Health to conduct mixed-methods community-based participatory research with local health
departments, cooperative extension agents, and community health coalitions. Her research has been
published in Feminist Formations, Journal of Children and Media, American Journal of Preventive Medicine,
American Journal of Health Education, and Journal of Black Sexuality and Relationships.
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BOOK PREVIEW

Where Will the Millennials Take Us: A New Generation
Wrestles with the Gender Structure.
New York, NY: Oxford University Press. Forthcoming 2017.
By Barbara J. Risman
The resurgence of cultural sociology toward the end of the 20th Century has brought questions of meaning back into
theories concerned with the social structure. Swidler’s (1986) argument that we conceptualize culture as a tool kit
clarifies the importance of culture without defining culture as opposed to structure, but as one important component
of it. We have toolboxes of cultural knowledge at our fingertips, to help make sense of the world around us; the
knowledge exists whether or not it is internalized as aspects of the self. Sometimes this knowledge is so common as
to become habit. Beland (2009) has shown how gender scholars (such as Stryker and Wald 2009 and Padamsee 2009)
have contributed to understanding the importance of ideas on social policy, as gender ideology plays an important
role in understanding cross-national variation.
As Hays notes, agency depends on structure, including the cultural meanings that are at the core of the social
structure. Just as we must constantly acknowledge that structure is a social construction, it is also the case that social
structure produces certain kinds of people. Social structure is both enabling and constraining (Hays 1998; Giddens
1982). The cultural trend in sociology (Swidler 1986; Shippers 2007; Hays 1998) helps to improve my earlier
conceptualizations of gender as a social structure by suggesting to me that at each level of the gender structure we
must identify both cultural processes and material conditions. While I will delve in some depth into the material and
cultural aspects of the gender structure below, I want to differentiate them here simply by referring to culture as
ideological processes, meanings given to bodies and for the organizational rules and regulations faced in daily life.
Material conditions include the bodies themselves, and the actual rules that distribute physical rewards and
constraints in any given historical moment. Only when we pay attention to both culture and material reality can we
begin to identify under what conditions and how bodily difference becomes inequality embedded within a gender
structure. See Figure 5 below.
In order to understand how gender
stratification is produced and reproduced,
and sometimes decreased, from generation
to generation, we need understand the
breadth and depth of the power of gender
as a social structure. Thus, we should not to
ask whether gender is best conceptualized
as an individual trait, on the interactional
level or as embedded in organizational rules
and cultural beliefs. But rather, we need to
build a full picture of the complexity of
gender as a structure. We need to use
empirical research to study the alternative
strength of individual selves versus cultural
expectations versus organizational design,
as explanations for particular questions, or
moments in time, or identified dependent
variables. We learn more by approaching
every empirical question with complexity, a

Figure 5: Gender as a Social Structure
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a concern for each level of analysis—the individual, the interactional and organizational, and the recursive relationships
between them. We must be concerned with the recursive relationship between cultural and material processes at
each level, and across levels of the gender structure. As Hay’s (1994) argues, we need to understand that structure not
only limits us, but also helps us create a sense of self, gives us tools for action, and therefore makes agency—and social
change that might result from it—possible.
The model is revised from earlier formulations by differentiating material and cultural aspects at each level of analysis.
I also now refer to the macro level of analysis as just that, rather than institutional to clarify that I am including both
institutional/organizational regulations and the cultural beliefs that accompany them.
The Gender Structure facing Millennials
What does the gender structure in the United States look like right now, for young people coming of age here in urban
America? Clearly, there is much diversity across class, race, and ethnicity. But there are some tends. At the individual
level, what kind of cultural air do boys and girls breathe as they grow up today? They still live in very distinct worlds
and internalize gendered selves (Paechter 2007). But at this moment in American history, girls are allowed more
freedom to transgress the gender norms then are boys (Risman and Seale 2010). We are decades into girl power and
there are a whole set of programs and policies to try to encourage girls to study science, technology, engineering and
math (STEM) disciplines. Athletes can now be popular girls and often are (Bystydzienski and Bird 2006). Boys, however,
are still not given the latitude to be girly, and certainly not encouraged to be so (Kane 2012). The research on gendered
personality traits shows this has consequences (Twenge 1997; Twenge et al. 2012). Women have become more
efficacious over time, they feel more in control of their lives, are more confident about being leaders, that is, they have
become more “masculine” on the measures of “sex role” inventories. Men, however, have not changed. They have
not, on average, become more feminine. So we have a society where women are allowed to develop some masculine
characteristics, and are even rewarded in adolescence and early adulthood for doing so. Girls are now more likely than
boys to be valedictorian of their high school classes, to attend college and to graduate (Diprete and Buckmann 2013).
The culture has changed, but more for young women than men.
But what about the material aspect of the individual level? What are the ways in which boys and girls come to embody
their gender? Boys still learn to be rough and tumble, to develop muscles. At the same time, while girls are encouraged
to be athletes, they are still raised to care tremendously about their looks, their weight, their clothes (Risman and Seale
2010). It remains a very dangerous place for a feminine boy, or indeed for any child that is gender non-conforming
(Dietert and Dentice 2013; Rieger and Savin-Williams 2012). Although change is uneven. Some lucky non-conforming
youth have supportive parents (Meadow 2012). If some young adults feel freer now to challenge gender stereotypes,
the cultural expectations they face are surely involved.
At the interactional level of analysis, what are the cultural expectations young people face today? Surely cultural norms
have changed from the breadwinner/ homemaker model. Now both women and men are expected to remain in the
labor force throughout their lives even while jobs that pay a living wage are becoming scarce for those without college
degrees. What seems to be new is that employment is now a criterion for marriage for both women and men, and that
means far more working-class women remain single as they become mothers than in the past. Sharing the family work,
the childcare and the housework, is still more an ideal then a reality. But we should not forget that as an ideal, it is still
new and different from previous generations (Gerson 2010). While the cultural norms now encourage women to enter
the labor force, and even when they do so with great ambition, a great deal of evidence shows that they encounter
cognitive bias. For women who enter traditionally male fields, bias is often encountered early and overtly (GarciaRetamero and Lopez-Zafra 2006). Women who advance in every field walk a tight rope, to be effective they must be
able to lead, but if they are too directive, they shatter stereotypes about femininity and are disliked or devalued (Eagly
and Carli 2003; Ritter and Yoder 2004). We have biases based both on gender itself, and against people who have
caretaking responsibilities, which of course historically has meant against women.
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It is harder to isolate the material aspect of the interactional level. Perhaps the most easily observable one is the
circumstance when women or men are the token in the room. In some communities, a father caring for his child during
the day at the playground is one of a kind, and often ignored by the mothers around him. Women in predominantly
male occupations are still often encumbered with expectations that they represent all women, or all women of their
race or ethnicity (Dyson 2012). Of course, the most serious kinds of disruptions happen when people do not meet the
expectations held for them at all, when people identified as one sex at birth change their gender or when someone
cannot be categorized at all, and presents themselves as between the gender binary. This has been become more
acceptable, especially in public places (Westbrook and Schilt 2014). But as laws began to protect transgender people
in places where same-sex segregation is expected, such as bathrooms, we have seen a great deal of political opposition
and what sociologists call “moral panic (Westbrook and Schilt 2014). The country is in the middle of a cultural war about
gender expectations for those whose gender identity does not match their birth certificate. Do we allow them to follow
expectations based on gender identity or not?
At the macro level, what cultural ideology is most dominant in the United States today? Ideological world views are
defined by what people think ought to be, not what is. And of course, there are many points of view in every family,
every state, and they differ by class, race, and every other social dimension. And yet, there are some commonalities
that we share as a society. Mothers are now expected to financially support their families, always when they are single,
and usually even if married. Married and cohabiting men are usually expected to at least partly share family and paid
work, but it is still women’s job to be good mothers first and foremost. A man that isn’t employed is not marriageable.
And it may now be the case that a perhaps woman that isn’t employed isn’t marriageable either. Gender equality is at
least now often an espoused value. And yet, since cultural values remain sexist, caregiving work is under-valued and
badly paid.
At the material level of enforceable law and policy, the United States is almost entirely gender neutral. Husbands and
wives no longer have differential rights in divorce, and labor laws are increasingly gender-neutral. Employment ads
cannot openly declare men or women wanted, although there are surely more subtle ways to signal which gender
employers prefer. All combat roles are open to women, although as of this writing, only men must register for the draft.
The one set of institutions that still openly and legally have different organizational rules and regulations for men and
women are religious denominations. In some religious groups, like Catholics, orthodox Jews and Muslims, women
cannot rise to leadership positions as clergy. In many conservative denominations, women have to dress modestly
presumably so as not to sexually arouse the men they encounter. Religious rules remain the last bastion of accepted
regulated gender essentialism in Western societies.
The major finding... is that there are four distinct strategies used by our respondents, so different that we had to
separate them into four groups (true believers, straddlers, innovators and rebels) to better understand what was going
on in their lives, or in the stories they told us about their lives.
The gender structure remains very powerful today, even if it has changed, and women have many more options than
in previous centuries. There is very little information about Millennials and even less about their experiences with the
gender structure. With this book, I hope to change that.
Barbara J. Risman, PhD is a Professor in the Department of Sociology at the University
of Illinois Chicago after spending 20 years at North Carolina State University in Raleigh,
where she was an Alumni Distinguished Research Professor, as well as the Founding
Director of the Gender and Women's Studies Program. She is the author of Gender
Vertigo: American Families in Transition (Yale, 1998), edited books, and over two
dozen journal articles in venues including American Sociological Review, Gender &
Society, and Journal of Marriage and the Family.
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GRADUATE STUDENT SPOTLIGHT
ARE YOU A GRADUATE STUDENT?

You can find more program
and special events for students

ETHEL MICKEY, NORTHEASTERN UNIVERSITY

Ethel is a Ph.D. Candidate at Northeastern University, whose research focuses on gender, work &
organizations, and social networks. Her dissertation, “Networks of Exclusion in Gendered Organizations
in the High-Tech Industry,” examines gendered practices, experiences, and outcomes of professional
networking. The research is based on a qualitative case study of an elite technology firm in the United
States, supplemented by participant observation at industry networking events. One paper from this
project, “‘Eat, Pray, Love Bullshit’: Individualism, Meritocracy, and Empowerment at an Elite Women’s
Networking Conference,” explores the conflicting messages and limitations of women’s networking
conferences. This paper recently earned the Outstanding Graduate Research Paper Award from NU’s
Department of Sociology & Anthropology, and has been invited for resubmission to the Journal of
Contemporary Ethnography. A second paper, “Gender Inequality in High-Tech: An Organizational Logic in
Transition,” focuses on the shift in gender power dynamics as a high-tech organization transitions from a
startup to public company. Ethel will present this paper at the upcoming Annual Meeting of the American
Sociological Association.

on our

PREETHI KRISHNAN, PURDUE UNIVERSITY

to her
research,Her
Etheldissertation
is currently co-editing
a volume of Research in the Sociology
Preethi is a PhD candidate Ininaddition
Sociology
at dissertation
Purdue University.
is titled, “Framing
of
Work
with
Steven
Vallas
and
Adia
Harvey
Wingfield
on
race
and ethnicity
at work. She has also
Entitlements, Framing Inequality: Resonant and Radical Frames in Women’s Claims for Food, Nutrition,
and
coauthored
three
publications
basedwomen’s
on earlier
research
on gender,
and feminist theory in
Pre-school Care for Children in
Tamil Nadu,
India.”
By examining
claims
for basic
needs inviolence,
the
Aggression
and
Violent
Behavior,
The
Handbook
of
Contemporary
Feminism,
and
the third recently
context of neoliberalism, she argues that state institutions are hegemonic in facilitating and hindering
received
a revise
and resubmit
Feminist Formations.
Taken
together, Ethel’s
research contributes to
people’s radical entitlement claims.
More
specifically,
state from
interventions
have an effect
on inequities
at
the
prevalent
discussion
about
the
persistence
of
institutional
inequalities
along
lines
of gender, race, and
the local level to influence how people interpret their entitlement to basic services. She builds on earlier
class.
scholarship about challenger’s
strategic choices of frames to delineate how state policies and social
inequities of gender, caste, and class influence how women frame their claims for basic services from the
state. Based on five months of fieldwork in rural Tamil Nadu (India), Preethi utilizes observations and 50
semi-structured interviews with mothers, Anganwadi workers, union leaders, and state representatives to
argue that state policies related to privatization and welfare influence how different groups of women
interpret (frame) their entitlements for basic services at the local level. Her data collection and dissertation
writing are funded by a Purdue Research Foundation (PRF) fellowship and PROMISE award. She will be
presenting on this research in the Regular Session of the Development section.

website. Find us on

HEIDI M. GANSEN, UNIVERSITY OF MICHIGAN

Heidi is a PhD candidate in Sociology at the University of Michigan. Her research interests include sociology
of education, gender and sexuality, childhood, and qualitative methods. Her dissertation combines
observations in three preschools and interviews with 39 preschool educators, to examine how inequalities
are produced and reproduced in preschool through disciplinary practices and interactions. Her dissertation
work demonstrates how seemingly unintentional and implicit biases work on-the-ground, and across
different preschool classroom contexts, through teachers’ disciplinary practices and interactions with
students. She finds that teachers’ expectations for behavior and disciplinary practices reify one another in
ways that translate to gender, race, and social class disparities in children’s disciplinary outcomes in early
schooling. Her paper “Reproducing (and Disrupting) Heteronormativity: Gendered Sexual Socialization in
Preschool Classrooms,” published in Sociology of Education, received the 2017 ASA Award for Outstanding
Graduate Student Paper from the Sociology of Education section. She has also published on qualitative
methods with young children in Sociological Studies of Children and Youth.
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TINENTAL MONTREA

ESSAY: “AGING WITH PRIDE”
AGING WITH PRIDE: THE IMPORTANCE OF STUDYING
LGBTQ OLDER ADULTS
By Anna Muraco
Lesbian, gay, bisexual, and transgender (LGBT) older adults, which is those 50 and older, have been historically
marginalized and often is addressed as a homogeneous group; yet they are quite diverse in terms of sexual orientation,
gender identity, age cohort, race, and many other factors.
The National Health, Aging, and Sexuality Study has addressed the complexity of LGBT older adults by conducting the
first study to be funded by the National Institute on Aging (NIA), which is housed under the National Institutes of
Health; the Principal Investigator on the study is Professor Karen Fredriksen-Goldsen in the School of Social Work at
the University of Washington and I was a co-Investigator and the sole sociologist working on the research team. Our
work has examined the important life events, informal and formal supports, health disparities, and other facets of
LGBT older adults’ lives (people aged 50 and older). In 2010, the project coordinators collaborated with 11 community
organizations across the United States and surveyed 2,560 LGBT midlife and older adults ages 50 and older. Inclusion
criteria were that participants self-identified as lesbian, gay, bisexual or transgender, were aged 50 or older, and
engaged in sexual behavior or were in a romantic relationship with someone of the same sex or gender. The research
team has produced dozens of articles on a range of topics, a majority based on quantitative survey findings from the
study, and has been awarded additional grants from the NIA to collect longitudinal data and continue working with
the data. Nearly all publications from the study have links to the full text articles on the project website.
Some of the findings from the study published on the Aging with Pride Facebook Page are as follows:
•

Half of LGBTQ older adults in a relationship are legally married, and women are more likely to
marry than men.

•

Among our transgender older adult participants, concealment of gender identity was
significantly associated with higher degrees of depressive symptomology and perceived
stress.

•

Despite higher levels of education among lesbian, gay, and bisexual older adults, and the
higher likelihood of employment among lesbians and bisexual women, sexual minority older
adults do not have higher incomes than heterosexuals

•

In reverse of the heterosexual population, Aging with Pride research finds older gay and
bisexual men more likely to be living alone than older lesbian and bisexual women

•

Bisexual older adults in our study report more concealment of their sexual identity and higher
internalized stigma, which predicts poorer health

•

Compared to cisgender lesbian, gay, and bisexual older adults in our study, transgender older
adults are more likely to have children, less likely to live alone, more likely to have served in
the military, and less likely to engage in regular physical activity

As a qualitative researcher, I have primarily focused on the interview data that I collected in conjunction with the
research team, and with support from the NIA grant and the Martin Duberman Fellowship from the Center for Lesbian
and Gay Studies at the City University of New York. Between 2011-2014, I conducted 59 face-to-face in-depth
qualitative interviews with LGBT adults, age 50 and older that reside in the greater Los Angeles area. Articles from
9

these data have been slower to reach publication than the quantitative work (due, in part, to my three-year term as
Department Chair in the Sociology Department at LMU that coincided with the grant), but I'll presenting one of the
papers at the upcoming ASA Meeting in Montreal titled, "Everything is Falling Apart: Perceptions of Economic Status
by LGBT Older Adults," which focuses on the ways in which gender and sexual orientation intersect with perceptions of
economic stability and vulnerability during later life. The paper explores the material economic circumstances of the
LGBT older adults we studied, but also addresses how work histories, experiences with discrimination, committed
partnerships, and children affect their subjective economic experiences.
One of my key areas of sociological interest is in the ways that LGBT older adults and others assemble family and support
structures over the life course. One article using qualitative data from the National Health, Aging, and Sexuality Study
focused on the turning points that lesbian and gay older adults identify as shaping their lives. This study, published in
Advances in Life Course Research found that lesbians were more likely to identify turning points as related to
relationship breakup and occupational/educational experiences, as compared to the beginning of a relationship and
HIV/AIDS experiences for gay men. Caregiving experiences, particularly by friends/chosen family members has been
another focus of my research. I am in the process of completing an article-length manuscript that addresses the
importance of pets in the lives of LGBT older adults; early iterations of the work were presented at prior ASA and
Gerontological Society of America conferences.
Over the past decade, public and scholarly interest in LGBT older adults has risen sharply, especially after the Institute
of Medicine identified them as an underserved population in 2011. To share our skills with others, our research team
led pre-conference workshops at the Gerontological Society of America Conference in 2013 and 2016, the latter of
which was attended by about 30 participants, several of whom were sociologists. I hope to see greater sociological
attention paid to this population, which shares many similarities with other older adults, but also has weathered unique
experiences, such as the AIDS/HIV epidemic and the struggles for Civil Rights on many fronts. We have much to learn
from these generations of older adults who have innovated in areas of family-building, caregiving, and survival in varied
social contexts.

Anna Muraco, PhD is an Associate Professor in the Department of Sociology at Loyola
Marymount University. Her research examines intersections of gay and straight life in
aging populations. She focuses in particular on family and kinship, caregiving, and
friendship across the life course. She is the author of Odd Couples: Friendships at the
Intersection of Gender and Sexual Orientation (Duke University Press, 2012). She is a
Co-Investigator on two studies, ““Older Adults in Vulnerable Communities: Health and
Quality of Life Over Time” and “Caring and Aging with Pride.”
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GRADUATE STUDENT SPOTLIGHT
JESS PFAFFENDORF, UNIVERSITY OF ARIZONA
Jess is a PhD candidate in the School of Sociology at the University of Arizona. Her research explores the
social psychological and cultural underpinnings of inequality among individuals. Her dissertation research
examines how moral judgments exacerbate employment discrimination on the bases of gender, race,
mental illness, and criminal history. This study bridges social psychological and cultural theories of status
characteristics and social stigmas to examine the roots of such biases in employment. Active projects use
experimental and qualitative methods to examine gender and racial inequality in therapeutic settings for
privileged youth as well as in employment outcomes for ex-offenders and individuals with mental
illnesses. Jess's research on masculinity, privilege, and whiteness among young men in new therapeutic
settings has recently been published as an article entitled "Sensitive Cowboys: Privileged Young Men and
the Mobilization of Hybrid Masculinities in a Therapeutic Boarding School" in Gender & Society and has
also been featured in Science Daily, MEL Magazine, PsychCentral, Science Newsline, Healio, and the UA
News. A summary of this article also appears in the Sociologists for Women in Society's Gender &
Society blog.

In addition to her dissertation research, Ethel is currently co-editing a volume of Research in the Sociology
BRANDI WOODELL, UNIVERSITY OF NEBRASKA-LINCOLN
of Work with Steven Vallas and Adia Harvey Wingfield on race and ethnicity at work. She has also
Brandi is a doctoral candidatecoauthored
at the University
Nebraska-Lincoln.
research
examines
inequality
threeofpublications
based Her
on earlier
research
onhow
gender,
violence, and feminist theory in
is created and reproduced. Aggression
Specifically,and
sheViolent
studiesBehavior,
the disparities
betweenof sexual
minorities
and
The Handbook
Contemporary
Feminism,
and the third recently
heterosexuals within social contexts
like
religion,
andfrom
health.
Brandi’s
dissertation,
“Health
in Rural
received
a revise
andfamily,
resubmit
Feminist
Formations.
Taken
together,
Ethel’s research contributes to
Communities: Variation in Resource
Utilization
by Sexual
Orientation
and Gender,”
examinesinequalities
the inequality
the prevalent
discussion
about
the persistence
of institutional
along lines of gender, race, and
of health-related resources between
class. heterosexuals and sexual minorities. Through 60 qualitative in-depth
interviews, this project analyzes resource access and utilization among sexual minority and heterosexual
women and men within rural areas. Other current projects focus on inequalities connected to religion. One
addresses how identifying as a sexual minority impacts religiosity over time, making comparisons between
heterosexual, gay, lesbian, and bisexual respondents by gender. Another examines differences in how
heterosexual and sexual minority individuals use their religious beliefs to cope with stress. This will be
presented at the Association for the Sociology of Religion annual meeting in Montréal this August. Brandi
also received the 2017-2018 University of Nebraska Presidential Fellowship.

ALEXIS SWENDENER, UNIVERSITY OF NEBRASKA-LINCOLN
Alexis is a doctoral candidate at the University of Nebraska-Lincoln. She researches social inequalities and
well-being related to family, gender, and work largely among marginalized and understudied groups. In
her dissertation, farm families serve as a case to explore how both workload and individual perceptions
about work and family roles influence health and relationship happiness. Using both survey and interview
data, she is examining (1) how farm women’s three work roles (housework/childcare, paid employment,
and farm work) and their sense of being appreciated are related to their well-being, (2) the association
between farm women’s ideal family work arrangements, actual work arrangements, and health, and (3)
how farm women and men understand and negotiate paid and unpaid work roles. Her other work
examines families and health among marginalized groups, examining how identities as well as familial and
relationship factors influence health and well-being among sexual minorities of color. Her research is
published in the Journal of GLBT Family Studies, finding differences in family support, health, and
happiness by sexual and gender identity and relationship status among Black and Latinx sexual minorities.
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NEW ARTICLES BY SECTION MEMBERS
•

Carrillo, Héctor, and Amanda Hoffman. 2017. "‘Straight with a pinch of bi’: The
construction of heterosexuality as an elastic category among adult US men."
Sexualities: 1363460716678561.

•

Darwin, Helana. 2017. "Doing Gender Beyond the Binary: a virtual ethnography."
Symbolic Interaction, DOI 10.1002/symb.316

•

Di, Di, Elaine Howard Ecklund, and Steven W. Lewis. 2017. “Women’s
Underrepresentation in Academic Physics in the People’s Republic of China.” Journal
of Women and Minorities in Science and Engineering 22(4):329-348.

•

Ecklund, Elaine Howard, Sarah Damaske, Anne Lincoln, and Virginia White. 2017.
“Strategies Men Use to Negotiate Family and Science.” Socius: Sociological Research
for a Dynamic World 3:1-12.

•

Ecklund, Elaine Howard, and Di Di. 2017. “A Gendered Approach to Science Ethics for
US and UK Physicists.” Science and Engineering Ethics 23(1):183-201.

• Horley, James and Jan Clarke. 2016. “Constructing Sexuality: A Theory of Stability and
Fluidity.” Sexuality and Culture, 20, 906-922.
•

Kolysh, Simone. 2017. "Straight Gods, White Devils: Exploring Paths to Non-Religion in
the Lives of Black LGBTQ People.” Secularism and Nonreligion, 6: p2.

•

Matlon, Jordanna. 2016. “Racial capitalism and the
masculinity.” American Sociological Review 81(5):1014-1038.

crisis

of

black

• Meyer, Doug. Forthcoming. "The Disregarding of Heteronormativity: Emphasizing a
Happy Queer Adulthood and Localizing Anti-Queer Violence to Adolescent Schools.
Sexuality Research and Social Policy.
• Pfaffendorf, Jessica. 2017. “Sensitive Cowboys: Privileged Young Men and the
Mobilization of Hybrid Masculinities in a Therapeutic Boarding School.” Gender &
Society 31(2):197-222.

DO YOU WANT TO BE FEATURED IN THE NEXT ISSUE?
Please send any information about new books,
articles, awards, or other news to our Newsletter Editor
Eli Alston-Stepnitz at ecalstonstepnitz@udavis.edu.
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NEW BOOK BY SECTION MEMBERS
Irwin, Katherine, and
Karen Umemoto. 2016.
Jacked Up and Unjust:
Pacific Islander Teens
Confront Violent
Legacies. University of
California Press.

McCammon, Holly J., Verta
Taylor, Jo Reger, and
Rachel L. Einwohner, eds.
2017. The Oxford
Handbook of US Women's
Social Movement Activism.
Oxford University Press.

Crossley, Alison Dahl.
2017. Finding Feminism:
Millennial Activists and the
Unfinished Gender
Revolution. NYU Press.

Aiba, Keiko. 2017.
Transformed Bodies and
Gender: Experiences of
Women Pro Wrestlers in
Japan. Union Press.

Demos, Vasilikie P., and
Marcia Texler Segal. 2017.
Gender Panic, Gender Policy.
Emerald Publishing Limited.
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McKim, Allison. 2017
Addicted to Rehab:
Race, Gende, and
Drugs in theEra of
Mass Incarceration.
Rutgers University
Press.

ASA 2017 MONTREAL

Section on Sociology of Sex and Gender Business Meeting
Monday, August 14
5:30-6:10 p.m.
Palais des congrès de Montréal, 517C

Joint Reception:
Section on Race, Gender, & Class;
Section on Asia & Asian America;
and Section on Sociology of
Sex & Gender

Graduate Happy Hour

Saturday, August 12, 2017
6:30-8:30 p.m.

Saturday, August 12, 2017
8:30 p.m. – 10 p.m.

Hotel Intercontinental
360 Rue Saint Antoine Ouest
Montréal, QC H2Y 3X4

The Rosewood,
60 Saint-Jacques Street
Old Montreal
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SECTION SESSIONS
Monday, August 14
8:30-10:10 a.m.
14 Politics, and Power
333. Section on Sociology of Sex and Gender. Gender,
Palais des congrès de Montréal, 516A
Session Organizer: James W. Messerschmidt
Presider: James W. Messerschmidt,
Discussant: Catherine I. Bolzendahl, University of California, Irvine
10:30 a.m.-12:10 p.m.
368. Section on Sociology of Sex and Gender. Feminist Perspectives on Science and Technologies Palais des
congrès de Montréal, 515B
Session Organizer: Emily S. Mann, University of South Carolina
Presider: Miranda R. Waggoner, Florida State University
Discussant: Miranda R. Waggoner, Florida State University
2:30-4:10 p.m.
405. Section on Sociology of Sex and Gender. Doing Gender: 30 Years Later
Palais des congrès de Montréal, 513D
Session Organizer: Laurel Westbrook, Grand Valley State University
Presider: Jamie Louise Budnick, University of Michigan
Discussant: Catherine Connell, Boston University
4:30-5:30 p.m.
439. Section on Sociology of Sex and Gender Refereed Roundtable Session,
Palais des congrès de Montréal, 517C
Session Organizers: Kirsten A. Dellinger, University of Mississippi Patti A. Giuffre, Texas State University

Tuesday, August 15
8:30-10:10 a.m.
485. Section on Sociology of Sex and Gender. Conceptualizing, Operationalizing and Measuring Gendered and
Sexual Violence, Palais des congrès de Montréal, 513B, 8:30-10:10am
Session Organizers: Mary Blair-Loy, University of California-San Diego and Jennifer A. Reich, University of Colorado
Denver
Presider: Lisa D. Brush, University of Pittsburgh
10:30 a.m.-12:10 p.m.
518. Section on Sociology of Sex and Gender. Gender and Social Justice in a Global Context
Palais des congrès de Montréal, 513C, 10:30am-12:10pm
Session Organizer: Rachel A. Rinaldo, University of Colorado, Boulder
Presider: Gul Aldikacti Marshall, University of Louisville
Discussant: Rachel A. Rinaldo, University of Colorado, Boulder
12:30-2:30 p.m.
549. Section on Sociology of Sex and Gender. Struggles over Difference and Inclusivity in Higher Education
Palais des congrès de Montréal, 513D, 12:30-2:10pm
Session Organizer: Tressie Cottom, Virginia Commonwealth University
Presider: Tressie Cottom, Virginia Commonwealth University

15

