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    This newsletter, which had been planned for March 
1, was delayed because I could not write my “Chair 
Commentary” due to the illness and death of my Aunt 
Rosie in Montebello, California.  The city, which is a 
highly industrialized area next to East Los Angeles, 
has mostly Mexican and Latino residents.  I lived there  
with my father’s family, including Aunt Rosie, my 
grandparents, another aunt, an uncle, and my brother, 
in a three-bedroom house, until I was 10 years old. 

    Aunt Rosie died at the age of 73 after living alone 
for many years following the death of my grandmother.  
My aunt had never, to my knowledge, been married nor  
partnered and had no children. Her brother, sister, and I 
were her next of kin.  She died after spending a month 
in a nursing home after a bad fall on March 1, 2004, 
when the rains hit Los Angeles.  My aunt stepped onto 
her porch to get her mail, slipped, and could not rise. 
She lay in the rain for 2 hours until a neighbor noticed 
that her door was open, decided to drop by, and called 
911.  My aunt was then hospitalized. I was notified 4 
days later when she was put into a nursing home. 

    Goleta, where I live, is about a 2½ hour drive from  
Montebello.  Because I was teaching twice a week, I 
commuted back-and-forth and slept weekend nights in 
my childhood home.  I got up early each day to be with 
my aunt who, because she was not healing, had a busy 

schedule that consisted of numerous visits to doctors and 
clinics.  My aunt rapidly declined and died at the end of 
March of a particularly virulent and vicious throat cancer 
that had quickly spread throughout her brain.  I wish I 
could say that she had the best of care or that I understood 
why she died so suddenly, but I cannot.  And, that is why 
I am writing this column.  

    I am writing to analyze my aunt’s experience with the 
nursing home industry and the health care system using a 
feminist sociological lens sensitive to power relations 
within a class-based racially gendered stratified society.   
Although I am not a specialist in the sociology of health 
or carework, I believe that my experience observing and 
participating in the care of my aunt during the last month 
of her life, provides me with a lens to raise questions 
about some of the problems that exist for elderly women, 
particularly Latina women, as they and their families 
struggle for respect and dignity from doctors and 
convalescent home careworkers.  I also believe that my 
experience will resonate with readers since many of us 
are assuming increasing responsibility for elderly parents 
and relatives.  This is particularly true for those of us who 
are the only well-educated members of our families.

    When I first entered the nursing home that my aunt 
had been sent to by her HMO, I was immediately struck 
by the sickly sweet smell of perfumed disinfectant and 
the lack of air conditioning.  I walked past patients 
sitting in various stages of alertness in wheel chairs 
enjoying the sun in the front waiting room while noting  
that the more mobile residents were engaged in thematic 
artwork for St. Patrick Day’s in an adjacent activity 
room. As I entered my aunt’s room, I noticed that each 
bed had curtains around it. The woman lying closest to 
the door had a nightstand filled with Barbie dolls.  At the 
other end, near the sliding glass door that she insisted 
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remain closed so that she would not suffer from “aire” 
(air), Doña Cuca1 sat on her bed by an impressive altar 
full of statues of Jesus, Our Lady of Guadalupe, and 
various saints and angels.  My aunt, who occupied the 
middle bed, had nothing on her nightstand having just 
arrived.  Moreover, as a second generation Mexican-
American, she had not been raised in a household that 
emphasized the religious symbols often associated with 
immigrant Mexican Catholics.  All three stared at me 
and I greeted them in Spanish, using the formal “Usted” 
form rather than the familiar “tú” form favored within 
my family.  I wished them a good afternoon and asked 
about their health.  The women I didn’t know answered 
and asked if I was Rosie’s daughter. I said that I was 
her niece;  that my aunt had no children.  They were 
sympathetic and said they were pleased I was there.  

    I then walked over to my aunt’s side where she was 
looking at me through misty eyes.  To my shocked 
surprise, my aunt could speak only in a whisper and 
appeared unable to move most of her left side.  She 
coughed with a wracking noise that left her weak after 
each attack.  She could not tell me what was wrong, so I 
went in search of someone who could.  I walked to the 
nurse’s station and asked the woman sitting there for 
information. Her badge noted that she was an LVN 
(licensed vocational nurse).  She refused to give me any 
information until I told her that I was Rosie’s niece and 
a professor at the University of California.  She told me 
that my aunt had suffered a stroke that limited mobility 
on her left side.  I wanted to know what tests she would 
be given, why she was coughing, and what was to be 
done for the pain she told me she had on the right side 
of her face and head.  These were apparently too many 
questions, so she said that I had to wait until my father 
arrived to establish my right to ask for information. 

    I returned to my aunt’s room and began observing 
the caretaking and medical attention that she and the 
other women received. My walk around the nursing 
home established that about 90% of the residents were 
Latino.  Every nursing assistant I saw was a Spanish-
speaking Latina.  The LVNs were more diverse;  about 
two-thirds Filipina and one third Latina. The Head 
Registered Nurse, RN, was a white woman. The other 
medical staff were men;  all the orderlies were Latino 
and all the doctors, except for one Asian, were white.

    Most of my communication, during the time I spent 
at my aunt’s nursing home, was with nursing assistants 
and LVNs.  I observed great differences in the care

                                                       
1 All names, with the exception of my aunt, are pseudonyms.

provided by the Latina vis-à-vis the non-Latina staff to 
the Latina residents, including emotional labor. The 
Latina staff utilized cultural insider knowledge to 
communicate and establish rapport with residents.  They 
joked with them, discussed the latest scandals in the 
telenovelas (Spanish language soap operas), teased the 
women about the need to paint their nails and lips, and 
sympathized with them over the bland food.  They 
encouraged families to bring food from home, and other 
items to make the facility less institutional and more 
home-like. Included among the items I saw were colorful 
blankets, pillows with “I love you” on them, dolls, and 
countless pictures of saints and family members.  

    Another difference was the respect shown the patients. 
The Latinas always spoke directly to the residents while 
the non-Latinas typically spoke about the patient to any 
English-speaker in the room. The Spanish-speaking staff 
also used language in other patient-friendly ways.  After 
learning that my aunt, whom they addressed as “Rosie,” 
was a dominant English speaker, they made valiant efforts 
to speak to her in English. They also, unlike the non-Latina 
staff, addressed the woman next to my aunt as “Doña 
Cuca” - “Doña” is a form of respect that often incorporates 
familiarity and affection.  The other woman in my aunt’s 
room was formally addressed by the Spanish-speaking 
staff as “Señora Martinez.” The difference is largely due to 
the fact that she had not been in the facility for long, unlike 
Doña Cuca, who had been there for several years.  Since 
neither woman spoke English, they had to rely heavily on 
Spanish-speaking staff to communicate for them to non-
Spanish speaking staff (including the doctors).  In places 
like California with high numbers of non-English speaking 
elderly, recruitment, training, and incentive pay for 
bilingual staff across all categories is clearly needed.

    Staff training is also critical in other areas as well.  
Research indicates the need for more and better trained  
staff particularly in assuring that patients eat and get 
toilet assistance, and keeping the mind/body mobile.2  I 
observed that the nursing assistants responded to each 
woman’s request fairly quickly but that the facility was 
understaffed with respect to male orderlies who were  
responsible for helping to lift patients for any number of 
reasons including bathroom use.  I also noted that many 
patients wore diapers which suggests that solving the 
staff issue would likely lower patient incontinence.  

    Eating was another challenge as the food was bland 
and even I, with my ability to eat just about anything, 

                                                       
2 Harrington, Charlene.  2004. “Research Topics: Nurse 
Staffing.”  www.calnhs.org/research/view.cfm?itemID=
19966 (May 11, 2004, 2:00 p.m.)   
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could barely stand the sight of it.  As far as I could tell, 
few residents ate well.  Many, instead, looked forward 
to visits by family members who typically brought them 
food from home.  Equally apparent was that physical 
therapy was neither consistently nor sensitively offered.  

    Especially distressing was the lack of staff training 
and resources needed to communicate with a patient 
who, like my aunt, could not speak nor write due to 
illness.  I spoke to a nurse in a Santa Barbara facility 
about this problem and she told me that every nursing 
home should have a communication board that listed  
simple requests (e.g., “toilet,” “food,” and “I hurt”) that 
nurses and patients could use to identify and address 
basic needs.  When I questioned the staff at my aunt’s 
nursing home, the RN and LVNs said that they had no 
such item and doubted if many of the residents could 
read.  Dryly I noted that I had seen nearly all of them 
reading prayer books or magazines in Spanish.  The 
nursing assistants, on the other hand, liked the idea and 
said that I should insist on it.  I did, but my aunt died 
before I could determine if the board had been ordered.  

    Having a family member in a nursing facility poses 
many challenges to one’s gender, class, and race-ethnic 
socialization.  As a woman of color with working class 
origins, I found myself struggling to overcome the fear 
of being “overly assertive” with medical staff.  I gave 
myself “pep talks” to not be afraid to go to the nurse’s 
station every hour to ask that my aunt be given fresh 
water, a blanket, medication, food she could eat, and 
help with the toilet. I also worked with staff to get my 
aunt a medical van for medical visits.  I later learned, 
much to my horror, that if I had not asked the driver to 
allow me to ride along, that my aunt would have gone  
unattended.  I could not believe that the nursing home 
RN would allow this to occur since my aunt could not 
sit up straight in her wheelchair, coughed phlegm to the 
point of choking, and was barely conscious by the time 
the visit ended.  So, I went on the van rides throughout 
southeastern Los Angeles hoping and praying that my 
aunt would not faint during these rides from hell.  

    Perhaps the most onerous task of all was going with 
my aunt, my father, and stepmother to her doctor visits.  
On those days, I would get to the facility at 7:30am to 
make sure that the staff had gotten my aunt ready for 
that day’s trip in the medical van. I quickly learned to 
bring tissues, a blanket, and a pillow for my aunt.  I’d 
wheel her to the doctor’s office, wait outside until his 
staff got there (up to 45 minutes), and then wait again 
once we were allowed inside (up to 1 hour) since her 
doctor usually scheduled 3 to 4 patients at a time.  

He had a large Medi-Cal and HMO clientele and had 
been assigned to my aunt by her insurance.  

    On my first visit, I asked her doctor why my aunt could 
not speak and had pain on the right side of her face and 
head.  He said that he was going to have her tested for 
throat cancer.  I asked why had he not done this 9 months 
earlier when she first complained of pain in her throat.  
He glared at me and said that she had not had the same 
symptoms.  I told him this was not true and he answered 
that it most certainly was.  He then turned from me and 
told my father about the next set of tests needed.  This 
happened during the 2nd week of March.  Results in week 
3 showed that my aunt had throat cancer.  Other tests 
revealed over 25 lesions in her brain.  Her nursing home 
doctor told me that her case was terminal and that she 
would likely pass away before the month ended.  

    I was not with my aunt when she died at 3am on 
Monday, March 29, because I had left at midnight to 
teach my Monday class at UCSB.  As I think about this 
experience, which was actually briefer than those of 
many of my friends, I think about how much I did not 
know about illness and patient advocacy with respect 
to nursing home care.  I hope to contribute a personal 
narrative to this research that complements the findings  
of a number of our colleagues who are experts in this 
field.  Providing quality health care to this vulnerable 
population is vital now and in the future.3 And I beg 
your indulgence.  Writing this essay was very healing.

“TENURE, ACADEMIC FREEDOM, & FEMINISM:     
Re-Visiting  Mary Daly v. Boston College”

By Emily Mann                                                      
University of Maryland, College Park

    In February 1999, Boston College removed Professor 
Mary Daly from her tenured associate professorship.  
Daly, a renowned radical feminist philosopher and 

                                                       
3In December 2000, 108,072 people lived in California’s 
1,503 nursing homes.  Most (83%) were older than 65, the 
majority were female (68%), and 72% were white.  Data 
reported in 2000-01 by the nursing homes indicates that 44% 
of them did not meet the state’s minimum staff requirement of 
3.2 hours per resident.  Much of the work is preformed by 
nursing assistants who make about $9.57 per hour.  Source:   
Harrington, Charlene, et al. 2002. California Nursing Home 
Search: A Policy Paper.  Prepared for the California Health 
Care Foundation, October 2002.  www.chcf.org (May 10, 
2004, 10:45 p.m.).
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theologian, and the author of several books, including 
Gyn/Ecology: the Meta-Ethics of Radical Feminism, 
had been teaching at B.C. since 1966.   She had also 
made a practice of allowing only women to enroll in 
her courses on feminist ethics. Her decision to create 
an all-female learning environment met with little 
resistance over the past 20 years, in part, because she 
offered male students an independent study option.

    At the end of 1998, Professor Daly learned that the 
conservative law firm, the Center for Individual Rights 
(CIR), had threatened B.C. with a lawsuit on behalf of 
a male student who had tried to take her undergraduate 
feminist ethics class the previous semester.  B.C. had 
negotiated with the CIR without Daly’s knowledge.  In 
January, the college presented her with an ultimatum: 
admit the student to her class or resign.  She refused 
and took a temporary leave of absence for the Spring 
1999 semester.  Three weeks later, B.C. offered Daly 
the renewal of her annual contract, which she signed.  

    Shortly thereafter, B.C. removed Professor Daly’s 
name and courses from the 1999-2000 registration 
materials and course catalog.  Despite the signed 
contract, the college insisted that Professor Daly had 
made an “oral agreement” to retire, which she flatly 
denied. Daly and her attorney, Ms. Gretchen Van Ness, 
subsequently filed suit against B.C. on claims of breach 
of contract and violation of tenure rights. 

    The legal battle ended with a settlement reached in 
2001.  Although the terms remain confidential, Daly 
was never restored to her tenured professorship.  She 
now devotes her time to speaking engagements and a 
new book project.

    Regardless of one’s opinion of Daly’s pedagogical 
practices, the fact remains that B.C. denied Daly her 
full rights as a tenured professor.  This mistreatment 
represents a cautionary tale about academic freedom. 
In theory, tenure is supposed to protect scholars.  In 
Mary Daly’s case, it did not.          

    Professor Daly’s contributions to feminist theory are 
indisputable. Despite our intellectual disagreements, 
she was a much-needed mentor to me.  For this, I am 
profoundly grateful.  I only wish that new cohorts of
B.C. students could have such an opportunity.4

                                                       
4 The author, a 1998 graduate of Boston College, is a 
former student of Mary Daly’s.  She co-coordinated the 
Mary Daly Defense Fund during 1999-2001 and is 
currently a doctoral student in Sociology at the 
University of Maryland, College Park.

“TEACHING MEN’S STUDIES AS A WOMAN”

By Amanda Udis-Kessler
University of Colorado, Colorado Springs

    The initial reaction never varies.  At the two liberal arts 
colleges and state university where I’ve taught this course, 
the women have been intrigued and the men, cautious.   

    The course, usually titled “Contested Masculinities,” 
draws on the works of Kimmel, Messner, Sabo, Connell, 
and other pro-feminist sociologists to explore men’s 
experiences and perspectives on topics ranging from 
work to sex to sports to war.  I also modified Messner’s 
privilege/pain/difference triangle (from Politics of 
Masculinities) to provide a course framework.  I strive to 
empathize with men while maintaining a critical feminist 
analysis of the world in which they find themselves.  My 
distance from male pain and male power affords me one 
kind of access to the topic while men, of course, have a 
different kind of access.  To take advantage of male 
insights about masculinity and sexism, I talk to the men in 
my life and to the men in my classes as much as possible.  
Being a somewhat “masculine woman” also allows me to 
contemplate what it feels like to practice masculinity in 
various settings.  Years of experiencing sexism makes it 
easy for me to think through male privilege, while loving 
my male relatives, friends, and students strengthens my 
resolve to work for a world in which sexism neither 
oppresses women nor damages men.

    Although the men in my class start out a bit confused, 
they soon join the women in expressing hopes for a more 
just society.  They also say nothing about my being female 
and that suits me just fine. 

"BUILDING SUSTAINABLE 
SISTERHOOD IN THE ACADEMY"

A Panel Discussion & Workshop sponsored by the 
SWS Sister-to-Sister Task Force, the Association of 
Black Sociologists  & various sections of the ASA5

  What are the challenges to achieving equity for women 
of color  in the academy?  What concrete measures can 

                                                       
5 Latino/a Sociology, Race, Gender & Class, Race & 
Ethnic Minorities, Sex & Gender, & Sexualities.
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sociologists take to confront challenges that impede 
progress at the individual and institutional levels within 
our ourselves, our departments, our universities, and the 
discipline? How can we work for equity in ways that 
recognize the intersectionality of race and gender with 
class and sexuality? This workshop will address these 
issues and begin to create strategies for gender, class, 
race, and sexual equity on a variety of dimensions from 
effective mentoring, hiring, and tenure and promotion 
to senior ranks. 

August 2004 Sister-To-Sister Activities 

   As our next step in building sustainable relationships 
between women of color and white women, we will be 
holding a three-hour workshop on Friday, August 13, 
immediately before the Dubois Plenary sponsored by 
the ASA, ABS, and SWS.  We will begin with a panel 
discussion by several senior scholars who will discuss 
their personal experiences with race, ethnicity, and 
sexuality within the academy.  After the opening panel, 
we will break into small work groups to actively 
discuss personal experiences and use those experiences 
to begin to strategize “best practices” to minimize and 
eventually eradicate discrimination within the academy.  
Each working group will wrestle with facing privilege 
of all sorts, from both the privileged and disadvantaged 
positions, and how to begin the process of dismantling 
all such privilege.  Topics to be addressed include class, 
sexualities, race, creating alliances, transitions from 
grad student to faculty, navigating the job market, and 
transitions across faculty ranks. 

    Please mark your calendars and be sure to arrive in 
San Francisco by noon Friday so that you can join this 
important conversation.   Preregistration is required.   
Check the SWS and ABS websites for details. For 
more information, please contact Barbara Risman at 
Barbara_Risman@ncsu.edu or Patricia Warren at 
pywarren@sa.ncsu.edu.
  

ANNOUNCEMENTS

ASA Member Resolution!!!

In response to the initiative of numerous members, the 
ASA Council has asked the entire membership to vote 
on the following resolution:

ASA Statement Against the Proposed Constitutional 
Amendment Prohibiting Same-Sex Marriage:

WHEREAS the American Sociological Association 
(ASA) comprises sociologists and kindred professionals 
who study, among other things, sex and gender, 
sexualities, families, children, religion, culture, and 
systems of inequality and their effects, and

WHEREAS the ASA is dedicated to advancing 
sociology as a scientific discipline and profession
serving the public good, and

WHEREAS a constitutional amendment defining
marriage as between a man and a woman intentionally 
discriminates against lesbians and gay men as well 
as their children and other dependents by denying 
access to the protections, benefits, and responsibilities 
extended automatically to married couples, and

WHEREAS we believe that the official justification 
for the proposed constitutional amendment is based
on prejudice rather than empirical research, and

WHEREAS sociological research has repeatedly shown 
that systems of inequality are detrimental to the public 
good,

BE IT THEREFORE RESOLVED that the American 
Sociological Association strongly opposes the proposed 
constitutional amendment defining marriage as between 
a man and a woman.

When members receive their ballots in the mail, they 
will have the opportunity to voice their opinion on the 
resolution through a poll (e.g., “Do you personally 
favor or oppose legislation that bans same sex 
marriage?”).

ASA members can also join a discussion of this topic in 
the Public Forum area of the ASA website.

ASA Registration!!!

The 2004 Annual Meeting is fast approaching » Please 
Preregister &  Make Your Hotel Reservations Now! 
Online pregistration and housing services are open. 
Program participants must preregister.  The form that is 
provided at the ASA’s website (http://www.asanet.org) 
clearly states that “all program participants are required 
to preregister by June 25 in order to have their names 
listed in the Final Program.” 
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Call for Conference Papers

The New York State Sociological Association invites 
papers and proposals for sessions or panels for the 
52nd Annual Meeting, "Terrorism and Responses to 
Global Uncertainty," October 8-9, 2004, at the State 
University of New York at Oswego. This meeting will 
feature Jonathan H. Turner, University of California at 
Riverside, speaking on "The Micro-Emotional Basis 
of Terrorism", and Madonna Harrington Meyer of 
Syracuse University on "Retrenching Welfare: Old Age 
Security in the U.S" (for forms and information visit: 
http://www.oswego.edu/sociology/nyssa.html).

Transnational Feminist Sociologies, which is sponsored 
by the Caucus on Gender and Sexuality in International 
Contexts of the ASA, will be hosing its 1st conference, 
“Current Challenges, Future Directions,” on Friday, 
August 13, in San Francisco. The event, which is open 
to the public, is aimed at generating a dialogue on the 
state of transnational feminist scholarship in Sociology;  
its possibilities and limitations;  the challenges that 
this interdisciplinary scholarship poses to entrenched 
disciplinary frames;  and a reflection on the historical 
conjunctures - past, present, and future - that situate the 
academy as site for the production of such knowledge.  
Deadlines are May 30th for submission and July 1st for 
preregistration.  For  more information, please contact 
either Jayati Lal (jlal@umich.edu) or Frances Hasso 
(fhasso@oberlin.edu).

Community-Based Organization Meeting

Are you involved or interested in community-based 
research (participatory action research)?  If so, please 
join us for a community-based research network 
organizing meeting to be held at the 2004 ASA Annual 
Meeting.  We’ll be gathering Saturday evening, August 
14, from 6:30pm-8:00 pm.  We invite you to join us to 
share experiences and interests, and organize working 
groups for a Community Based Research Conference 
to be held in 2005.  For additional information, please 
contact Mary Tuominen (tuominen@denison.edu), 
Randy Stoecker (randy.stoecker@utoledo.edu), or Sam 
Marullo (marullos@georgetown.edu).

Documentary

”SILENCE: In Search of Black Female Sexuality in 
America,” is a four-part documentary series that 
explores the impact American slavery had on Black 

women.  Produced by Mya B, an independent filmmaker, 
this series aims to address the many sexual stereotypes of 
Black women of the past and present and re-examine the 
ways in which Black women view themselves and their 
sexuality.  The film will premiere on March 29, 2004, via 
opt-in email. If you want to subscribe for FREE to the 
series, just follow the provided website link.  It will take 
you to my webpage. You can also see the documentary 
trailer while you're there (the site is located as follows: 
http://66.139.78.217/silence/silencesubscribe.html).

Funding Opportunity

Two pilot project grants. Each will be awarded for 
innovative interdisciplinary research on adult health and 
well-being, with an emphasis on integrative approaches to 
understanding life course and subgroup variations in 
physical, socio-emotional, and cognitive functioning. All 
research must be based on the National Survey of Midlife 
Development in the United States (MIDUS) data set, or its 
satellite studies including the National Study of Daily 
Experiences (NSDE) and sibling/twin subsample studies. 
Grants of up to $15,000 will be awarded to investigators 
from a variety of disciplines (for more information, visit: 
www.rci.rutgers.edu/~carrds/midus/midus_home.htm).  
Applications should be sent NO LATER than July 1, 2004, 
to the following address: Deborah Carr, Institute for Health, 
Health Care Policy & Aging Research, Rutgers University, 
30 College Ave., New Brunswick, NJ 08901. For more 
information, please call 732-932-4068, or send an e-mail 
to carrds@rci.rutgers.edu.

In Memoriam

I regret to inform you of the passing of one of our 
sisters, Gloria Anzaldua on May 15, 2004.

Internationally recognized cultural theorist and 
creative writer, Gloria Evangelina Anzaldua, passed 
away on May 15 from diabetes-related complications. 
She was 61 years old. A versatile author, Anzaldua 
published poetry, theoretical essays, short stories, 
autobiographical narratives, interviews, children's 
books, and multigenre anthologies. As one of the 
first openly lesbian Chicana authors, Anzaldua was 
instrumental in helping to redefine contemporary 
Chicano/a and lesbian/queer identities. 

As editor or co-editor of 3 multicultural anthologies, 
Anzaldua played a critical role in developing an 
inclusionary feminist movement.  She is best known 



7 sex and gender news
for Borderlands/La Frontera: The New Mestiza (1987), 
a hybrid collection of poetry and prose that was named 
one of the 100 Best Books of the Century by both the 
Hungry Mind Review and Utne Reader. 

Her other published works are also impressive.  They 
include This Bridge Called My Back: Writings by 
Radical Women of Color (1981), a ground-breaking 
collection of essays and poems widely recognized by 
scholars as the premiere multicultural feminist text and 
Making Face, Making Soul/Haciendo Caras: Creative 
and Critical Perspectives by Feminists-of-Color (1990), 
a multigenre collection used in many university classes.   
Equally notable are Interviews/Entrevistas (2000), a 
memoir-like collection of interviews;  and this bridge 
we call home: radical visions for transformation
(2002), a co-edited collection of essays, poetry, and 
artwork that examines the current status of feminist/
womanist theorizing.  Particularly enjoyable were the 
two bilingual children's books she wrote - Friends from 
the Other Side/Amigos del otro lado (1993) and Prietita 
and the Ghost Woman/Prietita y la Llorona (1995).  

Anzaldua had won numerous awards over the years, 
including the Before Columbus Foundation American 
Book Award, the Lamda Lesbian Small Book Press 
Award, an NEA (National Endowment for the Arts) 
Fiction Award, the Lesbian Rights Award, the Sappho 
Award of Distinction, and the American Studies 
Association Lifetime Achievement Award. 

Gloria Anzaldua was born in the Rio Grande Valley of 
south Texas in 1942 and was the eldest child of Urbano 
and Amalia Anzaldua. She received her B.A. from Pan 
American University, her M.A. from University of 
Texas, Austin, and was in the process of completing her  
doctorate at the University of California, Santa Cruz. 
She is survived by her mother, Amalia, her sister, 
Hilda, and two brothers:  Urbano Anzaldua, Jr. and 
Oscar Anzaldua;  five nieces, three nephews, eighteen 
grandnieces and grandnephews, a multitude of aunts 
and uncles, and many close friends and admirers.

A public memorial will be planned at a later date.

Job Announcements

A  tenure-track position.  The Women's Studies 
Department in the Bellarmine College of Liberal Arts 
at Loyola Marymount University announces a search 
for a faculty position at the Assistant Professor level 
beginning Fall Semester, 2005. The Department seeks 

candidates holding a doctorate in Women's Studies, 
Cultural Studies, or a social science discipline with 
specialization in the study of women of color in the 
United States, both of a single group and of comparison 
among them. Faculty in the Women's Studies 
Department also teach courses in the American 
Cultures Program. Imperative is the ability to teach 
feminist research methods and feminist theories, both 
contemporary and in historic context. Desirable areas 
include critical race studies, post-colonial theory, 
women in the Third World, genders and sexualities, and 
media/popular culture studies. Candidates must show 
promise in both research and teaching. Interested 
applicants are invited to send a curriculum vitae, a 
statement of teaching and research interests, a writing 
sample, and three letters of reference by December 1, 
2004, to:  Dr. Nancy W. Jabbra, Professor and Chair, 
Women's Studies, Suite 4400, University Hall, Loyola 
Marymount University 1 LMU Drive, Los Angeles, CA 
90045-2659.

A one year replacement position. American University, 
College of Arts and Sciences: The Department of
Sociology invites applications for a one-year, full-time 
temporary assistant professor position beginning Fall 
2004, for the 2004-05 academic year. Consideration of 
applications begins May 1 and will continue until the 
position is filled. Applicants must have received the PhD 
degree by August 2004 and should have a concentration in 
women’s, gender, and family studies. The teaching load is 
3 courses per semester and demonstrated effectiveness in 
teaching undergrads is essential. The selected applicant 
will teach Children, Poverty and Public Policy;  American 
Society;  Research Methods; Women in the Third World;  
and Gender in Society.  Interested applicants should send 
a letter describing their research and teaching interests, a 
vita, copies of teaching evaluations (if available), and 3  
recommendation letters to:  Search Committee, Department 
of Sociology, American University, 4400 Massachusetts 
Avenue, NW, Washington, DC 20016-8072. AU is an 
Equal Opportunity/Affirmative Action employer;  women 
and minorities are strongly encouraged to apply.  
     

New Books

Cook, Daniel Thomas, 2004. The Commodification 
of Childhood: The Children's Clothing Industry and the 
Rise of the Child Consumer. Durham: Duke University 
Press.

Read, Jennan Ghazal.  2004.  Culture, Class, and Work 
Among Arab-American Women New York : LFB 
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People

Kimberly A. Reed, Assistant Professor of Sociology at 
SUNY-Oswego is the 1st Vice President of the New 
York State Sociological Association in 2004, and co-
organizer of the 52nd Annual Meeting, "Terrorism and 
Responses to Global Uncertainty," Oct.8-9, 2004, at 
SUNY-Oswego.
             
Laurie Schaffner, Assistant Professor of Criminal 
Justice at UChicago- Illinois is a Faculty Scholar at the 
Great Cities Institute at the College of Urban Planning 
and Public Affairs at UChicago - Illinois.  

SWS Meeting

Sociologists for Women in Society (SWS) will be 
holding its Summer 2004 Meeting during the ASA’s 
Annual Meeting from August 14-17 at the Hilton San 
Francisco & Renaissance Parc 55.  

SWS will be holding its Winter Meeting, “Teaching, 
Method and Practice: Building and Strengthening A 
Global Community Of Women” from January 27-29, 
2005, at the New Radisson Hotel Miami, 1601 Biscayne 
Blvd, Miami, FL, 33132.   We have blocked 150 guest 
rooms @ $119.00 per night (plus taxes).  The hotel, 
which offers discount shuttle service, is 7 miles from 
Miami International Airport - the average taxi fare is 
$18.00 each way & the Super Shuttle $11.00 roundtrip. 
Minutes away from the hotel are the following:  South 
Beach, Bayside Market Place, and Coconut Grove.

Website News

Our website, www.asanet.org/sections/sexgend.htm,
consists of these sections:  1) News and Information, 2) 
Awards, 3) Links of Interest, 4) Discussion Forums, 5) 
Listing of Section Officers, and 6) Listing of Council 
Members.  Please feel to visit the site and send relevant 
information to our Website Coordinator, Ashley Finley.    

Newsletter News

Please note that the next edition of this newsletter will 
be sent out July 15 with submissions for it due July 8. 

2003-2004                                                            
Sex and Gender Council

Naomi Cassirer, 106 Amorsolo Street,  5/F Neda 
Building Makati City,  Philippines  (email) 
cassirer@ilomnl.org.ph and cassirer@ilo.org

Shirley Hill, University of Kansas, Department of 
Sociology 722 Fraser Hall, Lawrence KS  66045-
2172, PH:  (785) 864-9405, FAX: (785) 864-5280
(email) hill@ku.edu

Irene Padavic, Florida State University, 
Department of Sociology, Bellamy Bldg, 
Tallahassee, FL 32306-2270, PH:  (850) 644-6416, 
FAX: (850) 644-6208 (email) lpadavid@fsu.edu

Jyoti Puri, Simmons College, Department of 
Sociology, 300 The Fenway, Boston, MA  02115
(617) 521-2593, (email) jyoti.puri@simmons.edu

Raka Ray, University of California, Berkeley
Department of Sociology, Berkeley, CA  94720
PH:  (510) 642-9565 (email) rakaray@uclink4.
berkeley.edu

Leslie Salzinger, University of Chicago
Sociology Department, 1126 East 59th St.
Chicago, IL  50537, (773) 834-1271 (Phone)
(773) 702-4849 (Fax), (email) l-salzinger@
uchicago.edu 

Stephanie Nawyn (grad student), University of 
Southern California, Department of Sociology
Los Angeles CA 90089, (213) 740-3533 (email)
nawyn@usc.edu

2003-2004                                                                        
Sex and Gender Officers

Chair:  Denise A. Segura, University of California, 
Santa Barbara; (phone) 805- 893-4761, (email)  
segura@soc.ucsb.edu

Chair Elect:  Amy Wharton, Washington State 
University, Vancouver, (phone) 360-546-9617, 
(email) wharton@wsu.edu

Secretary/Treasurer:  Patti Giuffre,  Texas State 
University, (phone) 512-245-8983), (email)
pg07@txstate.edu

Website Coordinator:  Ashley Finley,  Dickinson 
College, (phone) 717-254-8922, (email) 
finleya@dickinson.edu

Newsletter Editor:  Dula J. Espinosa, University of 
Houston at Clear Lake, (phone) 281-283-3310, 
(email) asasg@cl.uh.edu


