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A Message from the Chair
By Jessica Fields
As I round the halfway point of my tenure as
ASA Sex and Gender section chair, I realize
that much of my work has focused on
conversations. Publications Committee
members Tristan Bridges (chair) and Alicia
Smith (newsletter editor), are in the process
of bringing the section’s conversations online
in the coming months, including a digital
newsletter. The chair’s invited session I’ve
organized for Chicago with Marcus Hunter, Nikki Jones, Victor Rios, and
Carla Shedd promises to offer the conversation I yearn most to hear
about race, sexuality, gender, and justice. The membership committee,
chaired by Kristen Schilt, has organized for this year’s ASA meeting a
wear-a-bowtie campaign: the section will encourage members to wear a
bowtie (your own, or one of the 500 bowtie pins we will distribute at the
section business meeting) on Saturday, August 22—our section’s day.
Our hope is that members will spot bowties, meet new sex and gender
scholars, and start new conversations and connections.
This attention to conversations resonates with my inclinations as a
sociologist, researcher, and teacher. I ask students to think about
literature reviews as accounts of the conversations that have shaped their
thinking as well as those they hope to shape. I imagine publications as
offerings to a broad conversation among sociologists, feminists, and
queer sexuality scholars. I try not to have the last word.
The attention to conversation also bumps up against recent public
moments that remind us conversation is not always easy. Starbucks
invited its customers—awkwardly and, it now seems, unsuccessfully—
into conversations about race as they purchased their morning coffee.
Jay Smooth, hip hop vlogger and DJ, found himself in an awkward and
televised conversation about race even as he cautioned viewers that not
all conversations about race—particularly those sponsored by
corporations—are synonymous with meaningful social change. That
same week, The New York Times posted “A Conversation with My Son,”
an op-doc in which parents describe talking with their Black sons about
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their vulnerability in encounters with the police. The Times offered this video as part of what they
promise will be “a series of videos that will foster discussions about the state of race relations in
America.”
As this conversation about race and gender unfolded, another ran alongside. Sparked by
publicized examples of campus rape and student protest, feminist scholars debated online and in
print universities’ responsibility to protect their students from gendered and sexual harm. In
response to an article by Laura Kipnis, much of the debate has focused on policies governing
sexual relationships between faculty and students, but I was drawn to the related thread
addressing speech as violence and renewing a call for safety in the university classroom.
This is not a new concern. Feminists have called for safe spaces to explore experiences of
violence and to emerge from silence. Other feminists have critiqued the very notion of safe space
as a denial of the gendered, racialized, and sexualized harms many people navigate all day, every
day. And this varied and longstanding debate was energized last year as people called for trigger
warnings on syllabi, in social media postings, and in everyday conversation. Brittany Cooper
insisted that readers would find “no trigger warnings in my class”; she describes them as an
obstacle to learning. Jack Halberstam explored trigger warnings in a much-discussed and
critiqued blog posting on the “neo-liberal rhetoric of harm, danger and trauma.” Andrea Smith
reminded readers that trigger warnings are part of “a larger complex of practices designed to deprivatize and collective healing” and thus challenges the charge of neo-liberalism.
I suspect this debate has made its way into many of our universities, departments, and
classrooms as sociologists—particularly those who study sex and gender—craft campus-wide
policies, design course syllabi, and facilitate discussions. I hope we will also take up this debate
as we gather for conversations with our bowtie-wearing colleagues this summer in Chicago.
Harm, safety, institutional violence, neoliberalism, power, and modes of exchange—these are
among the most pressing concerns of sociology. They shape what we study, what we talk about
and how we talk to one another. How can we recognize systemic vulnerability without casting
victimization as inevitable? Must a collective response to harm presuppose violence? How might
we insist upon the importance of conversation without exaggerating its capacity either to promote
justice or to inflict violence? I look forward to thinking with you about these and other questions as
we move toward new and exciting conversations in August.
In the meantime, I hope you will enjoy this newsletter. Our plan is to continue to make the
newsletter available to section members three times each year as a single publication. In the
weeks following this initial publication, we will post newsletter items to the new section website
and blog. These efforts are part of a larger effort to give the section a bit more media presence
and to interact with our membership digitally. The hope is that the site will spark new digital
conversations and networks and help galvanize the many voices of our section. Digital
conversations make up so much of our lives now, and a great deal of public sociology has gone
online, providing increased access to our ideas and the conversations that start everywhere from
kitchen tables, to classrooms, to conference presentations.
Jessica Fields
Associate Professor, Sociology and Sexuality Studies
San Francisco State University
Jfields@sfsu.edu
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On Transgender Lives (and Death)
By Andreana Clay
I just finished another article about a transgender teenager killing themselves. A cute
little brown boi, who was crowned homecoming king at his high school. The first
transgender king to be so.
Blake Brockington, that was his name. He had a strong message for the public, and
this is what he wanted us to know: “We are still human.”
“I’m still a person,” Brockington said. “And trans people are still people. Our bodies
just don’t match what’s up (in our heads). We need support, not people looking down at us
or degrading us or overlooking us. We are still human.”
I’m speechless.
Certainly because Brockington’s death is the third young transgender person whose
suicide has made national headlines in recent months: Aubrey Mariko Shine, 22, jumped
from the Golden Gate Bridge on February 24th, shortly after posting a picture from the
same bridge. Leelah Alcorn, a 17-year-old senior from King Mills, OH, was struck by a
semi-tractor trailer as she walked along the highway in the early morning hours of
December 28th, 2014. She left a suicide note on her Tumblr page the night before.
The deaths of these three young people, who collectively express what Shine
surmised in her last statement—that “Being Trans Sucks,” are enough to leave anyone
speechless. However, these three deaths—on top of the six reported murders of
transgender women of color since 2015 began—can also leave one feeling numb.
These murders are not anomalies. They speak to the ongoing crisis of the killing of
transgender women and the intersections of gender, sexuality, homophobia, and racism in
transgender lives (and death). Transgender women, particularly transgender women of
color, are regularly targeted with violence, and often death. Penny Proud, Lamia Beard,
Yazmin Vash Payne, Ty Underwood, Sumaya Ysl, Bri Golec, and Taja DeJesus are the
eight transwomen that have been murdered since January 1.
How do we cope with this ongoing loss? A loss that structures the experience of the
LGBT community, one that has been focused on the civil rights of, primarily, the lesbians
and gays that seek marriage? What do we offer the young people who, like their cisgender
queer brothers and sisters, continue to be misunderstood, reviled, and disregarded? We
need to do better. We need to reconcile the realities of transgender experience, which
means recognizing the differences between what it means to be lesbian, gay, and queer
versus (?) transgender. And the ways that class and race shape these experiences. Our
experiences are different. The relationships to violence are different. And, in spite of the
research and visibility that accompanies lesbian, gay, and queer lives and community, we
have work to do to ensure that our transgender brothers and sisters, regardless of age, are
granted the same civil rights, the same privileges that we currently seek.
RIP.
Andreana is an Associate Professor of Sociology at San Francisco State University. Read
this and other writings on her blog, QueerBlackFeminist.
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Beyond Bossy or Brilliant: Gender Bias in Student Evaluations
By Tristan Bridges, Kjerstin Gruys, Christin Munsch and C.J. Pascoe
The new interactive chart Gendered Language in Teacher Reviews, drawn from
RateMyProfessor.com (produced by Ben Schmidt—a history professor at
Northeastern), has been the subject of a lot of conversation. We’ve long known that
student evaluations of teaching are biased. But, Schmidt’s interactive chart provides
more information about exactly what students are saying when evaluating their
professors in gendered ways. Thus far, most commentaries have focused on the fact
that men are more likely to be seen as “geniuses,” “brilliant,” and “funny,” while
women are more likely to be seen as “bossy,” “mean,” “pushy.” These discrepancies
are important, but in this essay, we’ve used the tool to shed light on some forms of
gendered workplace inequality that have received less attention: comments
concerning (1) physical appearance, (2) messiness and organization, and (3) to
emotional (as opposed to intellectual) work performed by professors.
Physical Appearance
Schmidt’s chart shows that women are more likely to receive “positive” appearancebased evaluations in some fields, men in others. A closer examination, however,
reveals an interesting pattern.
Here is a list of the fields in which
women are more likely to be referred
to as “hot” or “attractive”: Criminal
Justice, Engineering, Political Science,
Business, Computer Science, Physics,
Economics, and Accounting. And here
is a list of fields in which men are more
likely to receive these evaluations:
Philosophy, English, Anthropology,
Fine Arts, Languages, and Sociology.
Notice anything suspicious? Men are
sexualized when they teach in fields
culturally associated with “femininity,”
and women are sexualized when they
teach in fields culturally associated
with “masculinity.” Part of this is
certainly due to gender segregation in
fields of study. Nonetheless, it is
important to note that sexual
objectification works differently when
it’s aimed at men versus women.
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Women, but not men, are systematically sexualized in ways that work to symbolically
undermine their authority. And, women are more harshly criticized for failing to meet
normative appearance expectations. Schmidt’s chart lends support to this interpretation as
women professors are also almost universally more likely to be referred to as “ugly,”
“hideous,” and “nasty.”
Level of (Dis)Organization
Christin and Kjerstin are beginning a new research project designed to evaluate whether
students assess disorganized or “absent-minded” professors differently depending on
gender. Schmidt’s interactive chart foreshadows what they might find. Consider the
following: women are more likely to be described as “unprepared,” “late,” and “scattered.”
These are characteristics we teach little girls to avoid, urging them to be prepared,
organized, and neat. In short, we hold men and women to different organizational and selfpresentation standards. Consequently, women, but not men, are held accountable when
they are perceived to be unprepared or messy. Emphasizing this greater scrutiny of
women’s organization and professionalism is the finding that women are more likely than
men to be described as either “professional” or “unprofessional,” and either “organized” or
“disorganized.”
Emotional Labor
Finally, emotional (rather than intellectual) terms are used more often in women’s
evaluations than men’s. Whether mean, kind, caring or rude, students are more likely to
comment on these qualities when women are the ones doing the teaching. When women
professors receive praise for being “caring,” “compassionate,” “nice,” and
“understanding,” this is also a not-so-subtle way of telling them that they should exhibit
these qualities. Men may receive fewer comments related to this type of emotion work
because students do not expect them to be doing it in the first place. But this emotional
work isn’t just “more” work, it’s impossible work because of the competence/likeability
tradeoff women face.
There are all sorts of things that are left out of this quick and dirty analysis, but it
does suggest we begin to question the ways teaching evaluations may systematically
advantage some over others. Moreover, if certain groups are more likely to be in jobs at
which teaching evaluations matter more for tenure and promotion, then unfair and biased
evaluations exacerbate inequality within the academy.
_______________
*This is an abbreviated version of a post that originally appeared at Girl W/ Pen!—
http://thesocietypages.org/girlwpen/2015/03/04/beyond-bossy-or-brilliant-gender-bias-instudent-evaluations/

Tristan is an Assistant Professor of Sociology at SUNY-Brockport.
Kjerstin is a Thinking Matters Fellow at Stanford University, and a Postdoctoral Scholar at
Stanford’s Clayman Institute for Gender Research.
Christin is an Assistant Professor of Sociology at the University of Connecticut.
C.J. is an Assistant Professor of Sociology at the University of Oregon.
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NEWS BRIEFS

Wear a bowtie at this year’s ASA meeting and
celebrate Sex and Gender scholarship!
Follow us on
Facebook!

For all members:
ASA Sex and
Gender Section
https://www.facebo
ok.com/ASASexand
GenderSection
For graduate
student members:
ASA Sex and
Gender Grads
https://www.facebo
ok.com/groups/107
952449269067/

The Sex and Gender Section will celebrate its
members and work to increase the visibility of sex and
gender researchers at this year’s ASA meeting with a
“wear-a-bowtie” campaign. We encourage all
members to wear a bowtie on the Sex and Gender day
of ASA (Saturday, August 22nd). Members can wear
their own bowties, or they can pick up one of the 500
bowtie pins we will be giving out at the section
business meeting on Saturday.
Spot a bowtie, meet a sex and
gender scholar, and start a new
conversation!

Promotion News
Emily Fairchild was elected Director of the Gender
Studies Program at New College of Florida.
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New Books by Section Members
Blum, Linda M. 2015. Raising Generation Rx:
Mothering Kids with Invisible Disabilities in an
Age of Inequality. New York: New York
University Press.

Connell, Catherine. 2014. School’s Out: Gay and
Lesbian Teachers in the
Classroom. Berkeley: University of California
Press.

Erdmans, Mary Patrice, and Timothy Black. 2015.
Life Before Pregnancy: On Becoming a Teen
Mom. Berkeley: University of California Press.
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Sears, Clare. 2014. Arresting Dress: CrossDressing, Law, and Fascination in
Nineteenth-Century San Francisco.
Durham: Duke University Press.

Shapiro, Eve. 2015. Gender Circuits: Bodies
and Identities in a Technological Age, 2nd
edition. New York: Routledge. Series:
Contemporary Sociological Perspectives.

Young, Gay. 2015. Gendering Globalization on
the Ground: The Limits of Feminized Work
for Mexican Women’s Empowerment.
New York: Routledge,
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New Articles & Book Chapters by Section Members

Barber, Kristen, and Shiloh Deitz. 2015. “Missing in the Storm: The Gender Gap
in Hurricane Katrina Research and Disaster Management Efforts.”
In Rethinking Disaster Recovery: A Hurricane Katrina Retrospective,
edited by Jeannie Haubert. Lanham, MD: Lexington Books.
Cairns, Kate, and Josée Johnston. 2015. “Choosing Health: Embodied
Neoliberalism, Postfeminism, and the ‘Do-Diet.’” Theory and Society.
Published online: 28 January 2015.
Cairns, Kate, Deborah McPhail, Claudyne Chevrier, and Jill Bucklaschuk. 2015.
“The Family Behind the Farm: Race and the Affective Geographies of
Manitoba Pork Production.” Antipode. Published online: 13 March 2015.
Cairns, Kate. 2015. “Girls’ Studies in the Rural.” In Feminisms and Ruralities,
edited by Barbara Pini, Berit Brandth, and Jo Little. Lanham, MD:
Lexington Books.
Cottingham, Marci D. 2015. “Learning to ‘Deal’ and ‘De-Escalate’: How Men in
Nursing Manage Their Own and Patient Emotions.” Sociological
Inquiry 85(1): 75-99.
Fields, Jessica, and Martha Copp. 2015. “Striving for Empathy: Affinities,
Alliances, and Peer Sexuality Educators.” Sex Education: Sexuality,
Society and Learning 15(2): 188-203.
Hogan, Richard, and Carolyn Cummings Perucci. 2014. “Who Gets the Daddy
Bonus and Who Pays the Price?” International Journal of Contemporary
Sociology 51(2): 117-143.
Puri, Jyoti. 2015. “Postcolonial Feminisms and Introducing Sociology in the
Imperium.” Radical Teacher 5(101): 63-71.
Puri, Jyoti. 2014. “States’ Sexualities.” In SAGE Handbook of Feminist Theory,
edited by Mary Evans et al. Sage Publications.
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GRADUATE STUDENT SPOTLIGHT

Marik Xavier-Brier, doctoral candidate at Georgia State
University

Each issue we
will introduce
you to graduate
students
pursuing sex
and gender
research!
Want to be
featured in the
next issue?
Email Newsletter
Editor Alicia
Smith at
alicia.smith@
case.edu.

“Currently I'm working on a paper that is examining how
neoliberalism has shaped policies about sexuality internationally,
focusing specifically on the Anti-Homosexuality Act in Uganda.
In the article, I'm asking: how has the discourse of the AntiHomosexuality Act been utilized by the media to further neoliberal
and neocolonial ideologies, and how has the fight for gay rights
been utilized as a mechanism to further these regimes that seek
to establish cultures as either ‘progressive’ or ‘barbaric?’ I argue
that when viewed through the framework of
homotransnationalism, we can see how this bill relies on
neoliberal ideologies and practices that have shaped sexuality
policy in Uganda.”
Marik can be contacted at marikxavierbrier@gmail.com.

Margaret Waltz, doctoral candidate at Case Western Reserve
University
“I’m currently doing research on medical waiting rooms and
how these spaces serve as sites which reproduce inequalities.
Using ethnographic fieldwork, I am analyzing how the patterns
of waiting within medical institutions vary by gender and
identifying the power dynamics and processes that shape these
patterns. I theorize that the process of waiting in medical
waiting rooms is a way for women to do gender since traditional
femininity calls for passivity and being ‘patient.’ This way to do
gender works to perpetuate time use and economic inequalities
as women’s time is more likely to be taken up by medical
institutions, preventing women from spending time in ways that
could lead to economic gains in capitalist societies.”
Margaret can be contacted at margaret.waltz@case.edu.
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CALL FOR PAPERS
Symposium: “Transforming Contagion”
Location: Arizona State University’s West campus (Phoenix, AZ)
Date: Friday, October 23, 2015
Proposals are due April 30th, 2015
We invite proposals for an exciting and provocative symposium on the topic of
Transforming Contagion. This transdisciplinary and transhistorical symposium aims to
explore contagion in its broadest sense by including perspectives about the spread,
transmission, and modalities of contagion, and how contagion has been variously defined,
imagined, and subjected to regulation and/or exploitation. By “contagion,” we do not
necessarily mean only that which occurs in the body or within the framework of
embodiment, but also contagions rooted in the literary, psychological, moral, educational,
or political. We thus invite papers from any historical period or methodological approach
that consider the complicated topic of contagion. Further, we invite papers that postulate
how contagion itself might be transformed, deployed as a model for propagating
revolutionary ideas, feelings, and beliefs, or utilized as a lens through which we can
understand and critique our social and material world. We particularly invite papers that are
radical, creative, feminist, boundary-smashing, intersectional, politically relevant, and wildly
interdisciplinary.
Proposals should include a title, contact information, institutional affiliation and field,
abstract of approximately 250-500 words, and should specify whether you would like to be
considered for an individual paper (approximately 20 minutes each), or for brief roundtable
presentations (5-10 minutes) followed by open discussions with attendees.
IMPORTANT NOTE: The organizers are planning an edited collection based on these
papers and will also invite selected papers from the symposium to join this volume. We
successfully accomplished this goal in our last symposium in Fall 2011 (The Moral Panics
of Sexuality, Palgrave, published 2013).
The day-long symposium will include three keynote speakers, an informal lunch, and an
afternoon of concurrent panel and roundtable sessions. Registration will be free to all but
pre-registration is required.
Send submissions to transformingcontagion@gmail.com. Please direct all inquiries to
this address and you will receive a prompt response. The organizers include Breanne Fahs
(Women and Gender Studies), Annika Mann (English), Eric Swank (Sociology), and Sarah
Stage (History/Women and Gender Studies), all from Arizona State University.
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OFFICERS
Chair: Jessica Fields, San Francisco State University
Past Chair: C.J. Pascoe, University of Oregon
Chair Elect: Allison Pugh, University of Virginia
Section Secretary/Treasurer: Kemi Balogun, University of Oregon
Newsletter Editor: Alicia Smith, Case Western Reserve University
Website Coordinator: J.A. Carter, Miami University-Hamilton
COUNCIL MEMBERS
o Elizabeth A. Armstrong, University of Michigan [2013-16]
o Tristan Bridges, SUNY-Brockport [2014-17]
o Cati Connell, Boston University [2014-17]
o Sara Crawley, University of South Florida [2013-16]
o Shari Dworkin, University of California-San Francisco [2013-15]
o Mignon Moore, University of California-Los Angeles [2012-15]
o Kristen Schilt, University of Chicago [2012-15]
o Mimi Schippers, Tulane University [2013-16]
o Laurel Westbrook, Grand Valley State University [2014-17]
GRADUATE STUDENT REPRESENTATIVES
Chair: Megan Tesene, Georgia State University [2013-15]
Chair: Michela Musto, University of Southern California [2014-2016]

Please send any information about new books, articles, upcoming
conferences, awards, or other news to Newsletter Editor Alicia
Smith at alicia.smith@case.edu to be included in the next Issue.
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