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FROM THE SECTION CHAIR 

By Jennifer Pierce   

University of Minnesota 

To reiterate the comments my predecessor, Sharon Hays, 
made one year ago � what an amazing section!  Currently, we 
are not only the largest section in the ASA, but we are also a 
section with enormous energy, enthusiasm, and many, many 
accomplishments.  I am honored to be representing such a 
terrific group of scholars.   
 
This is also the time of year to offer thanks to the many 
people who work (and have worked) to keep our section 
running smoothly.  First, I would like to thank our out-going 
chair, Sharon Hays for all the great work she did in the past 
year to set up committees, sessions, meetings, and the 
reception in Montreal.  (She also generously spent hours on 
the phone with me before the Montreal meetings helping me 
to �get up to speed� in running the section.)  Thanks are also 
due to our wonderful Council members, to our secretary-
treasurers (yes, we have a dynamic duo in Julie Kmec and 
Laurie Schaffner!), to our website coordinator (Ashley 
Finley), to our former Newsletter editor (Dula J. Espinoza), 
and to our brand-new Newsletter editor (Emily S. Mann).  
Finally, thanks to all those who organized sessions for the 
Montreal ASA, and to all those who have been faithful in 
serving on the many committees for our section.  All your 
efforts contributed to the excellence of our program in 
Montreal.  Thank you! 
.      

** New York City ** 
 
Next year, the ASA will be held in New York City and its 
theme will be �Is Another World Possible?�  The ASA 
president will be Frances Fox Piven and the vice president, 
Bonnie Thornton Dill.    
 
In organizing sessions for the 2007 ASA, my strategy was to  
follow the suggestions that came from our section  
 

 
 
membership in the Business meeting.  Obviously, it was not 
possible to include every suggestion, but I did include those 
topics that generated the most interest both in the discussion 
and in the sign-up sheets we distributed.  Next August, there 
will be an array of panels including topics such as medicine 
and the body, feminist analyses of work, transnational 
feminist research, law and public policy, and another co-
sponsored with the Section on Race and Ethnicity on the 
politics of the academy.  So, take a look at the call for papers 
and send your submissions to the organizers in January. 

 
** Good News and Promises for Future Newsletters ** 

 
The Fall Newsletter is full of good news.  First, we honor the 
2006 winner of the section�s book, article, and dissertation 
awards -- Benita Roth; Karen D. Pyke and Denise L. 
Johnson; and C. Shawn McGuffey.  We also tell you how to 
nominate scholars for next years� awards and provide contact 
information for the Nominations Committee � so please 
nominate a friend or yourself to run for section office and 
send us a nomination letter for a cutting-edge new book, 
article, and/or dissertation in the field of sex and gender.  In 
addition, we have included minutes from the Business 
meeting to give you a sense of what is happening in the 
section, job listings, an announcement about the 
Transnational Caucus, and other information. 
 
Finally, one of the suggestions that came up this year in our 
Council meeting was to devote space in the Newsletter to 
Forums on topics of interest to the Sex and Gender Section.  
To this end, Lynn Weber, director of Women�s Studies at 
University of South Carolina, kindly agreed to submit the 
first essay, �Living the Gender Crisis in Higher Education.� 
(See page 6.)  We hope to have more pieces for the Forum in 
the future.  So, if you have an idea for a Forum, a short piece 
you have written, or would like to write a response to one of 
our Forums, please let me know.  In addition, we also agreed 
in Council that we will continue to do the graduate student 
spotlight in the Newsletter.  We will be sending out a call 
later in the year.  So, keep your eyes posted.   
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CALL FOR PAPERS   

Sex and Gender Section 
2007 ASA Meetings, New York, NY 

 
1.) Roundtables:   
Organizers Michell Budig and Patti Giuffre 
OPEN SUBMISSIONS 
 
Michelle J. Budig 
SADRI, Machmer Hall W34A 
240 Hicks Way 
University of Massachusetts 
Amherst, MA 01003-9278 
Phone: 413-545-5972 
Fax: 413-545-0746 
budig@soc.umass.edu 

Patti Giuffre 
Texas State University-San Marcos 
Department of Sociology 
601 University Dr. 
San Marcos, TX 78666 
Office (512) 245-8983 
pg07@txstate.edu 

2.) Challenging the Domains of Sex/Gender/Sexuality: 
Transnational Feminist Interventions 
(co-sponsored with the Caucus on Transnational Approaches 
to Gender and Sexuality) 
Organizer: Vrushali Patil 
OPEN SUBMISSIONS 
 
Transnational feminist approaches recognize the fractured 
nature of "the state" as a unit of analysis given intersectional 
and cross-cutting alliances and inequalities within it, and 
problematize the "international" � or the state-to-state scale 
of comparison and its  often attendant methodologies. Such 
approaches in U.S. sociology of sex and gender call for 
serious attention to the taken-for-granted nature of state-
based histories, theories, disciplinary categories of analysis, 
and methodological frameworks. Transnational feminist  
approaches, as a result, situate even "non-comparative" 
gender and sexuality research focused on the U.S. within the 
transnational rather than somehow external to it. For this 
session, we invite 10-20 page double-spaced papers 
exploring these issues in relation to an author's specific 
empirical, methodological and theoretical research. 
 
Vrushali Patil, Visiting Assistant Professor 
Department of Sociology and Anthropology 
University of Mary Washington 
1301 College Ave 
Fredericksburg, VA 22401 
Office Phone: (540) 654-1502 
Home Phone (Preferred): (301) 249-8631 
Fax: (540) 654-1074 
vrushali.patil@gmail.com 

  
3.) Gender, Medicine, and the Body   
Organizers: Linda Blum and Meika Loe  
OPEN SUBMISSIONS 
 
Linda M. Blum, Associate Professor 
Sociology and Women's Studies 
Coordinator, Women's Studies Program 
University of New Hampshire 
Durham NH 03824 
Linda.Blum@unh.edu 

 
Meika Loe, Assistant Professor 
Department of Sociology and Anthropology 
Women's Studies Program 
Colgate University 
13 Oak Drive 
Hamilton, NY 13346 
mloe@mail.colgate.edu 
 
4.) Gendered Questions in Law and Public Policy 
Organizer: Elizabeth Gorman 
OPEN SUBMISSIONS 
 
Elizabeth Gorman  
Department of Sociology 
P.O. Box 400766 
University of Virginia 
Charlottesville, VA 22903 
Tel: (434) 924-6514 
Fax: (434) 924-7028 
egorman@virginia.edu  [OR] 
eg5n@Virginia.EDU 

 
5.) Feminist Analyses of the Workplace   
Organizers:  Pat Yancey Martin and Kirsten Dellinger  
OPEN SUBMISSIONS 
 
Kirsten Dellinger 
Department of Sociology and Anthropology 
Leavell Hall 
University of Mississippi 
University, Mississippi 38677 
kdelling@olemiss.edu 
 
Patricia Yancey Martin, Chair 
Department of Sociology 
Florida State University 
Tallahassee FL 32306-2270 
Phone 850-644-6416 
Fax 850-644-6208 
pmartin@fsu.edu 
 
6.) Navigating the Politics of Race, Gender and Sexuality in 
the Academy (co-sponsored with the Section on Race and 
Ethnicity)   
Organizer:  Jennifer L. Pierce 
INVITED SESSION 
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Jennifer L. Pierce 
Department of American Studies 
104 Scott Hall, 72 Pleasant St. SE 
University of Minnesota 
Minneapolis, MN  55455 
Office:  612 624-0852 
FAX:  612 624-3858 
pierc012@umn.edu 
 
 

2006 AWARD WINNERS 
Sex and Gender Section Awards 

 
The Sally Hacker Graduate Student Paper Award  
 
C. Shawn McGuffey, "Engendering Trauma: Race, Class, 
and Gender Reaffirmation after Child Sexual Abuse" 
 
This paper focuses on how parents coped with sexual abuses 
of their sons perpetrated by non-family members and 
examined the role of class- and race-specific coping 
strategies in reaffirming hierarchical gender relations in the 
familial contexts. Using a very rich qualitative data set 
collected from married heterosexual couples and single 
mothers, including white, Black, and Puerto Rican parents, 
McGuffey demonstrates how gender relations that were 
already built into routine family practices remained resilient 
in the process of dealing with the unusual trauma that caused 
the breakdown of such routines. Drawing on Hochschild's 
concept of gender strategies, his analysis highlights class 
homogeneity in this regard, but is also attentive to this 
limitation. He convincingly shows that while middle-class 
parents were more likely to hold egalitarian views on gender 
relations than their working-class counterparts, they also 
resorted to the practice of blaming a mother that effectively 
reinforced traditional gender arrangements and supported 
heteronormative social structures. At the same time 
McGuffey notes that single mothers more than married 
mothers, and Black mothers more than white mothers, were 
more likely to resist the common strategy of mother blaming. 
With theoretical and methodological sophistication, this 
paper engages with the broader issue of how the �gender 
order� is constructed and reinforced. 
 
Submitted by Seungsook Moon for the 2006 Sally Hacker 
Graduate Student Paper Award Committee. 
 
Sex and Gender Outstanding Article Award 
 
Karen D. Pyke and Denise L. Johnson, 2003, �Asian 
American Women and Racialized Femininities,� Gender and 
Society 16:33-53. 
 
I am delighted to announce that Karen Pyke and Denise 
Johnson�s article, �Asian American and Racialized 
Femininities: �Doing Gender Across Cultural Worlds� 

(Gender & Society, 2003) won the 2006 Sex & Gender 
Section�s Distinguished Article Award. If you haven�t had a 
chance to read it (do so!), this article draws on interview data 
from 100 young Korean and Vietnamese immigrant women 
to explore how gender gets constructed among Asian women, 
and their perceptions of the gender images of White women.  
One of the strengths of this article is that it captured the 
diversity that exists but yet is so often ignored among women 
we categorize as �Asian��an important diversity that is 
based on immigration factors, cultural background, and 
socioeconomic status. Secondly, the paper did an excellent 
job of integrating intersectionality theory, masculinity theory, 
and social constructionism, and it advanced these theories by 
showing that there are multiple (and hegemonic) femininities, 
a concept that remains theoretically underdeveloped in 
gender research. Pyke and Johnson found that the women in 
their study constructed Asian and White femininity quite 
differently, often seeing the latter as the prototype for gender 
equality. They were aware of the popular stereotypes of 
Asian women that characterized them as hyperfeminine, 
sexually exotic, weak, and passive, yet they did not passively 
comply with those images. Rather, while some women 
selectively appropriated those images when they were 
beneficial to them, many others pointed out that their families 
and gender relations were nothing like the popularized 
gender images of Asians.  
   
Submitted by Shirley Hill for the Article Award Committee 
(Elizabeth Borland, Natalie Bennett, and Laura Carpenter). 
 
The Sex and Gender Distinguished Book Award 
 
Benita Roth. 2005. Separate Roads to Feminism:  Black, 
Chicana, and White Feminist Movements in American�s 
Second Wave, Cambridge University Press.  
 
This book fills a critical gap by taking an in-depth look at the 
2nd wave mobilizing activities of African American, Latina, 
and white women, drawing on extensive archival material, 
interviews, and oral histories. By focusing on the contexts 
that inspired and hindered their activism-- particularly the 
wider liberation movements of which they were a part--Roth 
shows how women's movement activities reflect and address 
the material and cultural lives of their members. Taking on 
the mainstream account that claims women of color came late 
to feminism, she shows how Black and Chicana feminism 
emerged at the same time as women's liberation. Moreover, 
by incorporating race and class, not just gender, in their 
analyses, these women-of-color groups anticipated the 
"intersectional" theorizing that has so influenced our field 
over the past 20 years. 
 
According to Pat Martin, who taught the book in a graduate 
class, students �loved it because it affirmed the involvement 
of women from each group.� Also, she said, �by showing the 
relations each group had to men and the issue of male 
inclusion, it prompted the big fights we had about men! It 
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was fun to see them get so involved. They argued with the 
book and with each other but in a great, involved way.� 
 
Our section�s Distinguished Book Award recognizes books 
that make a significant contribution to the study of sex and 
gender.  Dr. Roth's analysis of the second wave feminist 
movement does just that, and we recognize and thank her for 
that contribution.  
 
Submitted by Irene Padavic for the 2006 Distinguished Book 
Award Committee (Ann Beutel, Patti Giuffre, and Mindy 
Stombler). 
 
 

CALL FOR 2006 NOMINATIONS 
Sex and Gender Section Awards 

 
Distinguished Book Award 
 
The 2007 Sex and Gender Distinguished book Award 
Committee is currently accepting nominations of outstanding 
and innovative books published in 2004, 2005, or 2006.  The 
award honors those who make a significant contribution to 
the field of sex and gender through a book on the cutting 
edge of sociological inquiry.  Self-nominations are 
acceptable, and authors need not be sociologists.  Edited 
collections are ineligible, and nominations from publishers 
will not be accepted.   
 
To nominate a book for this award:  1) Please send a two 
page letter (either through email or hard-copy) explaining 
how the book makes a significant contribution to the 
sociology of sex and gender to the Committee�s Chair, Nancy 
Naples, Sociology and Women's Studies, University of 
Connecticut, Room 326, Unit 2068, 344 Mansfield Rd., 
Storrs, CT 06269-2068 (nancy.naples@uconn.edu); and 2) 
notify the book publisher to send copies of the books by 
February 15h to the chair and all the committee members. 
(See list of committee members and addresses on page 5).   
Nomination deadline is February 15th. 
 
Distinguished Article Award 
 
The 2007 Sex and Gender Distinguished Article Award 
Committee is currently accepting nominations of outstanding 
and innovative articles or book chapters published in 2004, 
2005, or 2006.  The award honors those who make a 
significant contribution to the field of sex and gender through 
an article or book chapter on the cutting edge of sociological 
inquiry.  Authors need not be sociologists, and articles may 
be published in journals associated with disciplines other 
than sociology.  Self-nominations are acceptable. 
   
To nominate a particular article or book chapter for this 
award, 1) please submit a two-page letter (either email or 
hard copy) explaining why the article makes a significant 
contribution to the sociology of sex and gender to the 

Committee�s Chair, Gloria Gonzalez-Lopez, Sociology 
Department, Burdine Hall, Room 336, University of Texas, 
Austin, Austin, Texas 78712-1088,  
(gloria386@mail.la.utexas.edu);  and 2) send an electronic 
version of the article/chapter via email, or mail the letter and 
photocopies of the article to the committee chair and all 
members of the committee. (See list on page 5).  
Nomination deadline is February 15th. 
 
Sally Hacker Graduate Student Paper Award 
 
Papers are currently being accepted for the 2007 Sally 
Hacker Graduate Student Paper Award.  The paper should 
deal with a theoretical issue or empirical problem important 
to the field of sex and gender and should be based on a 
dissertation that is still in progress or was completed and 
approved no earlier than February 2006.  Papers should be 
journal length (35 pages maximum.)  Self nominations are 
acceptable.  Please send a letter of nomination, a hard copy of 
the paper, and an electronic version of the paper to the 
Committee Chair, Belinda Robnett, Sociology Department, 
UC Irvine, 3151 Social Science Plaza, Irvine CA  92697, 
(brobnett@uci.edu) and to all the committee members. (See 
list on page 6). 
 
Nomination deadline is February 15th. 
 
 

2006-2007 SECTION COMMITTEES 
 
Committee on Nominations 
 
Mindy Stombler, Committee Chair 
Department of Sociology 
P.O. Box 5020 
Georgia State University 
Atlanta GA 30302-5020 
stombler@gsu.edu 
 
Elizabeth Gorman  
Department of Sociology 
P.O. Box 400766 
University of Virginia 
Charlottesville, VA 22903 
Tel: 434-924-6514 
Fax: 434-924-7028 
egorman@virginia.edu  [OR] 
eg5n@Virginia.EDU 
 
Vrushali Patil 
Department of Sociology and Anthropology 
University of Mary Washington 
1301 College Avenue 
Fredericksburg, VA 22401 
vrushali.patil@gmail.com 
Tel: 301-249-8631 
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Sarah Fenstermaker 
Sociology Department 
UC Santa Barbara 
Santa Barbara, CA  93106-9430 
Phone: 805 893-3547 
FAX: 805 893-3324 
Fenstermaker@soc.ucsb.edu 
 
Jean Elson  
Department of Sociology 
University of New Hampshire 
Horton Social Science Building 
20 College Road 
Durham, NH 03824 
603-862-1885 
jelson@cisunix.unh.edu   
 
Karla Hackstaff 
Sociology Department 
Northern Arizona State University 
Flagstaff, Arizona  86001 
Phone: 928-523-2128 
karla.hackstaff@nau.edu 
 
Distinguished Book Award Committee 
 
Nancy Naples, Chair 
Sociology and Women's Studies 
University of Connecticut 
Room 326, Unit 2068 
344 Mansfield Rd. 
Storrs, CT 06269-2068 
Phone:  860-486-3049 
Office Fax: 860-486-6356 
nancy.naples@uconn.edu 
 
Karen Pyke  
Dept. of Sociology 
University of California, Riverside 
Riverside, CA 92521 
Tel: 951-827-2024 
Fax: 951 827-3330 
karen.pyke@ucr.edu 
 
Benita Roth  
Department of Sociology 
State University of New York at Binghamton  
P.O. Box 6000 
Binghamtom, New York 13902-6000 
Phone:  607-777-2273   
broth@binghamton.edu  
 
Wendy Simmons  
Department of Sociology 
Box 5020 
Georgia State University 
Atlanta, GA 30302-5020 
Tel: 404-651-1841  

Fax: 404-651-1712 
wsimonds@gsu.edu 
 
Adia Harvey  
Department of Sociology 
PO Box 5020  
Georgia State University  
Atlanta GA 30302-5020 
Tel: 404-463-9664  
Fax: 404-651-1712  
socamh@langate.gsu.edu 
 
Distinguished Article Award Committee 
 
Gloria Gonzalez-Lopez, Chair 
Sociology Department 
Burdine Hall, Room 336 
University of Texas, Austin 
Austin, Texas 78712-1088 
Tel: 512-232-6343 
Fax: 512-471-1748 
gloria386@mail.la.utexas.edu 
gloria_gonzalez_lopez@yahoo.com 
 
Karla Erickson 
Department of Sociology 
1210 Park Street 
Grinnell College  
Grinnell, Iowa  50112 
Tel: 641 269-3330 
ericksok@grinnell.edu 
 
Mary Nell Trautner  
430 Park Hall, Department of Sociology 
University at Buffalo 
Buffalo, NY  14260 
Tel: 716.645.2417  x.465 (office) 
Fax: 716.645.3934  
trautner@buffalo.edu 
 
Ann Beutel  
Sociology Department 
780 Van Vleet Oval, Room 331 
University of Oklahoma 
Norman, Oklahoma  73019 
Tel: 405 325-2784 
Fax: 405 325-7825 
ambeutel@ou.edu 
 
Patricia Richards 
Sociology Department  
314 Baldwin Hall 
University of Georgia,  
Atlanta, Georgia  30602 
Tel: 706 742-8231 (office) 
Fax: 706 542-4320  
plr333@uga.edu 
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Sally Hacker Graduate Student Paper Committee 
 
Belinda Robnett, Chair 
Sociology Department 
UC Irvine 
3151 Social Science Plaza 
Irvine CA  92697 
Phone: 949 824-1638 
FAX: 949 824-4717 
brobnett@uci.edu 
 
Jayati Lal 
Sociology Department 
1225 So. University Avenue 
University of Michigan 
Ann Arbor, Michigan  48104-2590 
Phone: 734 647-4446 
FAX: 734 763-6887 
jlal@umich.edu 
 
Natalia Sarksisian 
Sociology Department 
McGuinn Hall, 140 Commonwealth Avenue 
Boston College 
Chestnut Hill, MA 02467 
Phone:  617 755-3178 
natalia@sarkisian.net 
 
Seungsook Moon  
227 Church Street, Apt. 4B 
New Haven, Connecticut  06510 
Phone:  203 772-2552 
semoon@vassar.edu 
 
Sharon Bird  
Sociology Department 
107 East Hall 
Iowa State University 
Ames, Iowa  50011-1070 
Phone: 515 294-9283 
FAX: 515 294-2303 
sbird@iastate.edu 
 
 

SECTION BUSINESS MEETING MINUTES 
American Sociological Association 

Montreal, Canada 
11:30 AM, Monday, August 14, 2006 

 
1. Introductions and Acknowledgements:  
Jennifer Pierce (Chair-elect) made introductions in Sharon 
Hays (Chair) absence. 
  
2. Election results:               
Chair-elect: Linda Blum 
New Council Members: Gloria Gonzalez-Lopez, Belinda 
Robnett 

Sally Hacker Committee: Jayati Lal, Natalia Sarkisian 
 
3. Presentation of Awards: 
Article Award announced by Shirley Hill (committee chair).   
Winner:  Karen Pyke and Denise Johnson. 2003. �Asian 
American Women and Racialized Femininities.� Gender & 
Society, 16, 33-53. 
 
Book Award announced by Irene Padavic (committee chair) 
Winner:  Benita Roth. 2004. Separate Roads to Feminism: 
Black, Chicana, and White  Feminist Movements in 
America's Second Wave. New York: Cambridge University 
Press. 
 
Sally Hacker Award announced by Seungsook Moon 
(committee chair) 
Winner:  Shawn McGuffey. "Engendering Trauma: Race, 
Class and Gender Reaffirmation after Child Sexual Abuse."  
 
4. Nominations Committee Election:  
Two people volunteered to be on the 2006-2007 nominations 
committee:  Vrushali Patil and Elizabeth Gorman. 
 
5. Budget Report: Julie Kmec and Laurie Schaffner 
Laurie Schaffner reported the section is in good financial 
shape.  Because we are now using an electronic section 
newsletter, we save the section over $1,800 a year.  
Typically, our largest expenditure each year is the reception 
because hotel food is so expensive.  
 
6. Graduate Student Network Report: Carey Sargent 
We did not have this report as Carey Sargent was absent. 
 
7. Selection of New Student Member to Council: 
We selected Rene Almeling as the new graduate student 
council member. 
 
8. New Newsletter Editor: 
Jennifer explained that Dula Espinosa will be ending her term 
as editor for the section�s newsletter and thanked her for her 
work.  Council decided that we should pay the new editor 
$300 for his or her work.  Council also decided the newsletter 
should contain more forums and should continue the graduate 
student spotlight in one issue.  We asked for volunteers and 
Emily Mann agreed to hold this new position. 
 
9. Next Year's Sessions: Discussion and Volunteers:  
Jennifer announced that we are currently the largest section 
with 1,116 members.  This means that we will be allotted six 
sessions: one automatically goes to roundtables, another to 
the Transnational Caucus, one will be co-sponsored with the 
Section on Race and Ethnicity through an agreement from 
last year.  That leaves three more to be decided.  Jennifer also 
noted that �feminist thought� will be a regular session panel 
for the 2007 meetings.  She than asked for ideas from the 
attendees and the session ideas were as follows: family policy 
effects on gender inequality (cross-national), gender and 
Hurricane Katrina, comparative historical gender regimes, 
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gender and health, gender and the body, gender and law, 
gender and culture, and gender and work.  
 
10. New Business:   
It was decided that we should try to have a joint reception in 
2007 with the Sociology of Emotions section.  Jennifer asked 
everyone to thank Sharon Hays for her work in the past year.  
  
 

“Living The Gender Crisis in  
Higher Education” 

 
Lynn Weber 

University of South Carolina 
 
If you�ve paid any attention to the news media in the last 
year, you are aware that American boys are in crisis � 
falling behind girls in elementary and secondary school and 
increasingly outnumbered on college campuses and in 
college graduation lines.  Venues as diverse as Newsweek, 
Esquire, The New Republic, and the �Today Show� as well 
as conservative commentators from Ann Coulter to Rush 
Limbaugh have bemoaned the situation, blamed every 
cultural shift in the last 40 years from feminism to 
progressive education reforms, and called for a myriad of 
changes including making our schools more �boy friendly� to 
reverse the ostensible decline of boys. 
 
But as is the case with any media-driven hysteria, what we 
know from research and experience is far different. Just three 
facts shed light on the issue: 1) on most indicators of 
academic performance, boys are doing much better than they 
have ever done � but girls have improved at faster rates; 2) 
race and class performance gaps among boys are much 
greater than the gender gap and the plight of poor and 
minority boys and girls is increasingly troublesome; and 3) 
girls have outnumbered boys on college campuses for close 
to 30 years � this is not news.1 
 
But there is a gender crisis in higher education that has 
persisted for decades, and it has nothing to do with the 
predominance of girls in classrooms.  The crisis is instead in 
the ranks of senior faculty and upper administration � where 
women�s presence in major universities is only marginally 
different than it was 25 years ago � before the influx of 
women into higher education, before the growth of women�s 
and gender studies as interdisciplinary programs and 
throughout the disciplines, and before the mentoring 
programs.   
 
This crisis is brought home to me in one way or another 
almost every day � but most recently when I was putting 
together a proposal to request that a national search be 

                                                        
1.  For a thorough review of research on this question, see Sara 
Mead, �The Evidence Suggests Otherwise: The Truth About Boys 
and Girls,� www.educationsector.org, June, 2006.   

conducted to recruit the next Director of the Women�s 
Studies Program at USC to succeed me after this, my last 
year.  Most new chairs and directors are chosen from the 
ranks of the existing faculty.  Ideally they should be full 
professors, because the jobs require so much work that they 
reduce the ability of the leader to conduct research and to 
publish � the primary criteria for promotion to the rank of 
full professor.  I knew from my daily experience that very 
few people on the campus had the rank, expertise, and 
interest in gender and women�s studies to take on the task.  
Almost every day I am either being asked by others or 
looking for another senior woman faculty member myself � 
to chair a committee or a task force, to mentor a young 
faculty member, to direct a dissertation, or to serve on high 
powered committees like the University Committee on 
Tenure and Promotion.  It is always a frustrating search: the 
pool is small, and most of the full professor women are 
already overextended and exhausted. 
 
But to check my own perceptions against broader system 
data, I asked USC�s EEO office to provide me with a report, 
and it confirmed my experience.  Among the USC Columbia 
Campus� 828 full-time faculty in non-administrative 
positions, there are only 42 women full professors.  Among 
all 1,376 full-time faculty there are 378 Full Professors, only 
61 of whom, or 16%, are women � and only 3 of those 
women are African American.  Further, the EEO office 
estimates that based on the available labor pool at this time, 
USC is understaffed in women at this level by 58 women Full 
professors. In the last twelve years we netted a gain of only 3 
women at this rank.  
 
Even among women faculty Affiliates of WOST the problem 
is clear.  Of the 94 Affiliates of our program, only twelve are 
full professors � 3 will retire in the next year, 1 is a Dean, 2 
are Associate VP�s, 4 direct Centers, Institutes, and major 
grant-funded research operations �  leaving only two people 
not in administrative roles.  
 
And USC is not alone among comprehensive universities in 
the shortage of women in the higher ranks and in higher 
administration, nor in the creeping pace of change in the 
gender imbalance.  The problem is pervasive.2  Just this 
summer I spoke with a wide range of senior women 
colleagues at universities across the country when I attended 
both the National Women�s Studies Association�s and the 
American Sociological Association�s annual meetings.  I was 
                                                        
2. For example, see recent reports addressing women in science: 
Andrew Lawler, �Universities Urged to Improve Hiring and 
Advancement of Women� Science 22 September 2006: Vol. 313. 
no. 5794, p. 1712;  �Beyond Bias and Barriers: Fulfilling the 
Potential of Women in Academic Science and Engineering,� 
National Academies of Science, 2006.  And for broader concerns, 
see Reskin, Barbara, �Presidential Address: Including Mechanisms 
in Our Models of Ascriptive Inequality.� American Sociological 
Review, 68(1), 1-21, 2003. 
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particularly struck by the sociologists� awareness of the 
pervasiveness and the systemic nature of the problem, its 
impact on their own lives on campuses across the country, 
and their relative inability to suggest 
sociological/institutional solutions to the problem.  They all 
recognized that the �Just Say No� approach when we are 
asked to perform more institutional maintenance/service 
work is about as effective as it is in preventing drug abuse or 
teen pregnancy. 
 
We have made gains over the years at USC and nationally in 
higher ranks � almost 25 years ago, in 1982, there were only 
12 women Full Professors in non-administrative positions 
(4.4%) at USC, Columbia whereas today there are 42 (15%) 
and we have gone from 22% to 36% of the Associate 
Professors.  But as women have moved up so have the 
conditions of life as a university faculty member changed.  
We have fewer non-administrative full-time faculty today 
than we did in 1982 � 864 then, 828 now � while we have 
3,000 more students, more graduate programs, declining state 
funding which has meant increased pressures to obtain 
external grant funded research, and increased expectations 
for fundraising with community and alumni.  And it is the 
full-time faculty who perform the critical work to keep the 
institution functioning � adjunct faculty and part-timers 
teach and leave. 
 
So here is the real crisis � the increasing demands on faculty 
make it even harder for women to move up the ranks, 
especially when the ranks are dwindling, not increasing.  
When the pie is growing, women and minorities tend to make 
gains.  When it is not, they rarely do. And the closer you get 
to the top of an organization, the more slowly things change.   
 
What can we do?  Obviously, we need to make appointments 
of women at the senior ranks. University policies that 
exclude or limit senior hires are not gender-blind.  They 
ensure that the ranks of senior women will not change.  That 
we will be conducting a national search for a full professor to 
direct Women�s Studies is great.  But we need to be hiring 
senior women in a wide range of fields, not just in 
administrative roles.  Further, we need gender and race equity 
processes to be built into ongoing institutional evaluations � 
and the evaluations need to have consequences and go 
beyond simple salary equity to the wider conditions that 
inhibit women�s advancement.  Administrators� chairs, 
deans, and higher administration � need to be held 
accountable for the progress on gender and race equity.  
There are many things that can be done, but the real crises 
need to be named.  And we need to show the faux crises like 
the �shortage� of boys in college for what they are � 
smokescreens. 
 

 
 
 
 

The Caucus on Transnational Approaches 
to Gender & Sexuality 

 
Patricia Richards 

University of Georgia 
 
In recent years, the Sex and Gender Section has welcomed 
the Caucus on Transnational Approaches to Gender & 
Sexuality as co-sponsors of one of its panels at the annual 
ASA meetings. Section members may be interested in 
knowing more about the objectives of the Caucus. 
 
The Caucus was formally founded in 2000, to address the 
challenges of doing research, theorizing, and publishing on 
gender and sexuality issues in non-U.S. and comparative 
contexts.  The caucus uses the term �transnational� to refer 
not only to movements and flows of people, goods, and 
capital across national borders, but also to emphasize a 
methodological approach that adds nation and state to the 
analysis of gender, sexuality, race, and class.  We seek to 
grapple with linkages of privilege and subordination within 
and across national boundaries, to be attentive to context and 
location in our analyses of sexuality, gender, race, and nation, 
to interrogate the historical and contemporary role of 
imperialisms, and to problematize the ways in which the US 
is centered, either implicitly or explicitly, in much existing 
sociological scholarship.    
 
The Caucus is an independent body, but works with the Sex 
and Gender Section as well as other sections of the ASA.   
We hold annual meetings at the ASA, which all are welcome 
to attend.  We also host a low-traffic listserv, which is 
intended as an interactive forum for scholars whose research 
and/or teaching engage with transnational approaches to 
gender and sexuality in diverse social and historical contexts. 
Those who wish to sign on should email Patricia Richards at 
patricialrichards@yahoo.com.   
 
Those who wish to read more about transnational feminist 
approaches to sociology might consult:   
 
Puri, Jyoti.  �Conference Report - Transnational Feminist  

Sociologies: Current Challenges, Future Directions 
Presented by the Caucus on Gender and Sexuality in 
International Contexts.�  Sexuality Research and Social 
Policy: Journal of NSRC 2(1): 63-67.   

 
Puri, Jyoti, Hyun Sook Kim and Paola Bacchetta, eds.  2005.  

Special Issue on "Gender-Sexuality-State-Nation." 
Gender & Society 19(2).    
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ANNOUNCEMENTS 

 
New Books 
 
Rebecca Chiyoko King-O�Riain. Pure Beauty:  Judging Race 
in Japanese American Beauty Pageants.  Minneapolis, MN:  
University of Minnesota Press, 2006. 
 
Kris Paap. Working Construction:  Why White Working 
Class Men Put Themselves and the Labor Movement in 
Harm�s Way.  Ithaca, NY: Cornell University Press, 2006. 
 
Louise Marie Roth.  Selling Women Short: Gender and 
Money on Wall Street.  Princeton: Princeton University 
Press, 2006. 
 
Laurie Schaffner.  Girls in Trouble with the Law.  New 
Brunswick, NJ: Rutgers University Press, 2006. 
 
Rachel, Sherman.  Class Acts:  Service and Inequality in 
Luxury Hotels. Berkeley and Los Angeles: University of 
California Press, 2006. 
 
Susan Thistle. From Marriage to Market: The 
Transformations of Women's Lives and Work. Berkeley and 
Los Angeles:  University of California Press, 2006. 
 
Christine Williams. Inside Toyland: Working, Shopping, and 
Social Inequality. Berkeley and Los Angeles: University of 
California Press, 2006. 
 
Job Announcements  
  
Florida State University.  The Department of Sociology 
invites applications for up to three positions, with rank open, 
effective August 2007.  We seek candidates who will 
contribute to our program in any of four areas: Health & 
Aging, Inequality & Social Justice, Demography, Social 
Psychology. Special consideration for at least one position 
will be given to candidates who can teach sociological theory 
or immigration. Applications should include a personal letter, 
curriculum vitae, three letters of reference (required of all 
except full professor applicants), and a writing sample.  
Screening will begin October 1 and continue until the 
positions are filled. Send materials to Patricia Yancey Martin, 
Chair, Department of Sociology, 526 Bellamy Building (MC 
2270), Florida State University, Tallahassee FL 32306-2270. 
Questions can be sent by email to: sociology@fsu.edu. For 
more information, visit our webpage at 
http://www.sociology.fsu.edu.  Florida State University is an 
Affirmative Action/Equal Opportunity Employer and 
race/ethnic minority applicants are particularly invited. 
 
University of Georgia. The Department of Sociology invites 
applications for an assistant professor position. The position 
will include a half time appointment with the Institute for 

African American Studies, with a tenure home in sociology.  
We particularly encourage applications from candidates who 
can help us enhance our capacity for research and teaching in 
the areas of Race and Ethnicity. We also invite candidates 
who can complement or enhance scholarship in one or more 
of the department�s five areas of emphasis: Crime, Law, 
Deviance; Culture; Race, Class, Gender; Social Psychology; 
and Work, Organizations, and Occupations. We seek 
candidates with a record of high quality research and who 
show promise of securing external funding. We invite 
interested candidates to visit our web sites to learn more 
about the Sociology Department http://www.uga.edu/soc/  
and the Institute for African American Studies 
http://www.uga.edu/iaas/. Please send a letter of application, 
c.v., a research statement, a statement of teaching experience 
and interests, samples of written work, and three letters of 
recommendation to the chair of the recruitment committee: 
Dawn T. Robinson, Department of Sociology, University of 
Georgia, Athens, GA 30602-1611.  Applications received by 
Oct 1, 2006 will receive full consideration; we will continue 
reviewing applications until the position is filled. The 
University of Georgia is an Equal Employment/Affirmative 
Action Institution. 
 
University of Illinois at Urbana-Champaign. The Gender and 
Women's Studies Program is seeking a Director for its 
vibrant interdisciplinary academic program that coordinates a 
wide range of research, teaching and public service activities 
emphasizing intersectional approaches to the study of gender, 
race, class, ethnicity, and sexuality in national and 
transnational contexts. The Director stimulates research, 
supervises the administrative office of the Program, and 
promotes the development of Gender and Women's Studies 
related curricula. The Director also facilitates inter-
disciplinary communication and scholarship among the 
faculty. The Director is expected to represent and advance 
the interests of the Program on campus and in the 
community, as well as to cultivate external funding 
resources. The Director reports to the Dean of the College of 
Liberal Arts and Sciences and will hold a full-time tenured 
appointment in the program and/or appropriate disciplinary 
unit. The successful candidate will have national and/or 
international scholarly standing in Gender and Women's 
Studies; a demonstrated commitment to interdisciplinary 
feminist, queer, and/or transgender scholarship; 
administrative experience; a Ph.D.; a record of distinguished 
teaching; a commitment to racial and gender diversity; and 
the ability to work closely with other interdisciplinary units 
on campus, including the ethnic studies and area studies 
programs. Salary is negotiable.  The preferred starting 
date is on or before August 16, 2007. Full consideration will 
be given to applications and nominations received by 
November 1, 2006. Applicants may be interviewed before the 
closing date; however, no hiring decision will be made until 
after that date.  Send nominations, applications, and inquiries 
to Professor Antoinette Burton, Chair, c/o Paula Hays, 
College of Liberal Arts and Sciences, 294 Lincoln 
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Hall, 702 S. Wright Street, Urbana, Illinois 61801.  Phone: 
(217) 333-1350. Candidates should supply a letter of 
application, current curriculum vitae, one sample of scholarly 
writing, and the names and addresses of at least three 
referees. Additional information about the University of 
Illinois and its programs may be accessed at 
http://www.uiuc.edu.  The Gender & Women's Studies 
Program website is http://www.gws.uiuc.edu/.  The UIUC is 
an Affirmative Action/Equal Opportunity Employer 
(http://www.eoa.uiuc.edu/). 
 
Rutgers University.  The Women�s and Gender Studies 
Department invites applications for a  tenure-track Assistant 
Professor to begin in Fall 2007, pending final budgetary 
approval. We seek an interdisciplinary scholar who 
specializes in the study of African American women and who 
will contribute to the research and teaching mission of our 
Ph.D.-granting department. The ideal candidate would add to 
existing faculty strengths in studies of inequality, public 
policy, or social or political movements in the U.S. or 
transnationally. We are eager to consider graduates of  
interdisciplinary programs including gender or ethnic studies  
departments, competent in multiple methodologies, and 
prefer candidates with degree in hand. The department 
encourages applications from members of under-represented 
groups. Rutgers is an Equal Opportunity/Affirmative  
Action Employer and has a strong institutional commitment 
to diversity. Applicants should send a curriculum vitae, letter 
of interest, samples of written work, evidence of teaching 
effectiveness, and three letters of recommendation to: 
Professors Abena Busia and Judith Gerson, Search 
Committee Co-Chairs, Women�s and Gender Studies 
Department, 162 Ryders Lane, New Brunswick, New Jersey 
08901. Review of applications begins October 20, 2006. 
 
University of South Carolina. The Women's Studies Program 
at the University of South Carolina invites applications for a 
Program Director at the rank of Full Professor, with tenure in 
any department. We welcome applications from any 
discipline. We seek an individual who has a record of 
excellence in research/scholarship and teaching on gender 
and the relevant administrative experience to provide 
leadership to a well-established, multiracial, interdisciplinary 
program.  The Women�s Studies Director's duties include 
recruiting, developing and evaluating faculty and staff; 
mentoring research; supervising and enhancing a large 
portfolio of external grants; working with the program 
coordinator and other campus units to sponsor public events; 
overseeing the program budget and accounts; and overseeing 
the curriculum.  Applicants should submit a letter describing 
relevant research/scholarship, teaching, administration and 
funding experience; curriculum vita; and three reference 
letters.  Nominations and applications should be sent to 
Women�s Studies Search Committee, Flinn Hall 201, 
University of South Carolina, Columbia, SC 29208.  Review 
of applications will begin on November 15 and continue until 
the position is filled.  For more information, contact, 
Professor John Richards, richards@gwm.sc.edu, chair, search 

committee, or Professor Lynn Weber weberl@sc.edu. or call 
(803) 777-4007 and visit our website at 
www.cas.sc.edu/wost. The University of South Carolina is an 
affirmative action, equal opportunity employer.  Minorities 
and women are encouraged to apply.  
 
University of Virginia.  The Department of Sociology invites 
applicants for a senior position (full or associate professor) 
with empirical and/or theoretical interests in gender, race-
ethnicity, religion, comparative-historical, and the 
intersection of stratification and culture. Within these broad 
and potentially overlapping areas, we are open to many 
different specific interests, though we especially welcome 
candidates who take a global perspective. A sustained record 
of scholarly excellence is essential. Faculty in our department 
are expected to publish distinguished scholarship, teach 
effectively at the undergraduate and graduate levels (two 
courses/semester), and work closely with graduate students 
(M.A.and Ph.D.) on their research. More information about 
our department is available at 
http://www.virginia.edu/sociology.  We greatly encourage 
applications from minority and female scholars. The 
University of Virginia is an Equal Opportunity/ Affirmative 
Action Employer strongly committed to achieving excellence 
through cultural diversity. Please send a CV, a statement of 
research and teaching interests, and the names (and contact 
information) of three references to: Faculty Recruitment 
Committee, Dept. of Sociology, P.O. Box 400766, University 
of Virginia, Charlottesville, VA 22904-4766. Applications 
must be received by Oct. 13 to receive full consideration. 
 
Virginia Tech.  The Department of Sociology invites 
applications for a tenure-track Assistant Professor beginning 
August, 2007. Primary research focus must be in the study of 
social inequality.  Areas of emphasis should include one or 
more of the following: political economy, health/mental 
health, social class, race/ethnicity, gender, aging, education, 
or crime/deviance.  The successful candidate should have the 
ability to teach social theory at the graduate and 
undergraduate level. Strong quantitative skills are a plus. 
Commitment to research and publication, seeking external 
funding, and potential for excellence in teaching are required. 
The Sociology Department at VT is home to the Center for 
Race and Social Policy, The Center for the Study of Violence 
in Society, and the Africana Studies Program. In addition, we 
have ongoing collaborations with the Center for Gerontology, 
the Science and Technology Studies Program, the Center for 
Please complete an on-line application, including a 
curriculum vitae, statement of research and teaching interests, 
samples of written work, teaching evaluations (if available) at  
https://jobs.vt.edu.  Send three letters of reference and any 
additional materials that cannot be submitted on-line to 
Professor John Ryan, Chair, Department of Sociology, 
Virginia Tech, 560 McBryde Hall (0137), Blacksburg VA 
24061.  Review of applications will begin October 30, 2006 
and will continue until the position is filled. Virginia Tech is 
an Equal Opportunity/Affirmative Action Employer and 
encourages applications from women and minorities. 
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Please feel free to email Toni Calasanti (toni@vt.edu) if you 
have any questions about the position, the campus, or the 
community. 
 
Washington University.  The university is seeking a senior 
scholar in Women and Gender Studies. Candidates may be in 
any discipline. Candidates must show a demonstrated interest 
in and record of scholarly achievement in the women and 
gender studies aspect of their field. Responsibilities include 
academic leadership and teaching on the graduate and 
undergraduate level, service, and confirmed scholarly 
activities in this field. Desired qualifications include 
experience in academic administration, teaching, and 
research. This will be a joint appointment with tenure at the 
associate or full professor level in the Women and Gender 
Studies Program and the relevant department in Arts and 
Sciences. We are looking for a person with an outstanding 
record of publication and a demonstrated commitment to 
Women and Gender Studies. Review of applications will 
begin on or by October 15, 2006, and continue until the 
position is filled. Please send a letter of interest and CV 
including names of three references to: 
Gerhild Scholz Williams, Chair,  Box 1104, German 
Department, Washington University, St. Louis, MO 63130. 
Women and members of minority groups are encouraged to 
apply. Washington University is an Affirmative Action 
Employer. 
 
Section Website News 
 
Our website, http://www2.asanet.org/sectionsexgend/  
consists of the following:  1)  News and Information, 2) 
Awards, 3) Links of Interest, 4) Discussion Forums, 5) 
Listing of Council  Members.  Please feel free to visit the site 
and send any items you consider to be of interest/information 
to our Website Coordinator, Ashley Finley, 
finleya@dickinson.edu.  
 
Section Newsletter News 
 
Our new newsletter editor, Emily S. Mann, is a doctoral 
candidate at the University of Maryland, College Park.  Her 
research interests include critical social theory; race, 
ethnicity, gender and sexuality studies; political sociology; 
and Latino Studies.  She is currently working on her 
dissertation, which examines �teenage sexual citizenship� 
through a case study of the regulation of Latina/o teenagers� 
sexualities in the District of Columbia.  Please contact her 
with newsletter announcements for future issues at 
emann@socy.umd.edu or 202-276-9336.  
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2006-2007   
Sex and Gender Council 

 
Rene Almeling,* UCLA, almeling@ucla.edu 
 
Dana Britton, Kansas State University, 
785-532-4968, brittn@ksu.edu 
 
Kirsten Dellinger, University of Mississippi, 
662-915-7323, kdelling@olemiss.edu 
 
Sarah Fenstermaker, University of California  
at Santa Barbara, 805-893-3547,   
fenstermaker@soc.ucsb.edu 
 
Gloria Gonzalez-Lopez, University of Texas at 
Austin, 512-232-6343,  
gloria386@mail.la.utexas.edu 
  
Nancy Naples, University of Connecticut,  
860-486-3049, nancy.naples@uconn.edu 
 
Belinda Robnett, University of California, 
Irvine, brobnett@uci.edu 
 
 *Graduate student council member. 
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Sex and Gender Officers 
 
Chair:  Jennifer Pierce, University of 
Minnesota, pierc012@umn.edu 
 
Secretaries/Treasurers: Julie Kmec, 
Washington State University, jmec@wsu.edu 
and Laurie Schaffner, University of Illinois at 
Chicago, schaff@uic.edu 
 
Website Coordinator:  Ashley Finley, 
Dickinson College, 717-254-8922, 
finleya@dickinson.edu 
 
Newsletter Editor:  Emily S. Mann, University 
of Maryland, College Park, 202-276-9336, 
emann@socy.umd.edu 
 


