
Last October‟s newsletter was 

written in the midst of the na-

tional elections, which brought 

new leadership to the White 

House and a Democratic ma-

jority to Congress. Many anx-

iously awaited policy changes 

that would reflect a more pro-

gressive agenda than offered 

by the Bush Administration. 

Yet, as wars in Iraq and Af-

ghanistan continued with little 

end in sight and as Wall Street 

and banks considered “too 

large to fail” got bailed out 

despite irresponsible behavior, 

disillusionment quickly fol-

lowed President Obama‟s inau-

guration. The health care de-

bate adds further fuel to the 

already deep sense that the 

more things change inside the 

Beltway, the more things re-

main the same. With polls 

showing the majority of 

Americans support a public 

option and believe in curbing 

the power of insurance compa-

nies, there are numerous ways 

feminist sociologists can offer 

insightful analyses of these 

contradictory tendencies. In 

fact, feminists have long 

pointed out how neoliberal 

policies increase inequality in 

the U.S. and beyond our bor-

ders. I am pleased to see many 

of our members contributing to 

current debates in their class-

rooms, blogs, and other fo-

rums. 

In this first letter as chair, I 

want to express my gratitude for 

the opportunity to serve the 

section and thank past-chair 

Michael Messner for his guid-

ance.  Mike continues to provide 

leadership as Chair of the Nomi-

nations Committee and an Ad 

Hoc Awards Committee that 

will explore the feasibility of 

creating a new section award to 

recognize outstanding teaching 

and public sociology, possibly 

to be awarded alternative years. 

We invite members‟ input. Send 

your comments as well as nomi-

nations for section officers and 

council members to mess-

ner@usc.edu.   

I would also like to thank Val-

erie Chepp, newsletter editor, 

for our newsletter‟s exciting and 

colorful new look. Many thanks 

to those who offered session 
suggestions for next year‟s ASA. I 

wish we could have included them 

all. Fortunately, we  have 8 ses-

sions this coming year. We are co-

sponsoring two sessions, one with 

Sexualities and another with Or-

ganizations, Occupations, and 

Work (OOW). The later arrange-

ment means that we have, in 

fact, 9 sessions since the session 

on “Academia as Gendered Or-

ganization” will  not be  credited 

against our total. Next year, 

we‟ll use one of our sessions for 

another co-sponsorship with 

OOW. Not coincidentally, both 

sections are chaired by Sex and 

Gender members, Beth Schnei-

der and Christine Williams.  

Following past-chairs Linda 

Blum, who organized a fea-

tured session on Arlie 

Hochschild‟s scholarship, and 

Michael Messner, whose in-

vited session on the work of 

Raewyn Connell was standing 

room only, I am organizing a 

forum on Dorothy Smith‟s 

“Sociology for People.” We are 

also featuring an open session 

on New Directions in Gender 

and Ethnography.  

President Evelyn Nakano 

Glenn‟s theme, “Sociology of 

Citizenship,” inspired three of 

our sessions: Gender Diversity 

and the Limits of Citizenship; 

Reproductive Rights, Health 

Care, and Citizenship; and 

Gender and Consumption.  

Another session on Militarism, 

War, Empire continues our 

section‟s attention to transna-

tional feminist approaches. The 

last substantive session on Gen-

der, Science, and Technological 

Innovations foregrounds an-

other important dimension of 

feminist research. 

My personal congratulations to 

our 2009 award winners. I en-

courage you to nominate col-

leagues, students, and yourself 

for next year‟s awards.  Thanks 

to everyone who provided ser-

vice to the section this past year 

and to those who have volun-

teered for this year‟s commit-

tees.   

Have a great fall semester! 

Letter from the Chair 
Nancy A. Naples, University of Connecticut 
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I am about to begin my fifth year as a 

Divisional Dean of Social Sciences at the 

University of Washington. If you count 

my four years as Chair of the Department 

of Women Studies, I have held adminis-

trative positions for the past eight years. 

In these brief remarks I‟ve been asked to 

address the importance of having femi-

nists in administrative positions in higher 

education – a pattern that is increasingly 

more common.   

The ASA Departmental Resources Group 

(one of many of the legacies of Carla 

Howery) has a number of tools to help 

departments prepare for departmental 

reviews; one of those tools outlines sev-

eral styles of departmental and university 

organization. 

Structural: Organizations exist to ac-

complish goals – the metaphor is that 

of a factory machine, rule-bound, and 

hierarchical. 

Political: Organizations are coalitions 

of varied interest groups, the metaphor 

is the jungle, guided by concepts such 

as power, competition, and resource 

allocation, with challenges of how to 

form coalitions and build power bases. 

Symbolic: In this model people differ 

in their interpretations of events, and 

emphasize what things mean, guided 

by a metaphor of the theatre. Central 

concepts are culture, meaning, stories, 

and leadership styles, with the chal-

lenges being to inspire, to create trust. 

Human Resource: Organizations exist 

to serve human needs, with a familistic 

metaphor, guided by concepts of rela-

tionships, needs, feelings, and leader-

ship styles that emphasize empower-

ment, liberation, fulfillment, and self-

actualization. 

We might be tempted to say that the hu-

man resource frame is closest to a femi-

nist analysis, in an essentialist sort of 

way. But without some degree of the 

structural, the institution would likely not 

be entirely effective, and without some 

degree of the symbolic, it would not nec-

essarily achieve buy-in and commitment. 

The political is the especially complex 

frame.  Rather than dismiss this as the 

rational choice, masculinist realm, I think 

there are aspects of this that feminists can 

use to good effect, such as how to advo-

cate, mediate, and how to disseminate 

information wisely. And as I think we 

would all agree, feminist approaches 

won‟t be resilient in the academy without 

at least a baseline capacity to operate in 

the world of the political framework and 

power brokers, who are not in short sup-

ply in higher education, like any other 

complex institution. 

So, feminist administrators need to know 

how to advocate effectively, how to form 

effective coalitions and sustain them 

wisely, as well as how to create alle-

giance to these 

goals, how to 

inspire others to 

work for them, 

and trust a collec-

tive vision.  How 

do we do these 

things and sustain 

ourselves at the 

same time? In 

Tempered Radi-

cals  (thanks to 

Barbara Reskin 

for bringing this 

to my attention), Debra Meyerson (2001) 

defines “tempered radicals as people who 

want to succeed within the bounds of 

their organizations, but who also want to 

live by their values and identities, even 

when these are at odds with the dominant 

culture of their organizations. They want 

to rock the boat and they want to stay in 

it.” I suspect many of us in the Sex and 

Gender Section exemplify tempered radi-

cals – we value the best of the academy 

enough to want to work within it, but in 

ways that allow us to express and pro-

mote what we value. For faculty, this can 

be done through our teaching and through 

our research. Taking on administrative 

posts offers opportunities to work toward 

our values and mission more systemati-

cally, to, ideally, achieve institutional 

change. Here are some concrete exam-

ples: 

Recruitment: Through the process of 

hiring faculty, prevailing values can be 

deepened or potentially overturned. Hir-

ing provides the opportunity for change, 

but also for entrenchment and discipli-

nary conservatism. How do we promote 

feminist principles? In my own College, 

we authorize searches in ways that pro-

mote increased diversity. We distribute 

the UW Recruitment Toolkit to every 

search committee member. The relevant 

divisional dean attends the first search 

committee meeting to underscore our 

goals and priorities in this regard. Our 

Associate Vice Provost for Faculty Ad-

vancement and Diversity attends those 

meetings with me. The bottom line: 

Every search is an opportunity to diver-

sify the faculty. 

Retention: Retention of faculty re-

quires both providing and sustaining 

the institutional environment in 

which faculty can flourish, as well 

as responding fully and promptly to 

potential losses of faculty to other 

institutions.  How can administra-

tors work to retain faculty most ef-

fectively? We hold our departments 

accountable for providing a suppor-

tive and responsive, collegial cli-

mate. Decennial department reviews 

are the big guns; evaluation criteria 

should be explicit about the importance 

of collegiality. And a diversity assess-

ment and plan for the future should be a 

part of any departmental self-study and a 

criterion of external assessment. 

Another critical issue is partners and es-

pecially academic partner hires. If we 

want to hire and retain faculty, we must 

be not only open to, but truly supportive 

of and inventive about, finding ways to 

create positions for academic couples 

(and doing what we can to find local po-

sitions for non-academic partners). It is 

important to know how to work effec-

tively with the administration in other 

units and especially in the Provost‟s of-

fice. And we need to create the kind of 

climate in which partner accommodations 

are not seen as “two body problems” but 

rather as opportunities to hire two great 

people, to synergize something more than 

the sum of the parts. 

Continued  on page 3 
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Climate: Administrators are not only 

bureaucrats. We can and should reach out 

to reduce the perceived boundaries. I try 

to have lunch or coffee with the new fac-

ulty in the social sciences division each 

year. It is a small touch, but a personal 

one. Our Dean, Ana Mari Cauce (herself 

a strong feminist), has served as a fine 

example in the 18 months she has held 

this position. She is the first Arts & Sci-

ence Dean I recall in my almost thirty 

years at the UW who posts regularly on 

our AAUP list-serve. Her postings have 

been models of openness and respectful-

ness. As another example, we conduct 

informal, but carefully structured work-

shops each year for junior faculty who 

have been recently reviewed and ap-

pointed to their second term as junior 

faculty, focusing on how best to use the 

remaining several years before their ten-

ure review. And, of course, we do an 

annual celebration for all faculty pro-

moted in the previous year. None of these 

is earth-shaking, but they are attempts to 

be personal, supportive, celebratory, and 

importantly, very clear about the criteria 

and processes of professional evaluations. 

Resources: You need to have some mini-

mum levels of resources in order to ac-

complish anything – but, it is critical to 

recognize that feminist goals can be ac-

complished in almost any situation. Let‟s 

take class size. So many institutions em-

phasize teaching large classes, especially 

at the pre-major years, and one might ask 

how creative, critical learning, develop-

ment of skills of collaboration, etc, can 

happen in large classes. Well, there are 

all kinds of techniques for turning a large 

class into, experientially at least, a 

smaller class. Is this ideal? No, but that is 

no reason not to figure out classroom 

practices that generate conversation, en-

gagement and accountability. 

A Climate of Opportunity: It is important 

to create a climate of opportunity and 

possibility.  Administrators are in posi-

tions that filter many, varied opportuni-

ties. It is absolutely critical, and deeply 

feminist, to be aware of and prompt in 

making sure these opportunities are 

brought to the attention of those who 

might profit from them. Administration is 

essentially the enactment of enabling, 

knowing about opportunities, matching 

them with those who can pursue them, 

and trying to provide support, whether 

financial, temporal, or symbolic, wher-

ever needed. Making sure faculty have 

opportunities to learn about and eventu-

ally to move into administrative positions 

themselves is another important practice. 

I think much of the growth and innova-

tion that has been going on in the acad-

emy already reflects feminist work. This 

is especially true with pedagogical inno-

vations. Service learning, clear learning 

objectives, student-centered activities, 

taking ownership over one‟s own educa-

tion, making diversity and awareness of 

societal inequalities central to learning, 

moving from passive lecture modes to 

engaged active learning, attending to 

respectful and collegial collaborations 

and exchanges in classrooms, all of this is 

feminist pedagogy. Although this is not 

often called that, these are all now valued 

characteristics of teaching at most institu-

tions. 

There are dangers. When someone known 

for their progressive views assumes an 

administrative position, unrealistic expec-

tations can be directed toward them. Con-

servatives will assume a progressive bias 

and be critical on those grounds, and 

feminist/progressive faculty may think 

they‟re not doing enough (and may well 

be right!). It‟s important to listen and take 

those critiques seriously, but not to take 

them too personally. There is also a dan-

ger in getting too comfortable in positions 

that hold some degree of power. It is 

critical not to lose sight of what it means 

to be a first year graduate student, what it 

means to be untenured, what it means to 

clean the office garbage cans every eve-

ning, what it means to not have regular 

access to lots of information, to have 

control over important resources – levels 

of raises, faculty lines, extra dollars. 

We are currently experiencing the most 

fiscally challenging times most of us have 

ever witnessed, both in higher education 

and globally. This does change the nature 

of the contributions we can make as ad-

ministrators and the nature of the tasks 

before us, but it does not change the im-

portance of our bringing feminist values 

and commitments to our positions – in-

deed, it intensifies it. But the fiscal crisis 

is not the only challenge. I think higher 

education as an institution now faces a 

transformation of proportions we have 

not heretofore experienced; having femi-

nist administrators like Drew Gilpin 

Faust at Harvard, Terry Sullivan at 

Michigan, Biddy Martin at Wisconsin, 

will be absolutely essential to ensure that, 

as Drew Faust said in her inaugural ad-

dress: “We [must] ensure that the „power 

of ideas‟ has its fullest impact on „the 

ideas of power‟. The present moment is 

an almost unprecedented opportunity to 

contribute both to public service and to 

public solutions in a time of global cri-

sis.” 

Judith Howard is a Professor of Sociol-

ogy and the Divisional Dean of Social 

Sciences, College of Arts & Sciences at 

the University of Washington. 

jhoward@u.washington.edu . 

The section will sponsor or co-sponsor an 

exciting array of sessions for the Atlanta 

meetings, August 14-17, 2010.  First, 

there will be two invited panels (one co-

sponsored with the Sexualities Section); 

second, there will be six open submission 

paper sessions (one co-sponsored with 

the Section on Organizations, Occupa-

tions and Work); third, there will be one 

session devoted to roundtable discus-

sions.  Please submit to the open paper 
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I. INVITED SESSIONS 

 
 

1. A Sociology for People: A Forum on 

the Work of Dorothy E. Smith 

Organizer: Nancy A. Naples 

INVITED SESSION 

 

For more than three decades, the work of 

Canadian sociologist Dorothy Smith has 

been at the cutting edge of gender schol-

arship and feminist methodology. Draw-

ing from her theoretical and methodologi-

cal innovations, Dorothy Smith offers a 

new way to conceptualize and research 

the relationship between everyday life 

and the larger institutional and textual 

processes that shape local experiences. In 

this session, a distinguished group of 

invited scholars will take Smith‟s work as 

a point of departure for discussing their 

own sociological practices. 

 

Nancy A. Naples  

Professor, Sociology & Women's Studies 

Department of Sociology 

University of Connecticut 

E-mail: nancy.naples@uconn.edu 

 

 

2. Gender Diversity and the Limits of 

Citizenship 

(Co-sponsored with the Sexualities 

Section) 

Co-Organizers: Betsy Lucal and Tey 

Meadow 

INVITED SESSION 

 

Panelists will discuss contemporary work 

on gender diversity with focus on how 

gender expression or gender identity is 

being conceived of in new and innovative 

ways and how this work contests con-

structions of citizenship in different con-

texts. 

 

Betsy Lucal 

Associate Professor 

Department of Sociology 

Indiana University South Bend 

E-mail: blucal@iusb.edu 

 

Tey Meadow 

Doctoral Candidate 

New York University 

Email: sm1286@nyu.edu 

 

II. OPEN SUBMISSIONS SESSIONS 

 

3. New Directions in Gender and  

Ethnography 

Organizer: Nancy A. Naples 

OPEN SUBMISSIONS 

 

This session is designed to foreground 

new scholarship on gender and ethnogra-

phy with special attention to feminist 

approaches focused on innovative sites of 

inquiry, unusual topics or challenging 

methodological questions. 

 

Nancy A. Naples  

Professor, Sociology & Women's Studies 

Department of Sociology 

University of Connecticut 

E-mail: nancy.naples@uconn.edu 

 

 

4. Gender and Consumption    

Organizer:  Juliet Shor 

OPEN SUBMISSIONS 

 

Juliet Shor 

Professor of Sociology 

Department of Sociology 

Boston College 

Email: juliet.schor@bc.edu 

 

 

5. Gender, Science, and Technological 

Innovations 

Organizer:  Mary Frank Fox 

OPEN SUBMISSIONS 

 

The session addresses science and tech-

nology as critical sites in the study of 

gender and society.  Science and technol-

ogy reveal gendered social structures, 

norms, and relations with consequences 

for social hierarchies and institutions 

including for employment trends, indica-

tors of productivity, differential rewards 

and technological innovations including 

new social media such as facebook and 

twitter. 

 

Mary Frank Fox 

Advance Professor 

School of Public Policy 

Co-director, Center for Study of Women, 

Science, and Technology 

Georgia Institute of Technology 

Email: mary.fox@pubpolicy.gatech.edu 

 

6. Reproductive Rights, Health Care, 

and Citizenship 

Co-organizers:  Christine Morton and 

Louise Roth 

OPEN SUBMISSIONS 

 

Reproductive rights have long been de-

fined (operationally and politically, in 

sociology as well as in other fields) as the 

right for women to choose whether to 

become pregnant and/or carry a preg-

nancy to term.  However, as the work of 

reproductive scholars and advocates has 

shown, women who contracept, abort, 

gestate and give birth are the same 

women.  And, it's not only women who 

are reproductive actors.  To more closely 

mirror lived experiences and to push our 

theoretical and conceptual boundaries 

within the Sociology of Reproduction, the 

'rights' framework has to be inclusive of 

all reproductive practices and experiences 

affecting people situated in a range of 

diverse sexualities, partnership configura-

tions, citizenship, race, class and gender.  

And, perhaps the "rights" framework 

itself needs to be questioned in terms of 

its individualistic, privatized legal foun-

dations.  This panel will explore a full 

conceptualization of reproductive rights 

and critically interrogate the role of 

health care and citizenship embedded 

within this domain. 

 

Christine Morton 

Research Sociologist 

Stanford University 

Email: cmorton@stanford.edu  

 

Louise Roth 

Associate Professor 

Department of Sociology 

University of Arizona 

Email: lroth@email.arizona.edu 

 

 

7. Militarism, War, Empire:  

Transnational Feminist Approaches 

Co-organizers:  Frances Hasso and 

Vrushali Patil 

OPEN SUBMISSIONS 

 

How are militarism/war, imperialism and 

gender interrelated?  We welcome theo- 

 

Continued  on page 5 
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bilize gender normative categories, and 

partly to maintain the continuity of their 

identities across their transgendering – 

one police officer said he often used his 

hands when he talked, which is more 

typical of 

women, be-

cause that 

was what he 

used to do 

when he was 

a woman, 

and that was 

still “part of 

who he was.” The process of “doing [this 

hybridized, politicized] transgender” 

involved three important consequences: 

1) it encouraged them to publicly identify 

as gender variant, as part of their cam-

paign to unseat privilege and challenge 

oppression; 2) it brought home to them – 

as “outsiders within” – the impact and 

pervasiveness of the discrimination of 

women in the workforce; and 3) it sub-

jected them to re-gendering by people 

with whom they interacted, who were 

made uncomfortable by their hybridity 

and the challenges it posed to conven-

tional gender patterns. These people re-

interpreted the gendered performance of 

the transgendered and transqueered by 

imposing existing binaries, the very bina-

ries their hybridity sought to destabilize. 

Connell used her powerful data in service 

to important concepts, and did so with 

clarity and style. The committee 

sought to use the award to encourage 

students to pursue theoretically am-

bitious projects that were grounded 

in data and carefully argued. We 

commend Connell for her theoretical 

innovation and strong scholarship. 

 

Catherine Connell is a graduate 

student in the Sociology Department at 

the University of Texas-Austin. Her email 

is cati.connell@gmail.com. 

 

Honorable Mention 

Daniel Schneider. “Gender Deviance and 

Household Work: The Role of Occupa-

tion.” 

 

In this article, which is based on analysis 

of 2,102 heterosexual married households 

from the second wave of the National 

Survey of Families and Households, 

Schneider found that married men who 

do women-typed work in the labor force   

Continued on page 6 

THE SALLY HACKER  

GRADUATE STUDENT PAPER 

AWARD 

 

Recipient 

Catherine Connell. “Doing (trans)gender 

in the gendered organization.” 

 

This carefully argued, well-written and 

innovative paper offers an important con-

tribution to sex & gender theory by con-

sidering how transgender experience 

remakes gender performance at work. 

Based on in-depth interviews with 19 

transgendered or transqueer informants, 

Connell argues that her respondents “do 

transgender,” a more hybridized set of 

practices than the delineated sex catego-

ries West and Zimmerman theorized.  

Traditional scholarship on transgendered 

people argued that they pursued stereo-

typical gendered normative behavior in 

an effort to maintain the plausibility of 

their gender performance. Connell actu-

ally finds the opposite – that her trans-

gendered respondents instead merged the 

style, demeanor, skills and emotional 

posture of their present and former gen-

dered selves together. They do so in part 

as a political act, to complicate and desta-

retically informed papers, as well as em-

pirically grounded papers, which explore 

the ideologies, identities, mechanisms, 

and consequences of the connections 

between militarism/war, empire and gen-

der. 

 

Frances Hasso 

Associate Professor 

Gender & Women's Studies and  

Sociology 

Oberlin College 

Email: Frances.Hasso@oberlin.edu 

 

Vrushali Patil 

Assistant Professor 

Department of Sociology 

Florida International University 

Email: patilv@fiu.edu   

8. Academia as Gendered Organization 

(Co-sponsored with the Section on 

Organizations, Occupations and Work) 

Co-Organizers: Anastasia Prokos and 

Irene Padavic 

OPEN SUBMISSIONS 

 

Anastasia Prokos 

Assistant Professor 

Department of Sociology 

Iowa State University 

Email: aprokos@iastate.edu 

 

Irene Padavic 

Professor of Sociology 

Florida State University 

Email: ipadavic@fsu.edu 

 

 

III. ROUNDTABLES 

 

9. Sex and Gender Section  

Roundtables   

Co-organizers: Patti Giuffre and 

Melanie Heath 

OPEN SUBMISSIONS 

 

Patti Giuffre 

Associate Professor 

Department of Sociology 

Texas State University-San Marcos 

Email: pg07@txstate.edu 

 

Melanie Heath 

Assistant Professor 

Department of Sociology 

McMaster University 

Email: mheath@mcmaster.ca 
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increased their hours of male-typed work 

in the household relative to otherwise 

similar men who work in gender-

balanced occupations. The wives of men 

who worked in women-typed work in the 

labor force also increased the number of 

hours they spent on female-typed house-

work relative to otherwise similar women 

married to men who work in gender-

balanced occupations. These findings 

indicate that particularly when men gen-

der-deviate in occupation, both members 

of the couple “compensates” the man for 

the feminine-typing of his work. Instead 

of focusing on income levels, Schneider 

is unique in using quantitative deductive 

research to consider the kind of work 

married men and women do in the labor 

market -- which he argues is more so-

cially visible than income and thus more 

closely connected to identity -- and its 

possible effect on the number of hours 

spent on what type of housework. The 

committee found Schneider‟s paper com-

pelling in its findings and analysis, em-

pirically rigorous, comprehensive, and 

clear in its discussion. 

 

Daniel Schneider is a Ph.D. candidate in 

Sociology and Social Policy, and an af-

filiate of the Office of Population Re-

search at Princeton University. His email 

is djschnei@princeton.edu. 

 

Honorable Mention 

Anthony Christian Ocampo. “Making 

Masculinity: Negotiations of Gender 

Presentation Among Latino Men.” 

 

This paper examines gay Latino men‟s 

gender presentations to show how Latino 

men construct cultural boundaries of 

masculinity in social interactions. This 

research adds to a literature on masculin-

ity, sexuality and race that tends to con-

flate gayness with whiteness and mascu-

linity with straightness. Conducting an 

ethnographic study of a gay Latino com-

munity, Ocampo argues that these men 

value, enact and desire a masculinity that 

resembles the ideologies and practices of 

a mainstream Latino heterosexual mascu-

linity, while they also police the homo-

phobia central to such an identity. That is, 

while these men actively distance them-

selves from a gay identity they are quick 

to regulate comments and behaviors that 

other gay men might find offensive. 

 

Ocampo highlights that these men invoke 

these gender and sexual 

strategies to navigate the 

value systems of their 

ethnic and sexual com-

munities. They move 

through ethnic and sexual 

spaces in which mascu-

linity takes on different 

meanings, thus the sort of 

homophobia or distancing 

form a gay identity, in 

which they engage, might 

mitigate the effect of a gay identity upon 

their ties with their ethnic community. By 

attending to multiple axes of identity 

Anthony Ocampo‟s counterintuitive find-

ings add to the growing literature on in-

tersectionality by showing that gay La-

tino men construct gendered selves in a 

way that is different from black lesbian 

communities, white gay men and straight 

men. The Committee was impressed by 

this thoughtful, insightful and original 

paper. 

 

Anthony Christian Ocampo is a PhD 

student in the Sociology Department at 

the University of California, Los Angeles. 

His email is aocampo@ucla.edu.  

 

SEX AND GENDER  

OUTSTANDING ARTICLE AWARD 

 

Recipient 

Philip Cohen and Matt Huffman. 2007. 

“Working for the Woman? Female Man-

agers and the Gender Wage Gap.” 

American Sociological Review, 72(5): 

681-704. 

 

One of the most notable changes in the 

U.S. labor force has been the increase in 

women‟s representation in managerial 

positions. This change, and the question 

of access to high-status positions in or-

ganizations, has spurred empirical re-

search on the “glass ceiling.” More 

women reaching managerial positions 

may, in itself, reduce inequality through 

the increased wages and benefits accruing 

to those women. However, the effects of 

increasing women‟s representation in 

management may ripple well beyond 

those managerial women, thereby exert-

ing a more pronounced effect on gender 

inequality. Philip Cohen and Matt Huff-

man‟s paper uses a unique multi-level 

nested data set from the 2000 

Census to answer a compelling 

question: does the recent in-

crease of women‟s representa-

tion in managerial positions 

“lift all boats” by reducing ine-

quality among nonmanagerial 

workers? Importantly, they ask 

whether the relative status of 

female managers matters. Their 

results suggest that greater rep-

resentation of women in man-

agement does narrow the gender wage 

gap. However, that the presence of high-

status female managers has a much larger 

impact on gender wage inequality. They 

conclude that the promotion of women 

into management positions may benefit 

all women, but only if female managers 

reach relatively high-status positions. 

 

This article was the top choice because it 

is methodologically astute, substantively 

important, and rich in terms of its theo-

retical and policy implications. Cohen & 

Huffman use multi-level models to meas-

ure the relative importance of the gender 

composition of workplace hierarchies and 

its impact on the gender gap in pay. This 

analysis goes beyond the old “percent 

female” approach to examine the relative 

status of managers and their organiza-

tional power. The finding that a positive 

impact of female managerial representa-

tive has significantly stronger effects 

when women are in relatively more pow-

erful managerial positions is important, 

and it highlights that simply reclassifying 

women as mid-level managers (title infla-

tion), which accounts for most of the 

inroads women have made into manage-

ment, is insufficient for gender equality, 

even among non-managerial workers. 

 

Philip Cohen (pnc@unc.edu) is an Asso-

ciate Professor and Director of Graduate 

Studies in the Sociology Department at 

the University of North Carolina. Matt 

Huffman (mhuffman@uci.edu) is an As-

sociate Professor of Sociology at the 

University of California-Irvine. 

Continued on page 8 
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Distinguished Book Award 

 

This award honors those who make a 

significant contribution to the field of sex 

and gender through a book on the cutting 

edge of sociological inquiry. 

 

The 2010 Sex and Gender Distinguished 

book Award Committee is currently ac-

cepting nominations for outstanding and 

innovative books published in 2007, 

2008, or 2009. Self-nominations are ac-

ceptable, and authors need not be sociolo-

gists. Edited collections are ineligible, 

and nominations from publishers will not 

be accepted. 

 

To nominate a book for this award: 1) 

Please send a two-page letter (preferably 

through email) explaining how the book 

makes a significant contribution to the 

sociology of sex and gender to the Com-

mittee‟s Chair, Gloria González-López, 

Department of Sociology, 1 University 

Station A1700, University of Texas at 

Austin, Austin, TX 78712 

(gloria@austin.utexas.edu); and 2) notify 

the book publisher to send copies of the 

books by February 1, 2010 to the chair 

and all the committee members (See list 

on page 9). Nomination deadline is 

January 15, 2010. 

Distinguished Article Award 

 

This award honors those who make a 

significant contribution to the understand-

ing of sex and gender through an article 

or chapter on the cutting edge of socio-

logical inquiry. 

 

Nominations are currently being accepted 

for the 2010 Distinguished Article 

Award. Articles or chap-

ters published in 2007, 2008, or 2009 will 

be considered. Authors need not be soci-

ologists and articles may be published in 

journals associated with disciplines other 

than sociology.  Self-nominations are 

accepted. 

 

To nominate a particular article for this 

award, please submit the following 

documents as attachments via email to 

the Committee's Chair, Rebecca Klatch 

(rklatch@ucsd.edu ): 1) a two-page 

letter explaining why the article makes 

a significant contribution to the sociol-

ogy of sex and gender and 2) an elec-

tronic version of the article. Acceptable 

file formats are PDF, MS Word, or text 

files. Nomination deadline is January 

15, 2010. 

 

Sally Hacker Graduate Student Paper 

Award 

 

Papers are currently being accepted for 

the 2010 Sally Hacker Graduate Student 

Paper Award. The paper should deal with 

a  theoretical issue or empirical problem 

important to the field of sex  and gender.  

Papers should be journal length (35 pages 

maximum).  Self nominations are accept-

able.  Please send a letter of  nomination, 

a hard copy of the paper, and an elec-

tronic version of  the paper to the com-

mittee chair: C.J. Pascoe, Department of  

Sociology, Colorado College, 14 E Cache 

la Poudre, Colorado Springs,  CO 80907 

(c.j.pascoe@coloradocollege.edu), and to 

the other committee members (See list on 

page 9).  Nomination deadline is Janu-

ary 15, 2010. 

Ann Beutel 

Associate Professor of Sociology 

University of Oklahoma 

Kaufman Hall 329-A    

780 Van Fleet Oval 

Norman, OK 73019 

ambeutel@ou.edu  

 

Kumiko Nemoto 

Assistant Professor  

Department of Sociology 

Western Kentucky University  

Grise Hall101, 1906 College Heights 

Blvd. 

Bowling Green, KY 42101-3576 

kumiko.nemoto@wku.edu  

 

 

COMMITTEE ON NOMINATIONS 

 

Mike Messner, Chair 

Professor of Sociology & Gender Studies 

University Southern California 

KAP 352  

3620 S. Vermont Ave. 

Los Angeles, CA 90089 

messner@usc.edu 

 

Michelle Budig 

Associate Professor of Sociology 

W33cd Machmer Hall, 240 Hicks Way 

University of Massachusetts 

Amherst, MA 01003 

budig@soc.umass.edu 

 

 

Lois West 

Associate Professor,  

Dept. of Sociology & Anthropology 

Florida International University  

Miami, FL 33199 

westl@fiu.edu   

 

Susan Farrell 

Professor 

Dept. of Behavioral Sciences & Women's 

Studies Program 

Kingsborough Community College, 

CUNY 

Office: D-325 

Brooklyn, NY 11235 

sfarrell@kbcc.cuny.edu 

 

Continued on p. 9 
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Honorable Mention 

Eileen Otis. 2008. “Beyond the Industrial 

Paradigm: Market-Embedded Labor and 

the Gender Organization of Global Ser-

vice Work in China.” American Socio-

logical Review, 73(1): 15-36. 

 

Eileen Otis‟ article is on an ethnographic 

analysis of labor practices at two interna-

tional luxury hotels in two Chinese urban 

centers (Beijing and Kunming), both run 

according to the same business plan cre-

ated by a U.S. corporation. She finds that 

in the Beijing hotel, which caters largely 

to Western businessmen, female service 

workers use feminized practices, which 

originated in the United States, to antici-

pate and cater to customer needs. In the 

Kunming hotel, female service workers 

display their expertise 

at their jobs to maintain 

control over their cus-

tomers, who are largely 

Chinese businessman 

entertaining clients. 

One reason for this 

type of interaction is 

that workers do not want to be mistaken 

for sex workers, who are common in the 

area. The hotels are both working off of 

the same business plan, but the workers‟ 

on-site interpretations of the plan vary 

widely due to localized customs. Otis 

offers a new framework for cross-

regional comparison of service labor 

practices based on spatial, market and 

cultural dynamics that fundamentally 

diverge from those of industrial labor. 

 

This article is both conceptually and em-

pirically exciting.  Otis makes the impor-

tant point that our understanding of ser-

vice work is limited, both because previ-

ous research on globalization focused on 

manufacturing and because previous re-

search on the micro-interactions between 

customers and employees in service jobs 

was not sufficiently comparative to iden-

tify variation in how service work is or-

ganized.  Drawing on ethnographic and 

interview data from two Chinese hotels, 

which share organizational histories but 

are located in different regions and serve 

different customers, she argues that labor 

regimes are both gendered and "market-

embedded."  The qualitative data analysis 

is excellent and engaging, and her sys-

tematic theoretical framework makes this 

article useful for sociologists in a wide 

range of subfields, including gender, 

work, economic sociology, and transna-

tional processes.” 

 

THE SEX AND GENDER  

DISTINGUISHED BOOK AWARD 

 

Recipient 

Elizabeth Bernstein. 2007. Temporarily 

Yours: Intimacy, Authenticity, and the 

Commerce of Sex. Chicago: University of 

Chicago Press. 

 

Elizabeth Bernstein's fascinating book 

provides a nuanced, global analysis of 

sex work in San Francisco, Stockholm, 

and Amsterdam. Using data from partici-

pant observations (including 

riding with police and acting 

as a decoy for street sex 

workers), archival research, 

and interviews with clients 

and sex workers, the study 

finds that internet-based 

sexual commerce has grown 

as “crackdowns” on street prostitution 

have increased. Bernstein provides ample 

evidence that sex commerce in post-

Fordist economies has changed in re-

sponse to anti-immigration policies, tech-

nology, the “privatization” of sex, and 

transformations in intimacy. Theoreti-

cally, the book makes a significant contri-

bution to feminist debates about agency, 

sexuality, and oppression, and it high-

lights how political economies shape 

sexuality and gender. The nomination 

letter for the book states, “This research 

is not merely another study of prostitutes 

or prostitution, but a carefully theorized 

work that helps readers understand new 

formations in relationships in response to 

neoliberal economic restructuring, global-

ization, and the burgeoning sex industry. 

As Bernstein notes, if the sexual ethic 

during early modern capitalism could be 

termed procreative, and during modern-

industrial capitalism companionate/

promiscuous through the gendered double 

standard, currently she terms this sexual 

ethic one of bounded authenticity. In an 

era where courtships can last one night, 

and marriages five years, Bernstein ele-

gantly argues that, in many ways, we are 

all „temporarily yours.‟” The book award 

committee agreed that this theoretically 

and empirically rich book is a significant 

contribution to the sociology of gender, 

and will be read by gender scholars for 

many years. 

Elizabeth Bernstein is Assistant Professor 

of Women's Studies and Sociology at 

Barnard College. Her email is ebern-

ste@barnard.edu. 

 

Honorable Mention 

Peter Hennen. 2008. Faeries, Bears and 

Leathermen: Men in Community Queer-

ing the Masculine. Chicago: University of 

Chicago Press. 

 

How do alternative gay male subcultures 

challenge gender inequality? Peter Hen-

nen‟s ambitious study analyzes this ques-

tion by conducting extensive interviews 

and participant observations of three 

groups: Radical Faeries, Leathermen, and 

Bears. He explored how these men man-

age the long-held association of gay male 

homosexuality with effeminacy. Hennen 

finds that each of the groups manage 

stereotypes about effeminacy differently: 

some resist and discourage effeminacy, 

while others celebrate it. The Radical 

Faeries parody and play up femininity. 

The Leathermen emphasize how they are 

“more masculine than straight men.” 

Finally, the Bears appear masculine, 

physically, and see themselves as mascu-

line but also encourage caring behaviors, 

such as giving one another “bear hugs.” 

The nominating letter states that Hennen 

“has this very original idea that all gay 

men must grapple with the question, „Are 

gay men like women?‟  He argues that 

the association of homosexuality and 

effeminacy is historically recent, but is 

nevertheless hegemonic today, and is a 

key factor in perpetuating homophobia.  

His three case studies represent very dif-

ferent collective answers to the question, 

with consequences for either challenging 

or reinscribing gender inequality.”   Ex-

tending and critiquing the work of Con-

nell, Butler, and Bourdieu, this engaging 

book adds significantly to our under-

standing of gender.  
 
Peter Hennen is Assistant Professor of 

Sociology at The Ohio State University at 

Newark. His email address is  

hennen.6@osu.edu. 
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DISTINGUISHED BOOK AWARD 

 

Gloria González-López, Chair 

Associate Professor 

Department of Sociology 

University of Texas at Austin 

1 University Station A1700 

Austin, TX 78712  

gloria@austin.utexas.edu)  

 

Heather Dillaway 

Associate Professor & Director of Under-

graduate Studies 

Department of Sociology 

Wayne State University 

2263 Faculty Administration Building 

Detroit, MI 48202 

dillaway@wayne.edu  

 

Gayle Kaufman 

Associate Professor & Chair of Sociology 

Department of Sociology 

Davidson College 

Davidson, NC 28035 

gakaufman@davidson.edu  

 

Kumiko Nemoto 

Assistant Professor  

Department of Sociology 

Western Kentucky University  

Grise Hall101, 1906 College Heights 

Blvd. 

Bowling Green, KY 42101-3576 

kumiko.nemoto@wku.edu  

 

Jennifer A. Reich 

Assistant Professor of Sociology 

University of Denver 

Sociology- Sturm 445 

University of Denver 

2000 E. Asbury Ave 

Denver CO 80208 

jreich@du.edu  

 

Joan Z. Spade 

Professor, Department of Sociology  

State University of New York, Brockport  

350 New Campus Drive  

Brockport, NY 14420 

jspade@brockport.edu 

OUTSTANDING ARTICLE AWARD 

 

Rebecca Klatch, Chair 

Professor, Department of Sociology 

University of California-San Diego 

484 Social Science Building 

9500 Gilman Drive 

La Jolla, CA 92093 

rklatch@ucsd.edu 

 

Marla H. Kohlman 

Associate Professor of Sociology 

Kenyon College 

Ralston House 201 

Gambier, Ohio 43022 

kohlmanm@kenyon.edu  

 

Susan Markens 

Assistant Professor of Sociology 

Lehman College, CUNY 

Carman Hall, B63a 

250 Bedford Park Blvd. West 

Bronx, NY 10468 

susan.markens@lehman.cuny.edu,  

 

Corie Hammers 

Assistant Professor, Department of 

Women's, Gender, and Sexuality Studies 

Macalester College 

1600 Grand Avenue 

St. Paul, MN 55105 

chammers@macalester.edu 

 

Matt Huffman 

Associate Professor 

Department of Sociology 

SSPB 4275 

University of California-Irvine 

Irvine, CA 92697 

mhuffman@uci.edu 

 

 

SALLY HACKER AWARD 

 

CJ Pascoe, Chair 

Assistant Professor of Sociology 

Colorado College 

14 E Cache la Poudre, 

Colorado Springs, CO 80907 

c.j.pascoe@coloradocollege.edu  

 

Frances Hasso 

Associate Professor of Gender & 

Women's Studies and Sociology 

Oberlin College 

3696 Townley Road 

Shaker Heights OH 44122 

fhasso@oberlin.edu 

 

Shari Dworkin 

Associate Professor  

Dept. of Social & Behavioral Sciences 

University of California at San Francisco 

3333 California Street, LHTS #455 

San Francisco, CA 94118 

Shari.Dworkin@ucsf.edu 

 

 

AD HOC AWARDS COMMITTEE 

 

Mike Messner, Chair 

Professor of Sociology & Gender Studies 

University Southern California 

KAP 352  

3620 S. Vermont Ave. 

Los Angeles, CA 90089 

messner@usc.edu 

 

Patti Giuffre 

Associate Professor 

Department of Sociology 

Texas State University-San Marcos 

DERR  202, 601 University Drive  

San Marcos, TX 78666  

pg07@txstate.edu 

 

Jennifer Fields 

Associate Professor of Sociology 

San Francisco State University 

HSS 374, 1600 Holloway Avenue 

San Francisco, CA 94132 

jfields@sfsu.edu 

 

Jennifer A. Reich 

Assistant Professor of Sociology 

University of Denver 

Sociology- Sturm 445 

University of Denver 

2000 E. Asbury Ave 

Denver CO 80208 

jreich@du.edu  
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Paper Award Committee. Send suggested candidates' names, affiliations and e-mail addresses to Mike Messner: messner@usc.edu.  
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SECTION BUSINESS MEETING 

MINUTES 

American Sociological Association 

San Francisco, CA 

11:30 AM, Monday August 10, 2009 

 

 

1) Introductions: Mike Messner made 

introductions and called the meeting to 

order. Messner thanked Linda Blum for 

her service as Section chair (2007-2008). 

In an effort to systematize records, Mike 

Messner announced he had placed section 

materials on a memory stick which would 

be passed to incoming Chair Nancy 

Naples. Patti Guiffre and Michelle Budig 

were thanked for service to section as 

outgoing council members. Allison Pugh 

was thanked for service as outgoing Sally 

Hacker Award chair and Irene Boeckman 

was thanked as outgoing graduate student 

representative. Valerie Chepp was 

thanked for continued service as section 

newsletter editor and Kristen Barber for 

managing section listserve and Ashley 

Finely for service as webmaster. 

 

2) Volunteer sign-up sheets for commit-

tees and council were circulated. 

 

3) Section membership: Mike Messner 

reported on section membership noting 

our student membership was solid, a sign 

of a healthy section. Messner welcomed 

ideas to expand membership. 

 

4) Nominated to Graduate Student 

Council Rep: Maura Kelly was selected 

(by members in attendance) for new 

Graduate student council representative. 

 

5) Google grad group: Kristen Barber 

announced the Google graduate student 

group for Sex and Gender section and 

encouraged graduate students to email 

her to sign up. 

 

6) New section webmaster: Mike Mess-

ner announced Tal Peretz USC to replace 

Finely as new webmaster for the section. 

 

7) Budget Report 2008-09: Secretary/

Treasurer Amy Best reported that as of 

June 30, 2009 the section‟s net assets 

ending balance was $9,865 (compared 

with $9,913.00 6/30/08). This includes 

$8,035 carry-over from last year. (This 

figure does not reflect the cost of this 

year‟s Section reception ($2,500 esti-

mate), or cost of award plaques ($138). 

Figure does include the following: 

 

$1200 Sally Hacker Award ($600 winner, 

$300 each honorable mention) 

$300 Web master   

$600 Newsletter editor 

$100 Sociologist AIDS Network 20 year 

conference 

Total yearly expense is estimated at 

$4,850. Estimated balance as of August 

1, 2009 ($9,865.00 less $2650.00) of 

$7,215.00. As long as membership re-

mains over 1,000, we can expect the 

same income and expenditure levels for 

2009-2010. (Current membership is 1,156 

– an increase of 56 from June 30, 2008). 

 

8) Introduction of incoming Section 

Chair: Mike Messner welcomed Nancy 

Naples as new chair and turned over 

meeting to Naples to conduct new busi-

ness. Nancy Naples thanked Mike Mess-

ner for his service to section as Chair. 

 

9) New Business: 

A. Sessions for 2010 ASA meetings in 

Atlanta. Nancy Naples opened to floor 

soliciting ideas for new sessions. Naples 

announced we could expect 6 sessions 

including roundtables. Naples announced 

that section co-sponsoring of sessions 

with transnational feminism caucus will 

end this year. Messner mentioned that 

section chairs could designate up to two 

sessions as invited session, noting that in 

2008 a session was focused on the schol-

arly impact of Arlie Hochschild and in 

2009 a session was focused on the schol-

arly impact of Raewynn Connell. 

Session topics suggested during the meet-

ing: 
 

1. Precarious Citizenship 

2. Gendered Nature of Immigration 

debates 

3. Gender, Health, Citizenship and 

Reproduction 

4. Gender, rights and the State 

5. Gender and work (Linda Blum 

noted that in previous years a paper 

session usually focused on gender and 

work and often another on gender, 

medical, body related topics. 

 

6. Second –class citizens 

7. Sex, Gender and Critical Youth 

Studies 

8. Gender and New Forms of Inti-

macy 

9. Gendered Ethnographies and Femi-

nist Methods 

10. Symbols, Meanings and Structure 

of Gender 
 

B. Sex and Gender reception to be moved 

offsite. Naples proposed the section con-

sider moving the reception offsite for 

2010 ASA meetings, noting that the ASA 

now complies a list of offsite locations 

close to conference sites. Discussion: 

Benefit to section in doing so is offsite 

receptions cost much less. Community 

building offsite was identified as easier 

than onsite. Disadvantages were diffi-

culty in traveling to off site location. At-

tendance might be compromised. Often 

members attend more than one section 

reception. Having to travel offsite makes 

this difficult. On site reception may help 

to defray cost of conference event over-

all. Nancy Naples made a motion to allow 

the section to hold the reception offsite. 

Motion passed. 

 

C. Nancy Naples announced the forma-

tion of an award subcommittee to explore 

the possibility of section giving another 

type of award. Naples identified the pos-

sibility of a teaching award as one such 

example. 

 

Naples reminded attendees of section 

reception later in the evening. 

 

Meeting adjourned. 

 

Respectfully submitted 

Amy Best, Secty-Treasurer 
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Journal Announcement 
 

Sex Roles Feminist Forum:  Status and 

Gender Stereotyping. Can women‟s 

lower status than men‟s account for gen-

der stereotyping? Sex Roles September 

2009 issue (volume 61) addresses this 

question in the Feminist Forum section, 

available on the SpringerLink web 

site.    

Gwendolyn Gerber reviews previous 

empirical research in her paper, 

“Status and the Gender Stereotyped 

Personality traits: Toward an Inte-

gration,” and finds that status can 

account for the belief that women 

and men have different personality 

traits.  Status was also found to pre-

dict the difference in men‟s and 

women‟s perceptions of their own 

personality traits.  These include the 

instrumental (agentic) and expressive 

(communal) traits, in addition to other 

less-researched traits. Gerber‟s paper is 

followed by four commentaries by promi-

nent researchers in psychology and soci-

ology.  Murray Webster and Lisa 

Rashotte discuss the traditional view that 

men and women have inherently different 

personalities versus the recent view that 

their traits vary with status from one 

situation to another; Jane Sell and Kathy 

Kuipers discuss the effects of status and 

gender identity on gender stereotyped 

behaviors and traits; Jean Twenge ad-

dresses the status-related changes in gen-

der stereotyped traits that occur over time 

in the larger sociocultural context; and 

Deborah Best proposes that status has a 

moderating effect, but gender is more 

critical in determining gendered behav-

iors and characteristics. Sex Roles 

(Volume 61, Number 5/6) is available at 

http://springerlink.com/content/101600/.    

 

Call for Papers/Conferences 
 

First National Conference For Campus 

Based Men's Gender Equality and Anti

-Violence Groups, Nov. 6-7, 2009.  

Across the country, groups of male stu-

dents are making their voices heard!  

More and more men are finding the cour-

age to say “no” to ideas of manhood and 

relations between the sexes that aren‟t 

good for women and aren‟t good for men 

as well. They‟re speaking out against date 

rape and violence against women. They 

support gender equality. Some work 

through residence life or student activities 

offices, others through women's centers 

and counseling programs. Some are cam-

pus branches of national organizations 

like Mentors in Violence Protection, 

White Ribbon, Men Can Stop Rape, 1 in 

4, or V-Men. These men face common 

problems: How to have an impact? How 

to find positive ways to get their message 

to other campus men? How to deal with 

backlash, to work in partnership with 

women‟s groups, to recruit and sustain 

their groups? For the first time, campus-

based pro-feminist men's groups from 

across the country are meeting together to 

share resources, trade their best ideas, 

discuss strategies, and simply find out 

what‟s happening on other campuses.  

http://www.csbsju.edu/menscenter/

conference/default.htm.  

 

The Pacific Sociological Association 

Meetings will be held in Oakland, CA, 

April 8-11, 2010, under the conference 

theme „Revitalizing the Sociological 

Imagination: Individual Troubles & So-

cial Issues in a Turbulent World.” PSA 

President Mike Messner invites you to 

join us in Oakland next April for what 

will surely one of the more feminist pro-

grams in recent memory.  Special ad-

dresses and invited sessions will include 

many high-profile members of the ASA 

Sex and Gender Section, including ASA 

President Evelyn Nakano Glenn, Arlie 

Hochschild, Cecilia Ridgeway, Barrie 

Thorne, Shelley Correll, Abigail Saguy, 

Raka Ray, Paula England, Raewyn Con-

nell, Christine Williams, Shari Dworkin, 

Judith Aurbach and others.  Paper or ab-

stract submissions for regular sessions are 

due by October 15, 2009.  Please see the 

PSA web site for details: http://

www.pacificsoc.org/2006/02/annual-

meeting.html. 

 

Mother: CUNY conference on moth-

ers, mothering, and motherhood, a day-

long conference on Friday, February 

26, 2010 at the Martin Segal Theater, 

Graduate Center, City University of 

New York, featuring scholars and 

poets writing about mothers, mother-

ing, and motherhood. The conference 

celebrates a special issue of WSQ 

(Women's Studies Quarterly), guest 

edited by poet Nicole Cooley and 

sociologist Pamela Stone. Co-

sponsored by the Center for the Study 

of Women and Society (CUNY) and 

the Feminist Press. For more informa-

tion please contact Zoe Meleo-Erwin, 

wsqeditorial@gmail.com.   

 

The Eastern Sociological Society Meet-

ing will be held in Cambridge, MA, 

March 18-21, 2010.  The conference 

theme is “Economic Crisis and New So-

cial Realities.”  The online Abstract Sys-

tem is available through http://essnet.org 

and the cut-off date for submissions is 

October 30, 2009.  Questions should be 

sent to: easterns2010@gmail.com 

Program Committee: Jonathan Imber (Co

-Chair), Christopher Winship (Co-Chair), 

Rosanna Hertz (President), Pamela Stone 

(Vice President), Anita Garey, Nazli 

Kibria, William Julius Wilson, and Jenni-

fer Girouard and Clare Hammonds 

(Program Coordinators). 

 

2010 ESA Session on the “Sandwich 

Generation.”  The Committee on the 

Status of Women is organizing and spon-

soring a very exciting panel session for 

the 2010 Eastern Sociological Associa-

tion Meetings, March 18-21, 2010 at the 

Hyatt Regency Hotel in Cambridge, MA.  

The session focuses on the “Sandwich 

Generation,” which refers to “a genera-

tion of people who are caring for their  

Continued on page 12  
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aging parents while supporting their own 

children.”  The goal for this session is to 

secure a varied panel of discussants.  We 

would like this panel to consist of schol-

ars who have conducted formal research 

on the topic of the “sandwich generation” 

as well as women who are willing to 

share their experiences “in the sandwich.”  

If you are a scholar, please send us your 

paper ideas by submitting the title of your 

manuscript, a short abstract, and your 

contact information OR if you know 

someone who is “in the sandwich” and 

would be interested in participating on 

the panel, please send us her name and 

email address electronically to Dana Hy-

sock Witham at 

dana.hysock@verizon.net by October 30, 

2009.  The ESS call for papers can be 

found at: http://www.essnet.org/

AnnualMeeting_Call.aspx. 

 

2010 ESA Session on “Women, Wages, 

and Poverty.” We are soliciting present-

ers for an interesting and timely session 

that we are organizing for the 2010 East-

ern Sociological Association Meetings to 

be co-sponsored by the Committee on the 

Status of Women and the Committee on 

the Status of Minorities, March 18-21, 

2010 at the Hyatt Regency Hotel in Cam-

bridge, MA.  This paper session, entitled 

“Women, Wages, and Poverty,” will fea-

ture research concerning the effects of the 

ongoing economic crisis on women, both 

globally and in the U.S.  We will accept 

papers from a variety of substantive ar-

eas.  Please send us your paper ideas by 

submitting the title of your manuscript, a 

short abstract, and your contact informa-

tion electronically to Meghan Ashlin 

Rich at richm2@scranton.edu  by Octo-

ber 10, 2009. 

The ESS Annual Meeting is scheduled 

for March 18-21, 2010 and is being held 

at the Hyatt Regency Hotel in Cam-

bridge, Massachusetts.  The theme for the 

2010 meeting is “Economic Crisis and 

New Social Realities.”  The web address 

for the ESS call for papers can be found 

at http://www.essnet.org/

AnnualMeeting_Call.aspx. 

 

 

The XVII World Congress of Sociol-

ogy, Session on “Men, Work and Parent-

ing,” to be held July 11-17, 2010 in Goth-

enburg Sweden. Linda Haas (US) and 

Margaret O'Brien (UK) are co-organizing 

the session and are seeking papers that 

address linkages between men, work and 

parenting.  Possible topics include: men's 

constructions of caring; effects of public 

policy on men's ability to combine paid 

work and family caregiving; impact of 

employment on men's caregiving; men's 

strategies for work-family harmonization; 

men's breadwinner attitudes and behav-

ior; men's work and family tradeoffs; 

effects of overload and overwork on 

men's relationships in families; impact of 

caregiving on men's employment; men's 

use of workplace or government policies 

designed to facilitate combining work 

and family; characteristics of father-

friendly workplaces; the fatherhood 

"wage premium." Papers that include 

diversity by race, ethnicity, sexual orien-

tation, marital status and social class as 

well as those that cover more than one 

society are especially sought. 

People interested in presenting a paper 

can submit a 20-page paper (including an 

abstract) to Linda Haas 

(lhaas@iupui.edu) and Margaret O'Brien 

(m.o-brien@uea.ac.uk) by October 30, 

2009. 

 

XVII World Congress of Sociology, 

Session on “Beyond Advocacy: Theoriz-

ing Sexuality as a key dimension of so-

cial life.” The XVIIth ISA World Con-

gress of Sociology will be held in Goth-

enburg, Sweden from 11th to 17th July 

2010. A large part of current research in 

the sociology of sexuality is justified by 

political or ideological assumptions rather 

than arguments rooted in analytic prob-

lems. Most of the arguments are shaped 

by advocacy concerns for sexual minori-

ties rather than by attempts to understand 

sexuality in a more analytic way a key 

dimension of social life. It is possible to 

develop a social theory of sexuality able 

to understand adequately sexual behav-

iors and sexual meanings? Although there 

are many promising developments from 

the theory of sexual scripts to the analysis 

of sexual fields, from evolutionary to 

cultural approaches to sexuality the lack 

of an adequate sustained theoretical de-

bate is a main stumbling block for the 

development of the field. All ideas for a 

way forward are welcome. The session 

will accept papers willing to explore gen-

eralized arguments on human sexuality, 

through the original analysis of key au-

thors, concepts, theoretical traditions or 

bodies of empirical evidence. Anyone 

interested in presenting a paper at a ses-

sion organized by this Research Commit-

tee should contact the organizers: 

Giuseppe Sciortino 

(giuseppe.sciortino@unitn.it) and Mar-

tina Cvajner (martina.cvajner@unitn.it) 

by October 31, 2009. Once your presenta-

tion is approved by the session chair, you 

must then submit an abstract of your pa-

per on-line (instructions will be made 

available in due course). Abstracts are 

only accepted by the system from those 

who are already registered for the Con-

gress. The deadline for submission of 

approved abstracts is May 4, 2010. 

 

The Annual International Labour 

Process Conference is a leading confer-

ence on work and employment. It brings 

together academics and policy makers 

from the sociology of work and employ-

ment, labour studies, business and man-

agement, human resource management, 

industrial relations, organization studies 

and a range of other disciplines.  Selec-

tions of conference papers are published 

in edited books, with twenty now pub-

lished.  This year's conference is taking 

place March 15-17, 2010 at Rutgers Uni-

versity.  Please visit the conference web-

site for details of venue etc.  

www.ilpc.org.uk.  For questions about 

the conference please contact: 

ilpc2010@ilpc.org.uk  

 

Funding Opportunity 

Fulbright Scholar Program for US 

Faculty and Professionals for 2010-

2011. To meet program needs, a few Ful-

bright Scholar awards are allowed to 

accept additional applicants.  For 2010-

2011, the following opportunities are still  

Continued on page 13 

Page 12 

Announcements, cont’d from p. 11 

mailto:dana.hysock@verizon.net
http://www.essnet.org/AnnualMeeting_Call.aspx
http://www.essnet.org/AnnualMeeting_Call.aspx
mailto:richm2@scranton.edu
http://www.essnet.org/AnnualMeeting_Call.aspx
http://www.essnet.org/AnnualMeeting_Call.aspx
mailto:lhaas@iupui.edu
mailto:m.o-brien@uea.ac.uk
mailto:giuseppe.sciortino@unitn.it
mailto:martina.cvajner@unitn.it
http://www.ilpc.org.uk/
mailto:ilpc2010@ilpc.org.uk


OCT OBER  200 9  

available in sociology:  

Denmark: Award #0015 - Danish Dis-

tinguished Chair in Human Rights 

and International Studies – This chair 

is expected to have a strong research 

track record on questions of access to 

natural resources and effects of cli-

mate change on poor people‟s access 

to natural resources.  

Trinidad and Tobago: Award #0559 – 

Gender and Development, Feminist 

Methodology and Epistemology. U.S. 

citizenship is required. For a full, 

detailed listing of award information 

and eligibility requirements write to 

scholars@cies.iie.org.  

 

New Books by Section  
Members 
 

Barclay, Scott, Mary Bernstein, and 

Anna-Maria Marshall (eds.). 2009. 

Queer Mobilizations: LGBT Activists 

Confront the Law. New York: NYU 

Press. 

Fighting for marriage and family rights; 

protection from discrimination in 

employment, education, and housing; 

criminal law reform; economic jus-

tice; and health care reform: the 

LGBT movement is engaged in some 

of the most important cultural and 

political battles of our times. Seeking 

to reshape many of our basic social 

institutions, the LBGT movement‟s 

legal, political, and cultural cam-

paigns reflect the complex visions, 

strategies, and rhetoric of the indi-

viduals and groups knocking at the 

law‟s door. The original essays in this 

volume bring social movement schol-

arship and legal analysis together, 

enriching our understanding of social 

movements, LGBT politics and orga-

nizing, legal studies, and public pol-

icy. Moreover, they highlight the 

struggle to make the law relevant and 

responsive to the LGBT community. 

Ultimately, Queer Mobilizations ex-

amines how the LGBT movement‟s 

engagement with the law shapes the 

very meanings of sexuality, sex, gen-

der, privacy, discrimination, and fam-

ily in law and society. 

Contributors: Ellen Ann Andersen, 

Steven A. Boutcher, Bayliss Camp, 

Casey Charles, Ashley Currier, Cour-

tenay W. Daum, Shauna Fisher, 

David John Frank, Jonathan Goldberg

-Hiller, Charles W. Gossett, Marybeth 

Herald, Nicholas Pedriana, Darren 

Rosenblum, Susan M. Sterett, and 

Amy L. Stone. 

Joffe, Carole. Dispatches from the Abor-

tion Wars: The Costs of Fanaticism to 

Doctors, Patients and the Rest of Us. 

Boston, MA: Beacon Press. Forthcoming, 

December 2009. 

Melzer, Scott. 2009. Gun Crusaders: 

The NRA’s Culture War. New York Uni-

versity Press. 

Messerschmidt, James W. Hegemonic 

Masculinities and Camouflaged Politics: 

Unmasking the Bush Dynasty and Its War 

Against Iraq. Boulder, CO.: Paradigm 

Publishers. Forthcoming January 2010. 

Mukerji, Chandra. 2009. Impossible 

Engineering: Technology and Terrotori-

ality along the Canal du Midi. Princeton 

University Press. 

Impossible Engineering describes the 

construction of a 17th-century French 

canal, the Canal du Midi, in which 

indigenous women engineers from the 

Pyrenees played an important part. 

They were unwitting carriers of Ro-

man hydraulic traditions that they had 

learned in former Roman bath colo-

nies, and had used for centuries to 

build domestic water supplies and 

public laundries. They came to the 

canal as laborers, but became much 

more important to its success. They 

were able to thread the waterway and 

its water supply channels through the 

mountains when no one else knew 

how to do this. Although the book is 

about the canal itself, the story of 

these women and their extraordinary 

expertise is central to its success. So, 

although this book is not explicitly 

about gender, it contains a story about 

gender and science that is noteworthy 

and surprising. These women were 

illiterate peasants, but also the most 

sophisticated hydraulic engineers in 

France. They were appreciated by a 

small group of supervising engineers, 

who recognized their abilities, but 

then they were buried in histories of 

the canal that celebrated the entrepre-

neur for the project as a natural gen-

ius. 

Richman, Kimberly D. 2009. Courting 

Change: Queer Parents, Judges, and the 

Transformation of American Family Law. 

New York University Press. 

Rueschemeyer, Marilyn and Sharon 

Wolchik (eds.). 2009. Women in Power 

in Post-Communist Parliaments. Wash-

ington DC: Woodrow Wilson Center 

Press/Indiana University Press. 

Sutton, Barbara. Bodies in Crisis: Cul-

ture, Violence, and Women’s Resistance 

in Neoliberal Argentina. New Brunswick, 

NJ: Rutgers University Press. Forthcom-

ing Spring 2010. 

Whittier, Nancy. 2009. The Politics of 

Child Sexual Abuse: Emotion, Social 

Movements, and the State. Oxford Uni-

versity Press. 

 

New Journal Articles/Book 
Chapters by Section Members 
 

Bakehorn, Jill. 2009. “Women-Made 

Pornography” in Sex for Sale: Prostitu-

tion, Pornography and the Sex Industry, 

2nd ed. Edited by Ronald Weitzer. New 

York: Routledge. 

Cortese, Daniel and Pamela Ling. 

“Enticing the New Lad: Masculinity as a 

Product of Consumption in Tobacco In-

dustry-Developed Lifestyle Magazines.” 

Men and Masculinities. Forthcoming. 

In this paper, we build upon the existing 

masculinity literature by providing 

insight into how corporations study 

and interpret cultural constructions of 

masculinity, and then use masculinity 

as both a vehicle and product of con-

sumption. We demonstrate this strate-

gic use of masculinity constructions 

through the analysis of the previously 

secret tobacco industry documents 

and the content analysis of two to- 
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bacco-industry produced magazines, 

Unlimited (from Philip Morris, make-

ers of Marlboro) and Real Edge (from 

Brown & Williamson, makers of 

Lucky Strike and Kool), which were 

distributed to millions of young adult 

men from the late 1990s and early 

2000s to promote their tobacco 

brands. 

Frank Fox, Mary, Gerhard Sonnert, 

and Irina Nikiforova. 2009. “Successful 

Programs for Undergraduate Women in 

Science and Engineering:  Adapting ver-

sus Adopting the Institutional Environ-

ment.”  Research in Higher Education 

50: 333-353. 

The research reported involves both 

quantitative and qualitative ap-

proaches, linking theory, method, 

questions, and analyses in ways not 

undertaken previously.  Two groups 

of programs are distinguished using 

comprehensive, cross-institutional, 

and longitudinal data:  those with the 

"most successful" and the "least suc-

cessful" outcomes in undergraduate 

degrees awarded to women in science 

and engineering.  Key findings are: 

Programs that regard issues, prob-

lems, and solutions of women in sci-

ence and engineering as rooted in 

“institutional/structural centered,” as 

opposed to “individual/student-

centered,” perspectives are associated 

with the most positive outcomes for 

undergraduate women in science and 

engineering. 

Kaufman, Joanne M. 2009. “Gendered 

Responses to Serious Strain: The Argu-

ment for a General Strain Theory of De-

viance.” Justice Quarterly 26(3):410-444. 

Teo, Youyenn and Piper, Nicola. 2009. 

“Foreigners in our homes: linking migra-

tion and family policies in Singapore.” 

Population, Space and Place 15(2): 147-

159. 

Teo, Youyenn. 2009. “Gender Disarmed: 

How Gendered Policies Produce Gender-

Neutral Politics in Singapore.” Signs: 

Journal of Women in Culture and Society 

34(3): 533-558. 

 

 

Job Announcements 

 

Gender & Society, Book Review Editor: 

Call for Applications. Linda Grant and 

Kathrin Zippel, Publications Committee 

Co-Chairs. 

The Publications Committee seeks appli-

cations and nominations for the position 

of Book Review Editor for Gender & 

Society. The Book Review Editor is re-

sponsible for coordinating (with the jour-

nal editor) the following tasks: 1) selec-

tion of books for review, 2) selection of 

reviewers for books, 3) supervision of the 

review process, 4) editing reviews for 

publication, and 5) preparing and present-

ing activity reports to the Publications 

Committee at both the Summer and Win-

ter meetings. Approximately 50 book 

reviews per year are published in Gender 

& Society. 

The Book Review Editor receives an 

annual stipend of $5000, an additional 

$2400 for required travel to both the 

Summer and Winter SWS meetings, and 

funds for hourly student support. For the 

editorship, desirable resources and skills 

include experience with journals, editing 

and publishing. The Book Review Editor 

must be a member of SWS. For more 

information on the requirements and 

work of the position, please contact the 

current Book Review Editor, Martha 

McCaughey, mccaugheym@appstate.edu  

The appointment is a three-year term, 

beginning May 15, 2010. Applications 

should be emailed to Linda Grant, Co-

Chair of Publications Committee 

(lgrant@uga.edu). The application should 

include: 1) a statement of background and 

interest; 2) a statement of goals for the 

book review section; 3) a CV; 4) a state-

ment of supportive resources, including 

(but not limited to) the extent to which 

the applicant‟s institution supports the 

position in terms of space, management, 

and administrative issues. The deadline 

for applications is December 1st, 2009. 

 

University of Illinois at Chicago. The 

Gender and Women's Studies Program at 

the University of Illinois at Chicago 

(UIC) invites applications for a tenure 

track position as an Assistant Professor in 

Gender, Sexuality and Popular Cul-

ture. We seek a candidate with a strong 

commitment to teaching and interdiscipli-

nary scholarship with an emphasis on 

some aspect of gender, queer theory, or 

women's studies as they relate to contem-

porary popular culture. Candidates with 

an intersectional perspective and who can 

teach core courses in GWS will be 

strongly considered. 

Applicants must have a Ph.D. at the time 

of appointment.  UIC is an exciting urban 

campus in the City of Chicago with a 

stellar faculty and a strong mission of 

engaged scholarship. We are also launch-

ing a new joint PhD program in 2010 in 

partnership with the Departments of Latin 

American and Latino Studies and African 

American Studies at UIC.  We look to 

hire a new colleague who will be able to 

offer courses in this new graduate pro-

gram as well. Please submit a cover let-

ter, vitae, writing sample and three letters 

of reference to GWS Search Committee, 

c/o Ms. Geri James, University of Illinois 

at Chicago, Gender and Women's Studies 

Program, 601 S. Morgan, M/C 360, Chi-

cago, IL 60607.  To receive fullest con-

sideration applications should be submit-

ted by September 30, 2009.  UIC is an 

Equal Opportunity Employer.  Women, 

people of color, lesbian, gay, bi-sexual 

and trans-gendered people are encour-

aged to apply.  

Beginning Date: October 2009 

Contact Person: Geraldine James 

Gender and Women‟s Studies Asst. Pro-

fessor Pop Culture Search Committee, 

Gender and Women‟s Studies Program, 

601 S. Morgan – 1208 UH (m/c 360) 

Chicago IL 60607. 

 

Case Western Reserve University. The 

Department of Sociology in the College 

of Arts and Sciences at Case Western 

Reserve University invites applications 

for one tenure-track position (rank open, 

junior preferred). Priority will be given to 

candidates in the areas of race/ethnicity, 

class and/or gender.  Above the rank of 

assistant professor, a strong publication 

record is required, and priority will be  
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given to candidates with a record of ma-

jor funded research. Priority given to 

candidates whose research and teaching 

skills complement and extend the current 

strengths of our department in aging/life 

course and medical sociology/health. 

Case offers the student quality and class 

size of a strong liberal arts college within 

one of the nation‟s major research univer-

sities. The teaching load is 2/2; Case fac-

ulty members also have the opportunity 

to teach in our university-wide under-

graduate program of liberal education, 

SAGES. Applicants must have a Ph.D. in 

Sociology by the time of appointment, 

demonstrated teaching experience, and a 

publication record appropriate to rank. 

Review of applications will begin Octo-

ber 1, 2009, and continue until the search 

is concluded. Send (US mail preferred) a 

letter of application, curriculum vitae, 

samples of written work, and addresses 

(including email) of three references to 

Dale Dannefer (socijobs@case.edu), 

Chair, Department of Sociology, Case 

Western Reserve University, 10900 

Euclid Avenue, Cleveland, OH 44106-

7124.  In employment, as in education, 

Case Western Reserve University is com-

mitted to Equal Opportunity and World 

Class Diversity.  Case is a recipient of a 

National Science Foundation ADVANCE 

Institutional Transformation Grant to 

increase the participation of women in 

Science and Engineering. 

 

Stanford University. The Department of 

Sociology invites applications for a ten-

ure-track assistant professor. We seek 

scholars with an innovative research pro-

gram and a commitment to outstanding 

teaching in any of the following areas: 

organizations, economic sociology, social 

psychology, political sociology, stratifi-

cation, inequality, race and ethnic rela-

tions, law and society, methodology, and 

gender. Applicants should submit a cover 

letter, CV, a statement describing their 

research, publication, and professional 

accomplishments (including research 

plans for the next 3-5 year period and 

teaching experience), samples of recent 

written work, and three letters of recom-

mendation. The review of applications 

will begin on September 16, 2009 and 

applicants are strongly encouraged to 

submit applications prior to that date; 

however, applications will continue to be 

accepted until the position is filled. Stan-

ford is an equal opportunity employer and 

is committed to increasing the diversity 

of its faculty. It welcomes nominations 

of, and applications from, women and 

minority groups, as well as others who 

would bring additional dimensions to the 

university's research and teaching mis-

sions.  Please apply online through Aca-

demic Jobs: http://

academicjobsonline.org / View Jobs / 

Assistant Professor, Department of Soci-

ology, Stanford University. 

 

Northern Illinois University. Criminology 

Faculty Position, contingent on final 

funding authorization, the Department of 

Sociology at Northern Illinois University 

invites applications for a tenure-track 

Assistant Professor position to begin in 

August 2010.  We seek candidates with 

primary expertise and teaching interests 

in criminology. Interests in other areas of 

sociology are also desirable and will be 

considered with respect to the candidate‟s 

fit with departmental strengths and needs.  

PhD in sociology or related field re-

quired; ABD will be considered, but the 

PhD must be completed by the starting 

date of the appointment.  We seek a well-

rounded scholar; the successful candidate 

will demonstrate a strong record of or 

potential for scholarly research, teaching 

excellence, and the ability to work with 

diverse student populations.  Salary is 

competitive and commensurate with 

qualifications and experience.  The de-

partment and the university are commit-

ted to the principle of diversity and en-

courage applications from candidates 

who can contribute to this objective. Ap-

plicants must send a cover letter, curricu-

lum vitae, a sample of scholarly writing, 

teaching evaluations (if available), and 

three letters of recommendation to Kris-

ten Myers, Chair, Recruitment Commit-

tee, Department of Sociology, Northern 

Illinois University, DeKalb, IL 60115 by 

October 31, 2009.  NIU is located in 

DeKalb, a rapidly growing exurb 65 

miles west of downtown Chicago.  NIU is 

an Affirmative Action, Equal Opportu-

nity Institution. 

The George Washington University. The 

Department of Sociology invites applica-

tions for a renewable non-tenure accruing 

Assistant Professor position to begin Fall 

2010 for a sociologist (or a scholar in a 

closely related field) to join our Human 

Services program. Basic Qualifications: 

The Ph.D. in Sociology or a closely re-

lated field must be completed by August 

15, 2010. Applicants must have expertise 

in public administration or higher educa-

tion as demonstrated by appropriate 

coursework and have scholarly interests 

in human services and non-profit man-

agement, including program planning, 

organizational development, and admini-

stration of human services organizations. 

Evidence of, or exceptional promise for, 

excellence in research, teaching 

(including service-learning teaching), and 

securing extramural funding for research 

is preferred. Application Procedure: To 

be considered, please send a cover letter, 

a curriculum vitae, a statement of re-

search and teaching interests, copies sam-

ple publications or unpublished manu-

scripts, and three letters of recommenda-

tion to Professor Honey Nashman, Hu-

man Services Recruitment Committee, 

Department of Sociology, The George 

Washington University, 801 22nd Street, 

NW, Suite 409, Washington DC 20052. 

Review of applications will begin on 

October 17, 2009 and will continue until 

the position is filled. Only complete ap-

plications will be considered. The George 

Washington University is an Equal Op-

portunity/Affirmative Action Employer. 

 

University of Pittsburgh.  The Sociology 

Department at the University of Pitts-

burgh seeks to fill two positions in Race/

Ethnicity, pending budgetary approval.  

For one of the positions, we are looking 

for a scholar of U.S. race relations.  The 

other position is more broadly defined to 

include international race/ethnic relations.  

For both positions, we are seeking col-

leagues whose research and teaching in 

the area of Race/Ethnicity will comple-

ment existing departmental emphases in 

Social Movements and/or Politics and 

Culture.  We will accept applications at 

the assistant and associate levels for both  
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One position will be tenure-track at the 

Assistant Professor level and will begin 

in Fall 2010.  The other position can be 

filled at either a tenure-track Assistant or 

a tenured Associate Professor level and 

will begin Fall 2010 or the following 

year.  Both appointments require demon-

strable excellence and promise in re-

search and teaching.  Complete applica-

tions received by September 18, 2009 

will receive full consideration.  To apply, 

send a letter of application, CV, a one or 

two page description of research interests, 

and an article-length sample of research 

writing.  For applications for a position at 

the Assistant Professor level, we also 

require 3 letters of reference.  All materi-

als should be sent to Suzanne Staggen-

borg, Chair of the Race/Ethnicity Search 

Committee, Department of Sociology, 

University of Pittsburgh, Pittsburgh, PA., 

15260.  The University of Pittsburgh is 

an Affirmative Action, Equal Opportu-

nity Employer.  Women and members of 

minority groups under-represented in 

academic are especially encouraged to 

apply. 

 

American University.  The Department of 

Sociology at American University, col-

lege of Arts and Sciences, invites applica-

tions for a Professor or Associate Profes-

sor of Sociology and Chair of the Depart-

ment to begin the fall semester 2010. 

Duties of the position include chairing the 

Department of Sociology and teaching 

two courses, one of them at the graduate 

level in the applicant‟s area of specializa-

tion.  The area of specialization sought is 

the sociology of health and illness with 

an emphasis on risk.  The individual must 

have a national reputation based on 

funded research and publication in the 

area of specialization.  The successful 

applicant will be expected to lead the 

Department in the development of the 

health specialization in terms of research, 

curriculum, and future faculty recruit-

ment.  In addition to an MA degree pro-

gram and a Graduate Certificate in Social 

Research, the Department has established 

a new Graduate Certificate in Public So-

ciology and would welcome a specializa-

tion in public/applied sociology or social 

policy related to the sociology of health.  

Qualifications for the position include: 

PhD, evidence of excellent teaching, and 

a strong record of externally funded re-

search and publication in the areas of 

specialization.  Administrative experience 

and demonstrated leadership skill at the 

departmental or research unit level are 

also expected.  American University 

seeks highly dedicated teachers and 

scholars who are deeply committed to 

interdisciplinary learning, the application 

of new technologies in teaching and 

scholarship, and to the preparation of 

students for life in a diverse and rapidly 

changing global society. Send curriculum 

vitae, letter describing research and 

teaching experience, and three letters of 

reference to: Chair, Search Committee, 

Department of Sociology, American Uni-

versity, 4400 Massachusetts Avenue NW, 

Washington, DC 20016. Review of appli-

cations will begin October 10, 2009 and 

will continue until the position is filled.  

American University is an equal opportu-

nity, affirmative action institution; minor-

ity and women candidates are strongly 

encouraged to apply. 

 

Georgia Southern University.  The De-

partment of Sociology and Anthropology 

in the College of Liberal Arts and Social 

Sciences invites nominations and applica-

tions for the position of Assistant Profes-

sor of Sociology. This is one of three 

positions for which we are currently 

searching. Georgia Southern University 

(www.georgiasouthern.edu), a member 

institution of the University System of 

Georgia and a Carnegie Doctoral/

Research University, is one of Georgia‟s 

premier universities.  Reporting to the 

department chair, the assistant professor 

of sociology will be expected to teach 

introduction to sociology, undergraduate 

theory, and graduate theory.  In addition, 

the successful candidate is expected to be 

an active member of the department and 

university community by serving on com-

mittees, advising students, and engaging 

in research. The position is a 9-month 

appointment, and the salary is competi-

tive and commensurate with qualifica-

tions and experience. This is one of three 

positions for which we are currently 

searching.  Required Qualifications: PhD 

in Sociology (or closely related field) by 

August 1, 2010; Expertise to teach socio-

logical theory and at least one of the fol-

lowing specialties: deviance, social psy-

chology, aging, or social change.  Screen-

ing of applications begins October 20, 

2009, and continues until the position is 

filled. Position starting date is August 1, 

2010.  A complete application consists of 

a letter addressing the qualifications cited 

above; a curriculum vitae; and the names, 

addresses, telephone numbers, and email 

addresses of at least three professional 

references.  Applications and nomina-

tions should be sent to: Dr William L 

Smith, Search Chair, Search #56686, 

Department of Sociology and Anthropol-

ogy, Georgia Southern University, P. O. 

Box 8051, Statesboro GA 30460-8051; 

email: wmlsmith@georgiasouthern.edu, 

phone: 912-478-0255.  Georgia Southern 

University seeks individuals who are 

committed to excellence in teaching, 

scholarship, and professional service 

within the University and beyond. Final-

ists will be required to submit to a back-

ground investigation. Georgia is an Open 

Records state. Georgia Southern Univer-

sity is an AA/EO institution. Individuals 

who need reasonable accommodations 

under the ADA to participate in the 

search process should contact the Associ-

ate Provost 

 

 

***Remember to send information about 

new books, articles, upcoming confer-

ences, symposia, awards and any other 

news about our Section Members that you 

would like to appear in the next newslet-

ter to Valerie Chepp at 

vchepp@socy.umd.edu. 
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Chair: Nancy Naples, University of Connecticut, 

nancy.naples@uconn.edu 

 

Chair-Elect:  Jyoti Puri, Simmons College, 

jyoti.puri@simmons.edu  

 

Past-Chair:  Michael Messner, University of Southern Cali-

fornia, messner@usc.edu 

 

Secretary/Treasurer: Amy Best, George Mason University, 

abest@gmu.edu  

 

Website Coordinator: Tal Peretz, University of Southern 

California, tperetz@usc.edu  

 

Newsletter Editor: Valerie Chepp, University of Maryland, 

College Park, vchepp@socy.umd.edu 

2009-2010 
Sex & Gender Council 

 

Kristen Barber,* University of Southern California, 

kmbarber@usc.edu 

 

 

Irene Boeckmann,* University of Massachusetts-

Amherst, iboeckma@soc.umass.edu 

 

 

Jessica Fields, San Francisco State University, 

jfields@sfsu.edu 

 

 

Gloria González-López, University of Texas-Austin,  

gloria@austin.utexas.edu 

 

 

Rebecca Klatch, University of California, San Diego, 

rklatch@ucsd.edu 

 

 

Jennifer Reich, University of Denver, jreich@du.edu 

 

 

Belinda Robnett, University of California, Irvine, 

brobnett@uci.edu 

 

 

Mindy Stombler, Georgia State University, 

stombler@gsu.edu 

 

*Graduate student council member 

Next Issue                           

Publication Date: March 15, 2010 

Submissions Due: March 1, 2010 

Editor: Valerie Chepp 

Fax:  301-314-6892 

Email: vchepp@socy.umd.edu  

2009-2010 
Sex & Gender Officers 

 
 

 
 

Quote of the Month 

 

“If you have come to help me, you are 

wasting your time. But if you have come 

because your liberation is bound up in mine, 

then, come, let us work together.” 

 

~ Lilla Watson 

Visit the Sex & Gender Section  

on the Web! 

www2.asanet.org/sectionsexgend/ 

Happy Autumn! 
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